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ministry of petroleum & NATURAL GAS 
New Dellii, tlie 28th March, 1989 

S.O. 1592.—Wheicab by notification of the Government 
of India in the Ministry of petroleum and Natiirai Gas S.O. 
136, dated 2L1-89 under sub-section (1) of Section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (5(1 of 1962), the Central Gov- 
errunent declared its intention to acquire the right of user 
in lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the said Act, submitted re¬ 
port to the Government; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands in the schedule appended to this notification; 

Now, therefore, in et;eicise of the powers conferred by 
sub-section (1) of the Section 6 of the said Act, the Cen¬ 
tral Government hereby declares that the right of mer in 
the said lands specified in the schedule appended to this 
notification hereby acquired for laying the pipeline, 

.And further in excricse of powers conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall insead of vesting In 
Central Government vests on this date of the publication of 
this declaration in the Oil and Natural Gas Commission free 
from encumbrances. 

SCHEDULE 


PIPELINE FROM GNAO TO T POINT 


State : Gufarat 

Dist : Bharuch 

Taluka : 

Jambusar 

Village 

Survey 

Hectare 

Are Cen- 


No. 


tiare 

Jamhusar 

1798 

0 

01 50 


1767 

0 

03 91 
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S.O. 1.593,—Whereas it apjiears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Gandhar to Dhuvaran iu Gujaiai 
Slate pipeline should be laid by the Oil and Natural Gas 
Commission. 

.\nd whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of user 
in The land de.scribcd in the schedule annexed hereto :— 

Now, therefore, in exercise of the powers conferred hv 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Lundl Act. 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein; 

IProvided that any person interested in the said bud may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competcnl 
Authority. Oil and Natural Gas Commission. Construction 
and Maintenance Division Makarpura Road, Vadodara- 
(390009). 

And every person making .such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal practitioner. 

SCHEDULE 

PIPELTNP. FROM GANDHAR TO DHUVARAN 


State : Gujarat Distt 

: Kheda 

Taluka 

: Dorsad 

Village 

Survey 

No. 

Hectare 

Are Cen- 
tiare 

Gorva 

178 

I7R/I 

181 

0 

.'c2 0 

0 

38 69 

18 55 

00 60 
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New Delhi, the 29th March, 1989 

S.O, 1594.—Whereas by notification of the Government 
of India in the Ministry of Petroleum and Natural Gas S.O. 
1550 dated 3-5-88 under sub-section (Ij of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Cfeniral Gov¬ 
ernment declared its intention to acquire the right of user 
in lands specified in the si;hedule appended to that notifica¬ 
tion for tlie purpose of laying pipepine ; 

And whereas the Competent Authority has under sub¬ 
section (1) of tile .Section 6 of the said Act, submitted report 
to ilic Government; 

And further whereas the Central Government has, after 
considering the said reort decided to acquire the right of 
User in the lands in the schedule appended to this notifica¬ 
tion; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that tlie right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hcrohy acquired for laying the pipeline; 

And further in e\eicise of powers conferred by sub-section 
(4) of the section, fee Central Government directs that the 
right of U'or in the said lands shall instead of vestins in 
Cenlral Government ve.sts on this date of the publication of 
this dtelaraiion in the Oil and Natural Cias Commission fice 
from encumbrances. 

SCHhOULL 

PIPLLINL FROM LAXMIPURA TO BANCO 


qt 3 0 10 89 

FT. qr. ISOS.—TT qjrPTqrr wk .gfesr qiFFTRT 
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New Delhi, the 30th May, 1989 

5.O. 159J.—Wheieas by notification of the Government 
of India in the Ministry of iPelroleum and Natural Gas S.O. 
No. 466 dated 11-3-89 uader sub-section (1) of Section 3 
of the Pelrolciim and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Cen¬ 
tral Goveimncnt declared its intention to acquiie ihe right 
of user in the lands specilicd in the schedule appended to 
lh.it notification for the purpose of laying pipeline; 


State : Gujarat District & Taluka ; V.adodara 


Village 


Block 

Hectare 

Arc Ceil- 



No, 


liare 

Bill 


333 

0 

16 80 



334 

0 

16 50 



391 

0 

05 70 
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.And whereas the Competent Authority has under sub¬ 
section (1) of the Section 6 of the said Act, subniiUeJ repoit 
to the Government; 

.And further whcieas the Cenlral Government has, after 
consideriiiK the said report decided to acquire the right of 
user in the lands in the schedule appended to this 
notification; 

Ni'w. therefore, in cxcicise of the powers conferred by 
siih-scction (1) of the Section 6 of the said Act, the Cen¬ 
tral Government hereby declares that the right of user in 
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the said lands specified in the schedule appended to this 
notification hereby acquired for laying the pipeline; 

And further in exercise of powers conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil and Natural Gas Commission free 
from encumbrances. 

SCHEDULE 


PIPELINE 

State ; Gujarat 

FROM NKHE TO NK FR. 

District & Taluka ; Mehsana 

Village 

Block 

No. 

Hectare 

Are 

Cen- 

tiarc 

Memadpura 

82 

0 

18 

36 


43 

0 

12 

48 


48 

0 

08 

76 


47 

0 

00 

72 


51 

0 

06 

16 


52 

0 

02 

28 


53 

0 

03 

96 


54 

0 

03 

12 
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New Delhi, the 15lh June, 1989 

S.O 1596,—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from GNCB to EPS Gandhar in 
Gujarat State pipeline should be laid by the Oil and Natural 
Gas Commission; 

And wliereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of User 
in the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals iPipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the liiy'mg of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, Vadodara. 
(390009); 

And every person making such an objection shall also 
state siTCcificallv whether he wishes to be heard in person 
or by legal practitioner. 
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SCHEDum 

PIPELINE FROM GNCfl 10 EPX GANDHAR 
SUtc Guji>,rai Oistrict : flhaiuch Taluka - Vugra 

Village Block I lectarc Arc Ceti- 

No, liarc 


1 


2 3 4 5 


Chancliwel 


"IT. arr, 


755 

0 

18 

98 

753 

0 

37 

05 

677 

0 

14 

34 

676 

0 

15 

02 

675 

0 

10 

19 

684 

0 

18 

20 

685 

0 

11 

09 

Cart track 

0 

07 

97 

664 

0 

06 

SO 

6.37 

0 

IS 

72 

638 

0 

11 

09 

645/A 

0 

19 

76 
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0 

07 

58 
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0 

05 

63 
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0 

06 

24 
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0 

06 

16 
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0 

05 

63 

502 

0 

08 

84 
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0 

24 

44 
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0 

12 
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0 

04 

94 
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0 

07 

54 
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14 
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01 

58 
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12 

63 

401 

0 

08 

60 
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0 

21 

08 
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0 

28 
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0 

44 

48 
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0 

16 

66 

377 

0 

07 

30 
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0 

73 
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■S.O, 1597.—Whereas it appears to the Central Oovein- 
nient that il is ncecssaiy in the public interest that for the 
transport of pelroleiim from ELAV-2 to SWMB in Gujarat 
State pipeline should be laid by the Oil and Natural. Gas 
Commission; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of u.ser in 
the land ilcscribcd in the schedule annexed hereto; 

Now, therefore, in exercise of the powers inferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Usci in the 
Land) Act, 1962 (50 of 1962), the (Central Government 
hereby declare.s its intention to acquire the right of user 
therein; 

Provided that any person interesied in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division. Makarpura Road Vadodra. 
(390009); 

.'\nd e\ei-y person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
legal practitioner. 
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SCHEDULE 

PIPELINE FROM ELLAV-2 TO SWMB 
Stale : Gujaiat District ; flharuch Taluka-Hansot 


Village 


Walncr 


Block Hectare Arc Cen- 


No. 



tiarc 

161 

0 

05 

33 

163 

0 

16 

71 

167/A 

0 

01 

32 

166 

0 

28 

84 

178 

0 

23 

08 

180 

0 

01 

18 

179 

0 

04 

39 

240/A-B 

0 

22 

39 

289 

0 

01 

14 

283 

0 

18 

59 

293/A-B 

0 

13 

78 

296/A-B 

0 

00 

96 

298 

0 

05 

85 

Cart track 

0 

03 

25 

297/A-B 

0 

02 

47 

308 

0 

01 

30 

579 

0 

47 

97 

242 

0 

04 

55 

241 

0 

09 

62 

285 

0 

09 

75 

287 

0 

06 

67 

582 

0 

05 

45 

295 

0 

08 

19 


[No. O.H027/54/89-ONG-D.11I] 
K, VIVEKANAND, Desk Officer. 


TffirFrl, 31 Rf, 1089 

"FT-Sn. 1 598:—TR'prfl- 'rfTRT (FTTfaFT 5^^) 

wfETpTTR, 1071 (l971'ffT40) ^ tiim 3 BTTT STTcT VrPRPTT 
w iRpT jpTft gn;> TOrn: tt'ISU.i fl'-j'WH ^jlfwR 

T iTmTh i h ' fATrizr, IVfsr r^+T< vt, wwr ^ 

srfHTFT^l % TT ^ ITCHC I, FTFsPiTR ^ RTDTT 

% fsTT STfSTTrA % ^ it Wt & 1 

wtspfft Ttw. ^ Jnrii it frftrPwR SKT sr«m ^3^ swritr 
Ttm srraTrfiTff “U nrfjRfjfT tfir sRPr ^rtTpr, sttr srFa^;;^ 
W. wr. ^ . 7 7 3 1 5 fttlWHL, 1 9 7 5 "It wrftT fiPJAtlT 

"Firtt^rT Wjtct «F 9^ jttct sifavr^t ^ ffr<T-flTii 

irftTS ftrftrrnTr^T ^ TR^RTfer 'f't'wtl >ri fT'-TraH' <fi%n i 

ftra'ITRT fim, SITT 

[■rm ^nr-iiooi 4 / 2/8 s-rr 4V] 


New Delhi, the 31st May, 1989 

S.O. 1598. -111 exorcise of the powers conferred by Sec¬ 
tion 3 ot tl^ Public Premises (Eviction of Unauthorised 
Occupant.s) Act, 1971 (Act 40 of 1971), the Cential Gov¬ 
ernment hereby appoints the Senior Legal Adviser of the 
Hindustan Petroleumi Corporation Limited, Bombay being an 
officer equivalent to the rank of Gazetted Officer of Gov¬ 
ernment to be Estate Officer for the purpose of the said 
Act, 

The Senior Legal Adviser shall cxeicisc the powers con¬ 
ferred and perform the duties irhpoNed, on Estate Officers 
by or under the said Act, in respect of public premises 
under the administrative control of the said Corporation, 
and assigned to the Senior Legal Adviser concurrently with 


the Secretary, ex officio Estate Officer, Hindustan Petro¬ 
leum Corpoartion Limited, appointed under Notification No, 
S O. 773 dated December, 15, 1975, 

[File No. R-30014/2/89 MC] 
SAROJ SIVARAMAKRISHNAN, Under Secy. 

9 1 989 

<F1,UT.1S99:—ttrat tRSFlT % 734(9^ TTpr-S, >17 ,3, UTO? 
iita’w 17-1-8 7 vT.trr. tWT 12010 / 150 / 8 o-wt pr 'ifr-fi '-4 
it Enrr 0(1) % wtfFr wrM ufOT/'Rr 11 u 

17 - 1 - 87 , 1 '^ W<F 11 J if UTT ttk % WTPT 97 ffTrTmTtr 

OT arm;;— 

>ts4)tT fipTT 'Tet 

4 ; firif 

ppr tjun fmmr trhr wmer f^mtr 


frSSH 66 7-8 00-08- ft'SSd' 66 6'| 

mtT 10 TTr 700 -OS -10 

eo aJ 


tmft 269 38 — Rpft 369 3Jft 

tniT mn: 


tft.mr. fmeter,ffip;tffmr 


ERRATUM 

New Delhi, the 9th Juno, 1989 

S.O. 1599.—For the words and figures appearing in ihc 
Notification under section 6fl) issued under Government of 
India’s Notification No. O-12016/150/86-ONG-D-4 under 
S.O. No. 119 dated 17-1-87 (Published in Government of 
India Gazette, Part II, section 3(ii) at page No, 114) as under 
read. 


Tahsil—Haveli Distt.—Pune 

FOR READ 


Village 

S. No. 

H. No, 

Are.! 

Vithalnagat 

66 

7-8 

00-08-10 

Malinagar 

269 

38 

— 





Village 

S. No. 

H. No. 

Area 

Vithal nagar 

66 

6 1 



c 

00 08-10 


66 

6 .J 


Malinagar 

269 

311 



[No, O-l20l6/l50/86-ONO-D,‘1/Dist.] 
C L- Girotra, Under Secty. 










!j7 3(ii)] 


WT 

5^^, 1989 

'pr.OT. 1 600 ;—^rfErPTiT^T, 1983 (l983 

ipr 31) TPr OTTf 5 3T3T 51^ "cr a-ifrn 

^ %5ff3T *r3^IT IRTT^JT 3? 111513; 1TF^3', 

CT»rft 5 it 11 7t?T, 1989 

ir^'f^T ^ ^sr^FH' ^Tstr ^ Jr 

^srsrrH Piiyfr % ^r^fV jpnft sfit % Fro; 

3nFj'figr I I 

[31. n;-22012/l/89-i7?!13T3l] 

MINISTRY OF LABOUR 
New Delhi, the 5th June, 1989 
Si.O. 1600 ..—In exeici'e of the powers conferred by Section 
5 of the Emigration Act. 198.3 (31 of 1983), the Central 
Gox'ernment hereby authorises Shri M. S. Tangry, Under 
Secretary, Ministry of Labour to perform all functions of 
Protector of Emigrants, Delhi in the office of the 
Protector of Emigrants, Delhi during the period from 5th 
June to llth June, 1989. 

[No, A-22012/1/89-Fmigl 
Tf 9 19 89 

^r. 5 ir. 160 i:—TfTTnr HlFafTiliT, I 983 (l 983 
^1 31) ^ aTTT 5 TlTf llTfT ^FFUilt ^ 

%«--3fVT ^ttitriT, cni % ?nT 

^.Tt. 8 ^5T, 1989 ?1 

tV . TDT, % iSTRW tiTSft, ifSTiT % ^ URmT 
Hfwi tpl^ HfT ^ Kl^ ^ Ftit ?fT8fV tfrr 

sumFru, TiaTO Jr 131 ^ 1*1 ^iTsfV, RTm %3r«fV «frrcfT 

iPT, % Fro; RTftJfTrT ’PTlfV ^ I 

[it. 'T-220l2/l/89-iT^Tr3l] 

New Delhi, the 9th June, 1989 
S.O. 1601.—In exercise of the powers conferred by Section 
5 of the Emigration Act, 1983 (31 of 19831. the Central 
■Government hereby authorises Shri J. P. Shukla. Under 
Secretary. Ministry of Diboiir to perform all functions of 
Protector of Emigrants. Madras in the office of the Protector 
of Emigrants, Madras during the period from 8th June. 1989 
till Shri V. S. A. S, P, Raju joins duty as Protector of Emi¬ 
grants, Madras. 

[No. A-22012/1/89-Emig.] 

tpT.TlT . 1602 :—^clT^NT srfsrFnm, 1983 (l983 
'FT 31) ^ STrTT 5 OTTT 3rf?r ^iFf^'f m 5FT>1 
fT, tttftt: >«fV frr?, »Tf^, itTiT 

R-'^TtTir Tit 26 1989 ^ WFvT 13?- 

TTTRTt TPTiF- tpT «FT3rFTqr ftM Jf itATTFtI' TTTsfj-, 
fic^'fr % TTvfV "hiif ^ f^rrr tpxrfl I 

[TT. F-220]2/l/89-i3?5T^] 

SO. 16i>2.—Jn exercise of the powers Conferred by Section 
5 of the Emigration Act, 1983 [31 of 1983). the Central 
Government hereby authorises Shri Tndcr Singh, Under 
Secretary, Ministry of Labour to perform all ftmetions of 
Protector of Emigrants, Delhi in the office of the Protector of 
Emigrants, Delhi during the period from 26th June, 1989 till 
further orders. 

[No. A-22012/1/89-Emis.l 

FTT.m.isos:—larTT^rTT?rftrFm, i 983 (i983 
*FJ 3l) TF qro 5 STTTT STII^ illfFTTlr 87r TTTtF 8TT% 


1975 


■sriT irmiTF SFt 12 ^ 18 1989 fW fF 

% tItft gcTsfiTfl' TTTaift FT fttFtit, feffV Jr 

i3c5T<tlTfr TT^'sfr, % TT^t 8TT FTTT Fftr jnfST- 

fTT «F3Tfr ^ I 

[?r. 17-220 1 2/1 /8 9 “i 3 ?TFTTr] 

S.O. 1603.—In exercise of the powers conferred by Section 
5 of the Emigration Act, 1983 (31 of 1983), the Central 
Government hereby authorises Shri A. V. S. Sarma, Under 
Secretary, Ministry of Eabour to perform all functions of 
Protector of Emigrants, Delhi in the office of the Protector 
of Emigrants, Delhi during the period from 12th June to 
18th June, 1989. 

[No. A-22012/1/89-Emig.[ 

FT.m.l604:—i3?TrFTTr srFjFm, 1983 (l983 
ipr 3l) FtV STTO 5 g-TTJ RT?T FTf^tflf FT TTFi 
^JT, TTtfTTT >£fV T.%, WTT Tf^PT, 

"iTT ReTTTTir Fit 19 JT 25 Gj;,T, 1989 FFT fF 
5TFftr % F^TTT TFTFTTfV TKCTt FT FTFfFTT, Jf 

dcSIFItTr TTSfl', fcFfV % TtV FTif FTT^ FTT ^Ft- 
[pF FT"^ t I 

[t. '7-2201 2/l/89-l3rTFTTT] 

S.O. 16()4.—Tn exercise of the powers conferred by Section 
5 of the Emigration Act, 1983 (31 of 1983), the Central 
Government hereby authorises Shri A. K. Bhattaral, Under 
Secretary, Ministry of Labour to perform all functions of 
Protector of Emigrants, Delhi in the office of the Protector 
of Emigrants, Delhi during the period from 19lh June to 
25th June, 1989, 

[No, A-22012/1/89-Emig.l 
Ff 23 3 J;t, 1989 

FT.51T.160 5:—TFTFTT ^TftrfTFT, 1983 (l983 
FT 31 ) fF tTTTT 3, TFtJTTT ( 1) iTTT STTF SlffTTf 
FT ETFin: iTFFrrTT ^.fV. 

1%^, ?TffelFTfV Ft 28 1 989 ^ FTFvT 

FFT TTITFTTt TT«ft-2, ^ FF FT f^FFTT 

«FT?ft ^ I 

[F. T-22O12/1/8 9 -’ 3 ?FFrF-II] 

FfIf fJr^, !FFT 

New Delhi, the 23rd June, 1989 

-S.O. 1605.—Tn exercise of the powers Conferred by Section 
3, sub-section (1) of the Emigration Act, 1983 (31 of 1983), 
the Central Government hereby appoints Shri J. P. Singh, 
Section Officer as Protector of Emigrants-Il, Bombay with 
effect from 28th June, 1989 till further orders. 

[No. A-22012/1/89-Emig.II] 
PRADEFP SINGH. Under Secy. 

T# Ptvvft, 5 19 89 

FT.FT.1606:—FTFITT ipt TPt tt 
^FTt FFTO Jr Fiwf % ftJ: Jr 


FITI ^rTI-jpTa ; WFll is, l98f(/xiTFW 34, 1911 
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fern-R- t ; 

afr-r RT^FTT TR t 5r 

aflT ^r^iR tV Ttit % -3^^ f^RK R 

TF^R 3TTT RR-fRifiT f^Fr RTFT RTf^R; 

>5R: W %?sfViT Rppn:, 

(1) aiWYfii^ RTjf^, 1947 ( 1 947 

»PT 14) fV srTn-7»a' TTf^riflr 

^TlfV t fRTOT 

RWR ?r 3ftT >4V ^R.E’T. '^IDDrrT 

'tT^FTIfT ?rf!FPTT> ^pfr t; aff^ 

( 2 ) 'JW arfiilFnT ^ urTf 10 4il' ^taTTr 

(l-sp) 37^ FRF RfTFfi FF>1 AFF 

3iV>Pl!fr fFFR TT RRfFFFF % fF^ A7F RRIf 
^tTW^ Tit fF?fRF TTRtt t I 

''TRT RrT?fR »iTF RFF % FTFFF Tt RR 
FRST TRIwr F.'jfF fRTT R pTRTfFF 9i,R T?4- 

TATt TIT (?r4;Fitr %FTFr'^) FFfrr, ^RFFafr’’ 
iRT TRff ^ RR FTTRJt, Ft fT"flTTftiT TrifTTrf Tft fRU; 
FTF ^,', F ^ TTt spHTlf Ffr aft’’ RRTrFF t ? fFr 
F tft, Ft TfFT^TT fTTF FTFIF aff^ FR FFt % i^T"^ 
^ Fqr F fTTF FfT-VsT ^ ?[TTRf^ t ” 

[F, nR-4201 l/77/a7-T^-2 {^)jt.4 (Ft)] 

ORDER 

New Delhi, ihe 5th June, 19H9 

S.O. 1606.—Whercus the Central Ciovernment is of opinion 
that an industrial dispute exists between Ihe employer that is 
to say, Food Corporation of India and their workmen in 
redirect of Ihc matters specified in the Schedule hereto annexed; 

.\nd whereas the Central Government is of opinion that 
the said dispute involves a question of national importance ; 

And whereas the Central Government is o[ opinion that 
the said dispute .should be adjudicated by a National Tribunal; 

Now, therefore, the Central Coveniment, fl) in exCTcise of 

lire powers conferred by section 7-B of the Industrial Disputes 
Act, 1947 (14 of 1947), hereby constitutes a National Indust¬ 
rial Tribunal with Head Quarters at Bombav and appoints 
Justice Shri M S. Jamdar as its Presidinc Officer; and 

(iil in exercise of the powers conferred by sub-section DAI 
of section 10 of the said Act hereby refers the said industrial 
dispute to the said National Tndnstrliil Tribunal foi adjudi¬ 
cation. 

SCHEDULE 

“Whether the action of the Management of Food Corpo¬ 
ration of India in not grantinp the same wajtes, 
statin and other benefits of service cond'i'or-- as 
of the departmental workers to the food handling 
workers employed in their direct Payment svsleni 
denots fas per .Lnnexurel is fair and iiistifiej If 
not, to what relief and service conditions, the work¬ 
men arc entitled and the date from which they are 
so entitled 7" 

[No. 1.-42011/77/87-D.HB7D.TV,Bl 


2 2 RF, 199 9 

TF.m, 16 0 7 :—FtaftfFFT fFFTR SfryfFTF, 194 7 

(1947 FIT 14 ) FTV HJTTT 17 % F, %r1‘F 

RTFfTT fTAif TTF-TteFR pF . F?! RTSFIt 

FflfFFTf % TF^FrTF % fFREFTT ifrt AF% 

FTF FtPi % fVt, RF^Fig- Jf pFfFR afhr'tPlFT f^FTT if 
%RTF HRTTT afratPlFl ^rfFTiFiF, H. 2, UFFTF % 
TFRI TT STFFf^F FTFtI t, FT %-^TF RLFirT TT 
13-6-8 9 Fff TTR fFT «Tr I 


New' Delhi, the 22nd June. 1989 

S.O. 1607.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award of the Central Govern¬ 
ment Industrial Tribunal, No. 2, Dhanbad as shown In the 
Annexurc. in the industrial dispute between the employers 
in relation to the management of Mohanpur Colliery of 
M's. E. C. I-td., tmd their workmen, which was received 
by the Central Government on the 13-6-89. 


ANNEXURE 

BFFORE THF CENTRAL GOVERNMENT INDLlSTRlM. 
TRIBUNAL (NO, 2). AT DHANB,\T> 

Reference No. 269 of 1987 

Tn the matter of an industrial dispute under section 
10(l)(d) of the 1. D. Act., 1947. 

P.5RTIES : 

Employers in relation to the management of Mohanpur 
Colliery of ECL, P. O. Snndi. Distt. Burdwan 
(WB) and their workmen. 

APPEARANCES; 

On behalf of the workmen.—Shri J. D. 1 all, Advocate, 
On behalf of the employers.-^Shri B. N. Lala, Advocate. 

state : Bihar. INDUSTRIAL ; Coal. 

Dated, Dhanbad, the 6th June. 1989 

AWARD 

The Govt, of India. Ministry of Labour (n exercise of 
the powers conferred on tbemi under section lODKdJ of 
the I. D- Act., 1947 has referred the following divpule to 
the then Central Govt. Industrial Tribunal No. 3, Dhanbad 
vide Ministry’s Order No. L-l9012(36) [Sl-D.TVf B ) dated, 
the 21st December. 1981. Subsequently vide Ministry’s 
Order No. L-11025/3 /ah-D.lVfBJ, dated the ''4th June, 1987 
the said reference was transferred to this Tribunal for ad¬ 
judication and the same is numbered as Ref. No. 269 of 
1987. 

THF SCHEDLTI-h 

"Whether the action of tt’e management of Moh'.inniu 
Colliery of F.C.L., P. O. Snndi. Distt. Burdwan 
fWB) In superannuating Shri Bishnn p.ada Mandnl, 
Electric Supervisor wi(h effect from l-l Sl is justifi¬ 
ed 7 Jf not. to what relief Is the workman entitled 
and from which date ?’’ 

The case of the workmen Is (hat the concerned worfcrn in 
Shri Bishnn Pada Mandnl (for short here-in-nfter referred 
lo as B Mandalj was working at Rangnkanali colliery from 
16-4-66. At the (tme of take over of the manaremenl of 
Rangaknnali colberv in 1973 he was working m ihe 'Hid 
colllerv ns Flectrical .Supervisor. After <nke over he became an 
emplovec of FCT. and was working at Rnnuakanali ''ollieT-y in 
SalauDur Aren under the Sangramgarb group of Collieries. 
As per nilcs and procedure full particulars of the concerned 
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wotkmin regarding his age address etc. was recorded in the 
l orm B resistor of the colliery bearing the signature of the 
concerned workman. After take over of the Rangskanali 
colliery by the Govt, a new Form B Register was prepared 
by the management of the colliery in which the age of 
the concerned workman has been recorded as 50 years as 
on 31-1-73, after taking into account the record of his age 
recorded in the previous Form B Register available in the 
colliery. The concerned workman was transferred to 
Gourar.di colliery in November, 1973 and in October, 1974 
he was transferred to Mohanpiir colliery where he was work¬ 
ing til! liis superannuation. The concerned workman was 
to superannuate after completing 60 years in January, 1983 
but the management of Mohanpur colliery by takin.g advan¬ 
tage of an incorrect and erroneous recording o fage appear¬ 
ing in the Form B Register of Mohanpur colliery has siipe- 
ranuated him with effect from 1-1-81. The decision (f 
the management in superannuating the concerned 'vorknian 
with effect from 1-1-81 is illegal and he has been a victim 
of premature retirement|superanniiation and has been depriv¬ 
ed from the benefit of his remaining 2 years of service. It 
is submitted on behalf of the workmen that the age of the 
concerned workman in Form B Register of Mohanpur 
colliery should have been calculated on the basis of bis 
age recorded at Rangakanali colliery. The-concerneJ work¬ 
man represented the matter to the Agent of the colliery who 
referred the matter to the General Manager, Salanpur Area 
vide his letter dated 17-4-81, On the above facts it is 
prayed that it be held that the surerannuation of the con¬ 
cerned workman with effect from 1 1-81 is unjustified and 
is illegal and the management be directed to reinstate him 
from 1-1-81 and should pay his wages and other benefits 
from 1-1-81 to 31-12-82 as if he continued in service till 
31-12-82. 


The case of the management is that the union of the 
workmen who had raised the industrial dispu'e had no locus 
standi to raise any dispute relating to any w'orkir.an of 
Mohanpur collierv which employs about" 1500 workmen. 
The union representing the concerned workman does not 
have any membership from among the workmen of the 
colliery so as to best it with any competency to raise anv 
industrial dispute relating to the workmen of Mohanpur 
colliery. The representation made hv the Vice President of 
the Union to the ALC(C) Asansol does not amount to rais-- 
ina an industrial dispute. The concerned workman Shri 
B. P. Mandal. Electric Supervisor, prior to his posting to 
Mohanpur colliery was employed at Gourandi Begunia 
colliery where his age was recorded in the statutory Form B 
Register of ffie colliery as 53 years on 24-11-73. The con 
cerned workman is literate and educated holding a responsible 
post of Electric Supervisor on whose information the record- 
ding of his age in the said Form B Register was made. The 
concerned workman himself signed the entry in the said 
Form B Register in token of the correctness of the parti¬ 
culars entered in it. On 9-6-76 the Manager. Gonrand! 
Begunia collierv sent the service particulars of the concerned 
workman to the Manager, Mohanpur collierv wherein the 
ace of the concerned workman was recorded as 53 years on 
24-11-73. The concerned workman reached the ace of 
60 years on 31-12-80 ond as such he was supemnnuated with 
effect from 1-1-81. Tn the facts of the case the snperannua- 
t'op of the concerned workman with effect fromi 1-1-81 is 
iu"'tlfieJ and the concerned workman fs not entitled to any 
relief. , 

The point to he determined in this case is whether the 
concerned workman had completed 60 years of age on 
31-12-80. 

The management examined two witnesses and the work¬ 
men examined one witness in support of their respective 
case The documents of the workmen are marked Ext. W-1 
to W-g and the documerds of the management are marked 
Ext. M-1 to M-12. 

The case of the workmen is that the concerned workman 
v.'as appointed at Rangakanali collierv where his age 

and further particulars were recorded in Form B Register 
with his signature and on its basis a new Form B Register 
1983 GT189—2. 


was prepared by the management of the colliery after its 
take over by the Govt, in 1973 in which the age of the 
concerned workman was recorded as 50 years as on. 31-1-73. 
It is on the basis of the said age that the concerned work¬ 
man is clamining that he has been prematurely retired. The 
case of the management, on the other hand. Is that the 
concerned workman was employed at Gourandi Begunia 
colliery wher^ his age was recorded in the statutory Form 
B Register as 53 years on 24-11-73 and that on 9-6-76, the 
manager Begunia colliery sent the service particulars of 
the concerned workman to the Manager, Mohanpur colliery 
wherein the age of the concerned Workman was recorded 
as 53 years on 24-11-73 and accordingly he was retired with 
effect from 1-1-81 when he reached the age of superannua¬ 
tion on 31-12-80. In evidence the parties have raised the 
controversv regarding the fact as to whepe the concerned 
workman was first appointed in the collier^' VVW-1 Shri 
B. P. Mandal is the concerned workman himself. FTe has 
stated that he was originally appointed in Rangakanali 
colliery in 1966 as Electric Supervisor where his age and 
other particulars were mentioned in Form B Register being 
maintained by Ranakanali colliery. He has further stated 
tliat he was only a part time workman in Hindusthan 
•Alkusha collierv and that he was working in both the 
mines with the permission of the Mines Departmnt. Ex. 
W-1 dated 30-4-67 is a memorandum from the office 
of the Electrical Inspector of Mines vthich shows, that the 
concerned workman was a whole time Electrical supervisor 
of Ranga Kanali colliery and was in part time employment 
at Alkusha colliery and the same was approved for a period 
of 6 months i.e. upto 30-9-1967 by the Electrical Inspector 
of Mines on the conditions laid down therein. It appears 
therefore that originally the concerned workman was whole 
time Electrical Supervisor of Rangakanali colliery and was 
a part time employee of Alkusha Colliery, Ext. W-2 dated 
10-9-1973 shows that the concerned workman was working 
as Electrical Supervisor in Rangakanali colliery and Alkusha 
Hindusthan colliery. It will thus appear that the concerned 
workman was working in Aangakanali colliery as welt as 
in Hindusthan Alkusha Colliery. Ext. W-3 dated 25-10-1975 
shows that the concerned workman working in Gourandih 
colliery was released from duty of the said colliery with 
effect from 27-10-1975 and was directed to report for duty 
to the Manager Mohanpur colliery. Ext. W-5 is the authori¬ 
sation dated 16-4-1966 issued in the name of the concerned 
workman to work as Electrical Supervisor under the Coal 
Mines Regulation. Ext. W-6 dated 10-3-1966 is a letter by 
the Manager of Rangakanali colliery. It will appear that 
formerly it was addressed to Shri V. B. Mondal, Engineer, 
Jambad Kajora colliery and after cutting it was addressed 
to Shri B. P. Mandal. Engineer. There is no evidence in 
the record to show that the concerned workman was an 
engineer of Jambad Kajora colliery and it appears that the 
name of V. B. Mandal in Ext. W-6 has been interpolated 
to make it B. P. Mandal, Engineer. It is difficult to place 
any reliance on such document unless the person signing it 
comes forward in support of the document. Ext. W-7 dated 
3-2-1981 is said to be true copy of some certificate which 
does not bear the signature of the person who had granted 
the certificate and it is shown attested by Veterinary Surgeon 
of Burdwan. the original of this document has not been 
nroduced. The person purported to have issued the certi¬ 
ficate nor the person attesting the certificate has been exa¬ 
mined in this case to show the correctness of the matters 
stated in Ext. W-7. However, Ext. W-8 is a letter written 
by Shri R. N. Upadhyaya, Agent to the G. M. Salanpur 
Area in which it is stated that according to him the con¬ 
cerned workman was of 50 years as on 31-1-1973 and that 
in Form B Resistcr of Rangakanali colliery the age of the 
concerned workman has been rec ti ded as 50 years on 
3-1-1973. It is further stated that the concerned 'workman 
was transferred to Gaurangdi colliery in November. 1973 
hut no T.P.C. had been sent bv Rang.ikanali colliery to 
Gourangdi colliery and that again tut concerned workman 
was transferred to Hohanuur colliery bv letter dated 
23124-10-1975 and in the L-P-C- sent to Mohanpur co'Iiery 
hv Gountangdih collierv the age of the concerned workman 
is recorded as 53 vears as on 24-11-1973 which has been 
recorded in the Foxrn R Resister of Mohantmr collierv The 
Anent'has further slated that as ner the record in Form B 
Register of Ransakanali collierv the concs' ned workman was 
tr f‘ttc<n the aee of snr.erannuaticii in lanuary. 1983 ,nnd 
that the ase recorded in Form' B Register of Rangakanali 
colFery should he taken info account for this nurpose as 
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tan an if^inal record available ’Aith them at the time ot 
tate uvL-r cl lie colliery. This letter ol the Agent nr.'iais 
lu be .Mgn,rc',mt in the sense that ilie Age Jt hirnseU' ,iau 
niiiecd tile iteCiding of the -ige of the le'i.'-nel worhni i;i 
in Form B Register of Rangakaned colliery as 50 years in 
the year 1973. Admittedly, the management has not pio- 
duced the Form B Register of Rangakauali colliery. 

1 he management has produced Ext. M-1 which is Form 
B Register of Hindusthan Alkusha Colliery in which SI. No. 

7 is the entry in respect of B. P, Mandal -where his age has 
been shown as 52 years in 1983. MW-1 has stated that 
the concerned workman was taken over from Hindti.sthan 
Alkusha colliery and Ext, W-1 is the Form B Ragistcr of 
the said colliery of the period prior to lake over. He li.is 
further stated that the concerned workman has signed the 
entries against his name in SI, No. 7 in token of the correct¬ 
ness of the entry made therein. F.xt. M-2 dated 11-9-1973 
is a letter containing categorisation of workmen of Hindus¬ 
than Alkusha colliery which was sent by the srib-Area 
Manager to the Manager of Hindustan Alkii-ha Collie)v unit 
of Sangramgarh colliery. SI. No, 20, shows the name of the 
concerned workman. Ext. W-3 dated 15-5-1973 is a letler sent 
by the Custodhin Shri A. K. Banjeree to the Manage.-, Hii,- 
dnstan AlkusKa colliery showing the man power list duly re¬ 
commended by the members of the screening committee and 
finally approved by the oflicc. SI. No. 6 of the list includes 
the name of the concerned workman. Ext, M-2 and M-3 
therefore cleaily show that the concerned workman was 
working in Hindusthan Alkusha Colliery at the time ot take 
over and hence the name was included in the manpower list 
and categorisation of workman Ext. M-2 and . M-3. It is 
clear therefore that althougli in the beginning the concerned 
workman was -working as Ml time workman of Rangakamdi 
colliery and was a part time workman of Hindusthan Alkusha 
Colliery, the concerned workman was actually working in 
Hindusthan Alkusha colliery at the time of take over. 
Thus the importance of the entry of Form B Register Ext. 
M-t of Alkusha collieiy regarding the age of the concerned 
workman cannot be bruslwd aside. Ext. M-7 is the Form 
B Register of Mohanpur colliery and in SI, No. 2690 is the 
entry in respect of the concerned workman where the year 
of his birth has been noted as 1920, Thus according to the 
said entry the concerned workman was to superannuate after 
1980. Ext. M-5 is the Form B Register of Gourangdi 
Begatnia Colliery, SI. No, 409 is the entry in re.spect of the 
concerned workman in which his age has been shown as 55 
years on 24-11-73. There is also a noting that from Cour- 
angdi Begunia Colliei'v he -was transferred to Mohanpur 
Colliery. Thus 3 entries in the Form B Register F<t. M-1, 
M-5 and M-7 show that the concerned workman completed 
his 60 years of are of superannuation in 1980. From the 
evidence discussed above it will also appear that the concerned 
workman was originally whole time workman of Rangak.anali 
Colliery and the letter i-if the Agent Ext. W-R shows that the 
age of the concerned workman as noted in Form B Rca'ster 
of Rangakanali Colliery was 50 years on 31-1-73. The 
management did not produce the said, Form B Register of 
Rangakanali Colliery and as such the same has been sunpres 
red as It did not support the case of the management and it 
'imported the case of the concerned wevrkman. 

Tt will appear from para 3 of the deposition of the con- 
■cemed workman WW-1 that when he joined Gourangdi 
Colliery he was asked to put his sipnatnre on Form B 
Register in which bis name parentage and addi-css was noted 
but his age was not recorded at that time. Tf apnears there¬ 
fore that tfie signature of the concerned workman in Ext. M-5 
is not denied. He denied his signature in the Form R Tio'!ist“r 
Ext. M-7. He has also denied his signature F\t M-l/’ 
in Form B Register Fxt. M-1. An expert has been cvai-pIneJ 
on behalf of the management for examinimr the signature 
in Fxt. M-1. M-5 and M-7 mn-ported to be of the roncerned 
Workman. The expert has been examined as MW-2 ant hi' 
report along with his onin'on eivipg in dclnils the reasons o'" 
his opinion are contained in Fxt, M-11. Tn h-s nniniop lb' 
signabtres in Ext. M-1, M-5 and M-7 are virilten in the '■am'' 
hand Thus according tn him as ihe signature of the 
concerned workman j'; admittcil in Ext M-5 his i-ither signa¬ 
ture ip Ext. M-1 and M-7 also are in the writing of the 
concerned workman Tt cannot be belicv.'d that the i-oncerncil 
workman rvho Is ,a literate person had signed the entries 
againsl his name in the Form "R Register withont going 
thropglt the correctness o'" the entries made therein f'on'i- 
der’ng nil nsneefs if anneal's that there was apolher Form 
B Regi'icr wb'ch h-is not been produced h'- the ni;ma,(rement 
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in respect of Rangakanali Colliery which supported the 
age as alleged by the concerned workman. I would not 
have given much cicdcncc to the oral evidence in respect 
OT the so called entry in Form fl Rogi-iter of Rangakai-ndi 
Colliery but wc find irom the letter Ext. W-K of Lite Agent 
That ho hud himscll looked into the 1 orm B Register of 
kangakairali Colliery and liad found that the age of ilic 
concerned workman was recoidcd as 5ti years on 31-1-73. 
li tliinl. it is a case in which there was variance in the 
recording of age of the concerned workman in the different 
l-'orni B Registers where the concerned workman had admit¬ 
tedly worked. F.xt. M-12 is a photo copy of the letter 
dated dO-lOt-S) issued by the Chief Personnel Ollic'cr of 
ECL. The said letter also deals in respect of the revision/ 
dettrinination of date of birth in I'cspect of existing enip- 
loyecj and il.s para 1(a) provides that wherever there is no 
variaiion in the record such cases will not be re-opened 
unless there is a very glaring and apparent wrong entry 
brought to the notice of the management. Tlie manage¬ 
ment after being satisfied on the merit of the case will take 
appropriate action foi correction ihrough ago determuiation 
committee/'rnedic.sl board. In para (b) it provides that 
wherever the.^e arc variation a suitable provision for age deter- 
niirialion commiltee/medical board would be made. It also 
provides that the age determination committee/medical board 
for the above will be constituted by the management. The 
decision of the said committee will be binding on the parties. 

In view of the above letter and in view of the fad that there 
was variation in the recording of the age of the concerned 
workmen in the diffeJ'ent Form B Registers of the Colliery 
I think the proper course left open is to refer the conccrried 
vver'kman to determine his age hy the Medical Board which 
sh.ill he binding on both the parties, 4 he result of the deter¬ 
mination of the ace by the Medical Board will also dclermme 
if the concerned workman was superannuated when he had 
attaitied the age of sLiper.anmiation of 60 years. 

In the result, 1 hold that the justifid-itioii of the action 
of tlic maniieeinent of iNIoUanpur Colliery of ECL in supeiap- 
niiating the concerned workman Shri B. P. Mandal Flediic 
Siirervi'or with effect from 1-1-81 will depend on the deici'- 
minution of his age by the Med'cal Board constitueJ by the 
management within 2 months of the publication of the Award. 
The management is directed to constitute the medical board 
and to give appropriate notice to the concerned workman 
to as to be present before the Medical Board for the deter¬ 
mination of his B.ec. The age determined by the Medical 
Board will he final ami the parties will have^ to abide hy 
the said decision. If the Medie.al Board decides that the 
concerned workman has been riiperanmiatcd prior to in's 
reaching the ape of fit) years the management will reinstalc 
the concerned workman from 1-1-83 and will nav^ him the 
salary for Ihe remaining [leriocl of fiff years of bis age as 
determined by the Medical Board. 

ITiis is my .Award. 

1, N. SINHA, Presiding Oflicer 
[No. L-19nl2(3fi)/Rl-D IVABtJ 
R. K. GUPTA, Desk Officer 

Tf 6 19 89 

^ . Wf. 1B 08- —fTSTTT 19 4 7 

(l947 14) ^ mT 17 % Jf, 

TTEfT % TTig' pFffTTPf 

affT TTTin % OTTfl if affisflfiTT 

^ TTftTTTT, % 

TTT? TT aTirfiTT TTiTf 5fr Tf 

TfT fTH *4r I 

New Dellii, the 6th Tunc, 1989 

SO, 1608.—In puistiancc ot Section 17 of the Industrial 
Oispntcs Act, 1947 (14 of 1947). the Central Government 
herebv publislics the award of the Central Government 
Industrial Tribunal, Kanpur us shown in the Anne.xure in 
the industi’ial dispute belwccii the eniplovers in relation to 
the Allahabad Bank and their workmen, which was received 
by the Central Government. 
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ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OEI ICER 
CENTRAL GOVERNMENT INDUST RIAI TRIEUNAJ 
KANPUR 

ItiJusti iiU Dispute No. B ol IDSy 
Ill the raiUlei ol dispute ; 

BEEWEEN 

Sliri Puiiun Eal C/o Shri \'. N. Selthari 26/t04 Biihajui 
Road, Kanpur. 

AND 

The Asstt. Eicnei'iil Maiiagei- .Allahahad Bunk Zonal 
Office Swuriip Nagar Kanpur. 

AWARD 

1. The Ccnlial Eiovemmenl, Ministry of Labour, vide its 
NoLilicution Nn. E-ITUZ/B.M/ST-D.II fA) dated 5-1^89, has 
referred tlic (ullovvlng dispute fur adjudieatiun lo this ITi- 
buna! ; 

Wihether llie action of the managcmcot of Allahabad 
Bank in terminating the services of .Shri Paiiiin Eal 
w.e.f. 311-6-81, and not considering him for further 
employment while recruiting fresh hands under See. 
25-H of the I. D. Act, is justified '? If not, to what 
relief the workman concerned is entitled ? 

2. In the presint ciue 23-2-89 was tie date ti.xcd lor filing 
of claim statement hy the workman but fnstoad of filing the 
ell'im statement, Shri V. N. Sekhari moved an application 
With the prayer to is,sue notice at the address of the workman 
given in liis application On 23-2-89, the P.O. wa.-i on tour 
and so it was ordered to be put up on 20-3-89 before the 
P.O. On 20 3-89 the application was allowed and notice was 
issued to the workman at the address given bv Shri Sekhari 
living 17-4-89 for filing claim statement. Despite issue of 
notice on 28-3-89 none has appeared for the workman. 

3. .\s such it appears that the workman is not interested 
to prosecute his case. 

4 In the circumstances discussed above a no claim award 
i.s given in the case, 

ARJAN DEV, Prcs'dmg Ollicer 
Sd|- 17-4-1989 
[No. L-I20I2/851/S7-D'.1I (A)] 
N. K. VFRMA, Desk Officer 

Tt 7 19 89 

T1.3TT, 1 609:—T BTTT>dTT ?T 
qT fqt r-i'pEtfpT it firin' yfifti'-T '■n, 3ff?i'TrtrT 

srffrfjUTT, 194 7 ( 1 947 TT 1-I ) UT'l 

2 T tjr (^) T TTtsiT fvi) T grniffl ^ aETT^crt 
if 'fiETT T ’‘dR R^pnn qff aifkp^dT ftw 

TT.'sir. 3654 kdlT 1 1988 31^7 7’'hT 

snpi-n jnnd' TTibr fii" TffT arfeifTTfi Jf^Tdidi T 
fnn a fdfiM'', 19 88 T Wq T[ tititFt % tT'T 
TfidTTf nm dlffiT f^iTf ^1 I 

3T> 4E5in Tf ttT ^ fT T '?TT 

TTiTITIt dil f-flT TT 'ifiT TlTUi'ftf T furi^ nflTl 
ITRT snlklT f: I 

set:, m, STPalfd-fi fT'TTd .JTrfjfTTtl. 19 47 ( 1947 
qn 14) 84 tTFT " '-E (rf) T 74^]4 (vi) % 

qw-q-sf gpT TTU 71-1441 44 44T4 ;f4. TtTJT 

44-T 4414 TT UTT SlfdfTfiT T TTIMTT T 

f.TTT 3 Pip, 19 80 it fiTT TTTTTfa 4 

Ottt tTftE TldPllr 441 4rf74 q4"fj- i-^ I 

[flPTl n^-l 1 0 1 7/1 2/85-ff-T (ff)] 


New Delhi, the 7th June. 1989 

S.O. 1609. —Whereas the Ccntial Government having been 
satisfied that the public interest so required had. in pursuance 
of the provisions of sub-clause tvij of clause (n) of section 2 
of the Industrial Disputes Act, 1947 fl4 of 1947), declared 
by the Notification of the Government of India in the Ministry 
of Eahuw S.O. No. 3654 dated the 1st December, 1988 the 
iron uic mining industry to he a public ii|ililty service for the 
purposes of the saul Act, for a period of six months, fromi 
the Sill December, 1988 ; 

And, whereas, the Cential Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now. ilicrcforc, in exercise of the powers conferred by the 
p.oviso to sub-clause (vi) of clause (n) of section 2 of the 
liidii.strial Disputes Act. 1947 (14 of 1947), ihe CcntrMl 
Governnient hereby declares the said industry to fea n puotic 
utility service for the purposes of the said Act, for a further 
period of six months from the 8th June, 1989. 

[No, S-11017/12/85-D,l fA>] 

Tc f4'Vfr, 8 4Jf|, 19 89 

ml. lit! - 16 10 :—W'l4 TT^IT T WSEFT 
7fEr 77 fq: ErTTf-TT if eTT ^^41 314^4 m, 3fr*f[fw 
fTTPf srfVfTrPT, 1947 (1 947 ffT U) # STITT 
■2 % Jshr (t) t ttfsi't (vi) 7 TTSfar % 7 

■fiPT 7444 ^ % qTf 4ir SlfST’J^TT 4Wr 

41.41, 3790 PtTT'T 9 19 88 ^TTl fN^fr 

•4t EifTJT ^ (4^r 44), 4T?T if'rv RfiMd r?qfe:, 
44, fifrft TT 7 ^, fiJ4 fPT, f^f^tT 
rpl 44% ftfkT’Jr, f%Tr'4 fPR'^fT-E ^'94, F4^ ^ 

'S'rr 51444 %■ 4lf44 % (44^7 qp 4?TT44 

if 44 4?fr4 it ’T4T3tf Td 444 3Tfa'f444 ^ St4t44t 
T 29 1988 if 414 444T4f«T 

% f44 4tT TT4Efr 44T TlfTT f^ETT 41 I 

4P 4% -44 t f41 4t4rfg4 4 444 

4.T414fEl 44 414 4% aftT 444T4ftT % f4T[ 45T4T 

4141 4qfM4 % I 

'44- ?T4, 3Tt4l'rr44r (4417 3lf4r444, 19 47 (l947 
44 14) 44 414 2 % ^Tst? (4) % 44414 (vi) % 
4^^^ JP! 517T-f 4f444f 44 44t4 477-4 ^4, 'E'-fltq 
47447 l-gl'Er 44 444 3Tftd444 % 44R4'f % 
fT'n 2 9 74, 19 39 if TfS 414 47t 44444% 

T f'-q'iT PTT ITfiTfit' 441 4Tf44 4774t % I 

[qTipr 174-1 10 17 / 2 / 84 -ft-I ( 4 )] 

New Delhi, the 8lh June, 1989 

I( 5 10,—Whcieas the Central Government having been 
satisfied that the public interest .so required had, in pursuance 
Ilf the provision of sub-clause (vi) of clause fn) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
hv the notification oE the Government of India in the Ministry 
of Labour, S.O. No. 3790 dated the 9th December, 1988. 
the industry engaged in the manufacture or production of 
minerals oil (crude oil), motor and aviation spirit, diesel oil, 
kerosene oil, fuel oil, diverse hydrocarbon oils and their blends 
inUiiding syntbclic lueN, lubricating oils and the like, to be 
a public utility scivice for the purpose of the said Act, for 
a peiiod of six months, from the 29th December. 1988 ; 

And, wheieas, the Central Government is of opinion that 
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public interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said indus'try to be a public 
Utility service for the purposes of the said Act, for a further 
period of six months from tlic 29th June, 1989. 

[No. ST10I7/2/’84-D.I (A)] 
19 Tpr, 1989 

Tr.siiT. 1611 :—Tjfftr TiTTfnv ^ n^arfi tfr 

imr t % TWfsrT if nm anfuFr t Tic 

flFT, fflTlfTlRr? Tf, f31JT 3ffdfd^w, 

1947 (l947 ^ 14) IT^Tf ai^^ ^FT 5fWc7 

21 T ffftTT W I, SlfaftFrU T 

SrtfRrri T frirr rfl'T W mfrfrr f^tlT 

arff: 3fsr, si'RTtfw sifyffTJTTl, 19 47 (l947 

<PT 14) ^ URf 2 % (5) (vi) 

UTfsRm =FT JrtfFl ^rr, ^>1 

srftjftirR % SHTlTfiff % fflTT A^FfT ST'dR ^ 
ifTT ^ trwFTfisr % 1%T.r TqTi'itft i-r^iT Wti 
« frr^ t 1 

[^Itiwr tttt- 11 0 1 7/1 o/8 1-311.H . (mfrl)] 

New Delhi, the 19th June, 1989 

S.O. 1611—Whereas the Central Government is satisfied 
that the public interest requires that the Security Paper Mill, 
Hoshanjjabad, which is covered by item 21 of the First 
Schedule to the Industries Disputes Act, 1947 (14 of 1947), 
ihould be declared to be a public utility service for the pur¬ 
poses of the said Act ; 

Now, therefore, in exercise of the powers conferred by sub- 
clause (vi) of clause (n) of section 2 of the Industrial Disputes 
Act, 1947 (14 of 1947), the (Dcntral Government hereby dec¬ 
lares with immediate effect the said industry to be a public 
utility service for the purposes of the said for a period of 
six months. 

[No. S-11017/10/81-I.R. (Policy)] 

TT. an, 1612 ;—http; H HTTWPT 

^ Tt fT if rr^TT 4PFrr «rr 

afrtfrfw 1w?r irftjfTPT, 1947 ( 1947 Tf 14) 

^ am 2 T HPT (^) % yqjsiu.^ (vi) % T 

itrTJTTni it yrnn if) fSfTj TTHTHiT ^ aifa^HT 

HW TT.31T. 173 f?dtT 2 gpPPt, 1989 3PT 

ANt ’STT ^'FT Tt HTT aiftlfTm T UHRdf T fq-iT 

2 grtrqrt, 1 9 89 H W. TRT ^ TTTRfsr T fqtT r^tT 

TTTFft 1w «TT I 

siV- THTP Tl ^ I fT vt’r+f^i if Tiff 

TTTRfsJ Tt Tii: TTH ^ TI-TTru T f^n; TCT7T 
^TRT airfepr I ; 

3ih:, TWrfTRT fjprr? arftjfqHtr, 1947 (1947 

TI 14) ^ 'dPT 2 % (^) T (vi) % 

'177- ^ t srn in A TirTiiir tt ttit tph Tntff 

HTqrn; TTA Tan Tt TTf AfdfffTT T inflTHT % 


15. T)89/ASADHA 21, 1911 [Part H-St c. :;(ii) ] 


2 AAtI, 1989 A ^ HTH 'li'r afp TrAnFd 
q: tATT vltT qrfit'rjft ATT HlfqA P I 

[tT . tR- 11017 / 7/8 .S-Tlf . AT’-. (ff'rf'T) ] 

S.O. 1612.—Whereas the Central Governraeut liavin.: been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared by 
the notification of the Government of India in the Mimstry 
of I-abour No. S.O. 173 dated the 2nd January, 1989 the 
Copper Mining Industry to be a public utility service for 
the purposes of the said Act, for a period of six months, 
from the 2nd January, 1989 ; 

And, whereas, the Central Government Is of opinion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by the 
proviso to siib-claiisc (vi) of clause in) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to he a puhl’c 
utility service lor the purposes of the said Act, for a further 
period of six months from the 2nd July, 1989. 

[No. S-D017,/7/85-I.R. (Policy)] 

TT .dp . 16 13: :—P'J + P Ptl PtpPTP flT 

ATT 'P' fr A'tTfffP P rrqr 5pRT ai^ftpp "41 aj'RTfPT 
1947 ( 19 17 TT 14) Tl yJA 
2 T (f) T TTlPT (vi) T TPPAjf T ajAPTA 
ij, PTR PfTP ’T' Tt STfpJJTPr PHIP 

qrr dp, 39 16 19 88 ^rrr hYpt 

TTftP TT TTT pfpfppp T PPtTTpf T fprr 29 
1988 P 15? PIP TT'-Ppfp % F'Pt; ATT TPPTPr 
PPT pjipp fTPJ '-'P ; 

sfp PRTP Yr VTP K fr ATpfilP if T4P 

q.PTlpfp TT pi? PfP Yr TP TTPlprp T fprr qtiTpr 
AlPT ajY&fP o ; 

m: pp, Tfsfrfp-T fTAP-r TfaFppp, 1947 (1947 

T 1 14) Yr UPT 2 T (a) T T'THPP (vi) T 

PTRqr ’irfTPi'i TT P4TP TR YaPI 

PAPr TAP tYPT %i( APT srfaF'TPP % qpRhl % 
fAP 29 ^P, 19 89 P Gp PiP Y 3 tV ^PPPlfp P fPT 
ATT TTP'rPr PPT PTfPP TTAJ t I 

[pifTP P'P’-fT f[P- 11 0 1 7 /1 3 / 8 5~'JV-i (H) ] 

S.t). lull.—^Whereas the Central Govcrnmcul liavin:j been 
satisfied that the public interest so required had. In pursuance 
of the provision of sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the Ministry 
of Labour S.D, No. 59 dated the 16th December, 1988 the 
Cement Industry to be a public utility service for the purposes 
of the said Act, for a period of six months, from the 29th 
December, 1988 ; 

And, whereas, the Central Government is of opinion tfiat 
public interest requires the extension of (he said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by ttie 
proviso to snh-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 oH 1947), the Central 
Government hereby declares the said industry to be ,i public 
utility service for the purposes of the said Act, for a further 
period of six months from the 29th June, 1989. 

[No. S-H017/13/85-D.I (A)] 
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. 'ITT . 1 fi M ■ ~--%?frT W'<TT^ rTT ^T> 

T’?^ ff ir iT'flT ^ir arWrfiTTT ff-TTT 

?rftrNq-4f, 1947 fioi? tt 11 ) T'r '-irTT 2 % 

(s) ^ ■j'-WT (n) % -^fr-if % ifTiTTUT tt 

% "■TfT IT'ITT'T T4 nfj^i^Tr n’STF ’TT. iiT. 
249 fTTilT 9 ;TT-Tn, 19S9 tpt JT-T'T V^frfT 

'TT| TTf ^rrjrr.-T -(T ^fiTTf t Ttt 9 -T'T^H, 1929 

tT fii: TirT irr sur-'-ir^f’T^ f'l’'': rTifi'4r htt mfun 

f+’4T '■!Tn 

3i‘T’^ ^r'fslq fT^VTT 74 Titf ^ fi; 'TiFfB/r if T4'=r 
T'i 'TTi 'iffT % f;.7.T ^f^i^TT 

TT^l sr'ife^ K, 

^riT-, -^rt-irrr'Tr kill TTrJ'mir, iniv (loi; ;'r 

14) 'tTi'^T 2 -T' ('v)- 'i: ’I'T-Ti'J ( (i) ^ tfiv flT 

am ira-T Jifa-T-rr -ux TrLfr^r tt^t 

iwr-T t't '-;tt TTrjPia'T ip 51514^1 “p f-f'>; 9 
^^rt, 1989 ii "a: irriT ^r TT''=TrT'p9' % f-ri 

!?iT-p iTTT Tfri^a rfi 

[’T’sTf iTM 1017 / i/8o-7rrt*Tr'' (r^r^)] 

S(l, ]fil 4 ,—wildcat the Onlial Government having been 
satisfied that the publie interest so required had, in pursuance 
of the provision of sub-clause (vi| of clause (ii) of section 2 
of the Industrial Disputes Act. 1947 (14 of 1947), declared 
by the notification of the Government of India in the Ministry 
of Labour S.O. No. 249 dated tl\e 9th January. 1989 the 
Pyrites Minina Industry to be a public utility service for the 
purposes of tne said Act, for a period of six months, from 
the 9th January, 1989 ; 

And, whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause fn) of section 2 of the 
Industrial Disputes Act, 1947 f14 oft 1947). tbc Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a further 
period of six months from tlic 9th July, 1989, 

[No. S-110I7/1/80-I.R. (Policy)) 

. 5Tr. 1 fi 15—'Tmi^ ^ IT? 'Tqr'd'R' ir 
TT ij itttt Ff,-TriT ar'-lf^ri epf, sf^Efrfmr 

1947 (l947 m 14) tim 2 % rf? 
(^) f(i) % mAiff % 4TiTm'T ir, hhT'T 

% ’-(IT TWn^T Pi'riTf'L’Tr Awr =Pr, ^tt. 
171, fi?^P 2 isTnmr, 1989 STa r'iq^T ^p'r 

15^ TTryffWir % iTTfrpfT % fT’’; 2 1939 n 

Tim ■pm'T^fd' % ^rp ^mYil-iT-TT mrmr 
'■IT ; 

aflT Y^YTT'T'mrjT tY np Y fp Tf ^4- 

4TFTT^rfY YY Ei^pm tY Pr-^fPiY % f^n; ^i?rrfi 
^TTTT htYP-t^ t : 

^TiT: ?r^ aiY^flfTTLl f-im’?' 'TTArf^hiT 194 7 (l947 
jpT 14) 4Y'JFr 2 Y jjj (^j Y "■mf (d) ^ 
giim 'irr http prm Yr?iYT htttp 


-pcYp YY 9 FT wYtitti % hhYttY % F^n; 2 
w^Trt 1989 T TJT TTm tY -rr" TrmTTFJ 'Y Ytt 
H'fp aWP Yir tTiTt pn-iY li 

[ h . n;T-i lom/id/si-mY tti9- (ttFt-tY)] 

S.O, 161.1.—Whereas the Central Govcinmeiit baN'ui£ been 
salishcj that the public interest so required had, in pursuance 
of the provisions ot sub-clause (vi) of clause (n) of section 2 
of the Industrial Deputes Acl, 1947 (14 of 1947). dcclaied t-y 
the notification of the Government of India in the Ministry 
of Labour S.O. No, 171 dated the 2nd January, 1989, the 
Coal Industry to be a public utility service for the purposes 
of the said Act for a period of six months from the 2nJ 
January, 1989 ; 

And. whcieas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by the 
pioviso to suh-clansc (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the --aid Acl. for a further 
period of six month from the 2nd July. 1989. 

[No. S-11017/13/81-T.R. (Policy)) 
pf fTmY, 21 ^T, 19 89 

TT. TTT . 1 fi 16—iprrftrT Y THTTR ST sitY 
TC fTf-)>FffT Y Y’TT TTTTTTTYftTT TF hYYYFTTF FTTT? 
tSTa-pTJm, 1947 ( 1 947TFT If) TY Hm 2 % ’fT 
Ct) % TTtTT (fi) % T'TTrJF % Y 'AFT^-T 

ttrtft % 'ST'T Ytttt tfY Trrj);TTi' Y^i'tf ttf. ttf. ho 

f^TiTF 16 fTTmT 1988 TT*) -|fYp itffP TfY IfY 
7TFT TTYTtYTAF tY 'JPT 2 % >7? (’f'T) Y HTF-TfY- 
'AFTYTcf hTYp TFTtY ?T^T 'T'TrPT 4T=rr I, TTT ^tYtfYpit 

% hYGRY % Yr 29 MRT, 1 988 Y S. TTim tY 

TTmTiY ^ Ftp mit •V'FtY.Y Ytt YfFtt Ftpit hf ; 

afrr t^ftift Yf tth t Ftf YtjtFtt Y ttt 
TTT^ rrTYr tY w tft ttf Yi'’’ ttf^F'TFj % f-Fij; TTrar 
^T-T) 'hYFmt % ; 

?Tfr: 5ITT YfYfYtFF FTTFT ^tYTiTT-T, 194 7 (1947 
TT 34) YF trm 2 % C^) % TiT? (6) % 

TTR-h' TTR HTxT BrFTT'Tf R HTTT TRY f T YittY t 
tTTRT TTfT tYiT TfY TTT srriTFrTTT Y HTi'TTf TF 
Ftp 29 1989 Y W TFT Yf TYi; TTfTrTFT % 

Ftp Y'ttf TM'YtYY Ytf Yfftt tfrY Yi 

[t . PT- 11017/ 2/ 8 (P) ] 

New Delhi, the 21st June, 1989 

S.O. 1616.—Whereas the Central Government having been 
satisfied that the public inteiest so required had, in pursuance 
of the provision of sub-clause (vi) of clause tn) of section 2 
of the Industrial Ehspulcs Acl, 1947 (14 of 1947), declared by 
the notification of the Government of India in the Ministry 
of l abour S.O. No. 60 dated the 16lh December, 1988 the 
Jlanking Industry carried on by a Bankinp Company as defined 
in clause (bh) of section 2 of the said Act to be a public 
utility service for the purpose of the said Act, for a period 
of six jmonths from the 29th December, 1988 ; 
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And whercns, the Central Government is of opinion that 
public interest requires the extension of the smd period by 
a further period of six months ; 

Now, therefore, in exercise of the powers conferred hy the 
proviso to siib-cintise (vi) of elapse (n) of section 3 of the 
Industrial Disputes Act, 1947 (14 of 19471, the Central 
Government hereby declares the said industry ter he a public 
Ptihly service for (he purpose of the said Act, for a further 
period of six months from the 39th June, 1989. 

[No. S-1101772/85-D.I (At) 
'xfrTTT 

T# fTfr, 23 SftT, 1989 

TT. ?fT. 16 1 7—TPT HT'GrT % 'iffTTPfVtT 
ATiP(tt 7: iftTRsT TftsTT ?1T. 45 8, 

fTTTffr 5 1963 Tm TTr5"r “d'd' '^fTT^’T, ^l“a"J''r 

% TTfdTT'^ Tl t^ffr f. i 

^TA: m 'ifraTfEE fA'TTA TTFtTfnAA, 194 7 (l947 
Ti 11) T[ 8 % TtAA % a, AfftA 

ATATrA ’Ar Tit. aFt ^ArAiA'A % AT^r- 

aAa ^TiJfAAl' % TTp it fdAAA ATAt I 

[qtavr AA-n 020 / 2/8 1 -fT-l (a)] 
ATA, TfAA- aFtA' 

ORDER 

New Delhi, the 23rd June, 1989 

S.O, 1617.-—Whcifits a vacancy has ocepned in the ('(nee 
of the Presiding Officer of the Labour Court, Jalandhar, 
constituted hy the notification of Ihe Government of India in 
the late Ministry of I aboiii' and Kmployraent No. S.O, 458 
dated the 5th Hebruary, 1963 ; 

Now. therefore, in ptirsuance of the provisions of section 8 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hei'cby appoints Shri I, C. Aggarwal, as the 
Presiding Officer of the said Court. 

[No. S-ll 02072 / 8 1-D.I (A)] 
NAND LAI., Under Secy. 

A^ 8 AJA, 1989 

ATT, W. 16 1 8—T^fA AlAAA, 1952 ( 1 95 2 TT 

35 ) Tl 'AP;t 5 TT TAArn fl) gT'T ATA ^tFaAAT 

TT AA'TA ATA ^it, %rfr-7 A-r-fAxr isfr fA'-fiA TffA 

TTp'A iaGtaT AA AAT ’ITA FaFVtE T TJATT tSTA 

fnTt&TE fAAAA ATHT ^ 1 

[ffir. A. A-i 2 028/4/86-'ITA-T (AltAA aT-1 )] 

New Delhi, the 8lti June, 1989 

S.O. 1618.—In exercise of the powers eonfericd by sub¬ 
section 1 1) of section 5 of the Mines Act, 1952 (35 of 19521, 
the Central Government hereby appoints Shri Nishith Kaiitti 
Chaudhuri as Inspector of Mines subordinate to the Chief 
Inspector o[ Mines, until further orders, 

INo. A-12028/4/86-M.1 (ISH-Dl 

At fAiAfr, 22 Tfn, 1989 

A.T . AT. 16] 9 —rg-pi' [j-pAq A, 1952 f 19 5 2 AT 

35 ) AFT 5 tFt 3AAFT (l) SFT A-lf^A STr^AAT 

EFT AA'tA TGT fA ^aTtA A'^Tl'-f ''■4T ATA ^ lAsf TT 

5TAA AT'TAi AT RAf rgTAFiLFW-TT T ?IJtA tiffA 

fAAJA- AFAT 

[Tr. 7T. -A-12 028 / 4/8 6-TaTA-I/mt. AA. aa,-I] 


15. 198'J/AS.VDH.V 21, 1911 [IVvrt JI-Si.c. :!(ii)] 

New Delhi, the 22nd June, 1989 

S.O. IP]9.—In exercise of the powers conferred hv sub¬ 
section (I) of section 5 of the Mines Act, 1952 (35 of 19521, 
the Centra! Government hcrebv appoints Shri l.al Deo Sharma 
as Inspector of Mines subordinate to the Chief Inspector of 
Mines, iinlil [inthcr orders. 

[No. A-l2028/4/8fi-M.l/lSH-l] 

TT. AT. 162 0—ATTA AFTfATL 1.952 (/I 952 AT 
35 ) AT AfA 5 AT Afjr'A fl) -A b ATT AFaTA 
AT AAf.T AAA AtF T A''KTt' At fAT’T rT''?T •tA 
AAA ATT IT Afi AA T lyTi' flttAF A A ft ( f-rtt-TF 
fnA^AA AFft A 

[at. a . T 1 2 02 3’ 3 /8 i - Tl T- I'AT 2 ' r f . n;g--! ) 

SO. 1620—In c.xeicisc of the povvci.s conferred by sub¬ 
section (1) of section 5 of the Mines Act, 1952 (35 of 1952), 
the Central Grwernment hereby appoints Shri Dinesh Pandey 
as Inspector of Mines subordinate to the Chief Inspector of 
Mines, until further orders. 

[No. A-12028/3/86-M.I/ISH-I] 

AT. AT. 1621 “ATA aFaFa-TA, 1952 (i9S2AT 
35 ) A/f AT A 5 Ad' TAATAT ( l) gTAAAtA aFaTAT AT 
AAR AJ'A ffT, ae?TA A^aT^ -'Lr AAFT A^A a'T 
AfiA AlAAf AA AAA ATfA 'FT’.'riTA % AJtA nirA 
fATI SAP FaaAA AAAt A I 

>s 

[AF. a, A'l2025/i/87-"5rTT-r/Ar?. "'A . ^A-IJ 

SO. 1621.—In exercise of the powers conferred by sub¬ 
section (I) of section 5 of the Mines Act, 1952 (35 of 1952), 
the Central Government hereby appoints Shri Sw'apan Kumar 
Duttu as Inspector of Mines subordinate to the Chief Inspec¬ 
tor of Mines, until further orders, 

[No, A-12023/1/87-M.I./1SH-I] 

AT. Af. 1622—AiTn AfAfAAA, 1952 ( 1952 AT 

35 ) aY ATTT 5 a'T AA ■JT^A ( l) AFr AAfA AfAAAf 
AT AAln A^A A'/, AEg TA A^AT^ Yi. rr % _ gff 
AAT AT^Af AA A^t5A TIA FACFeTA A AJIA JiTTA 
STA ffi'T^AA A TAT % I 

[aTA. E--1202B/2/86-'llTA-I/Afi, ^A . tt^-I] 
TIA fAAA AF^AA, TA aFaA 

S O. 1622.—In exei'Ci.sc of the po wers conferred by sub¬ 
section (1) of section 5 of the Mines Act, 1952 (35 of 1952), 
the Central Government hereby appoints Dr, A. K, Sen as 
Inspector of Mines sobordinatc to the Chief Inspector of 
Mines, until further orders. 

[No. A-12028/2/86-M,L (lSH-1)] 
R. T. PANDEY, Dy. Secy, 

AC 'fT'A'r, 19 19 89 

Al. Wr. 16 23—AlATTffiAT FaAIT AFaFaTA, 194 7 
(l947 Ar 14) 'A't EjT^r 17 A AT^AAA A, 'A^S^A 
ATATT, AAA A FA AifAA AT'A F-tFasA At AA'FTA 

AtfA'i-^t A AAAAA A A^AT lAATAAt AA% 
AAArFf A Ai'A, AAA-TT A fAfti;?: Ejir^JlffiA FAAFA A 
A^TiA AFAf’: A’lATffiA ArsJATA (A. 2), TJAAT? A 
AATA Af AAffAi AT'A'T eT, Af dlTirpT AFAF efi 9-6-89 
At AT<"-A ^AT AT I 
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Nc',v Dflhi, the 19tli June, 1989 

h.O. 1623.—In pnr ntificc of Seilum 17 nl the Iniln-Ui'l 
Disniius Ael, 1947 (14 ol ,917*, the Lcntrnl (.lovernnitnl 
heichy fiiblishes the awni'J ut ihc Ccnlr'i! GovoinnicnL 
Indii.lii..l Tribunal (No, 2), Dnanbad as shov n in the Anne- 
xLiic 'ri the industrial dispi.iLc be'.wceii the ciiiploycrs in iclatioii 
to the n.unagcment ol katras Chuitudih Colliery of M/s. 
Hharal Coking Ctuil f.td. and their woikmcn, whieli 
iceeivcd by the Cenlral Ooveinmenl on 9-6-1989 

ANN i;XI_lRb 

BITORI- 'I'llE CEN lkAL G(A ITWMENT INDUSTRIAL 
IRIBUNAL (NO. D Al DHANIi.MJ 

Rel'ei cnee No. 169 ol 19S6 
Ii, the '.natter ol tin indu.sliitil di.spule unde, section 10(1 ltd) 
ol the 1 D .Ac;, 1947 

PARI lES : 

Employers m relation to the management of Rairas 
Chuituchh Collieiy ol M/s. Eharaf C (iking Coal 
1 imitcd and their workmen. 

APPEARANCES ; 

On behalf of the workmen—Shri I. P. Sin.gh, .Advocate. 

On behalf of the employers—Shri E. loshi, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dated, Dhanbad, the list May, 1989 
AWARD 

The Government of India, Ministry of Labour in cxeicisc 
of the powers confcried on theni under .so-'tion lOtludi 
llic 1. D. .Act, 1947 has referred the following dispute to Ibis 
Tribunal for adjudication vide their Order No. L-2flni2/359/ 
85-D.in (A), dated, the 28th April, 1986. 

SCHEDULE 

“Whether the action of the management of Katraa Choi- 
todih Colliery of Area No, TV of M/s. Bharat Cok¬ 
ing Coal Limited P.O, Sijtia, Dhanbad in stopping 
Shri Muneshwar Bhuiya and 12 others (Annex.iirc 
below) from their work since 1975 is justified ? If 
not, to what relief the workmen arc entitled ?” 

ANNEXUJTE 

1. Shri Muneshwar Ehuiya 

2. Shri Janki Bhuiya 

3 Shri 'ITilsi Hhniya 

4. Shri Puna Rajaic 

5. Shri Rameshwar Bhuiya 

6 . Shri Ram Prasad Bhuiya 

7. Shri Shanichar Bhuiya 

8 . Shri Kailash Bhuiya 

9. Shri Jairam Bhuiya 

10. Shri Manawa Bhuiya 

11. Shri Kaila Bhuiya 

12. Shri Kara Bhuiya 

13 .Shri Rajdeo Bhuiya 

'rlic case of the wotkmen Is that the 13 concerned woil- 
men were working ns casual wagon loaders in Katras Choitii- 
dih. Colliery of Area No. TV of M/s. BCCL since before 
nationnlisnlion. The were stopped from their weirk by the 
management, without assigning any reason in 197.5 The 
c'',necrncd vvorkmcn as well ns their union took up the casts 
oC iheir illegal sloppagc of work with the management veibally 
ns well as in writing. But the maniigcincnt did not allow 
them to work. There were several discussions between the 
concerned workmen’s union namely, Dalit Mazdoor Saneh 
and the mnnagement. According to the lecorded note of dis- 
fii'sion dated 21-1-84 between the management and Ihc union 
it V. as pointed out by the mana.gement that the attendance 
clc ol the concerned workmen would he checked and veiificd 
mil thereafter further action will be Inken to settle their cK.se. 
Even thereafter there were several discussions of which minutes 
of ('m u'sions were recorded in respect 'jf glUn.g employment 
to Ihc concerned workmen and it alwavs transpired that the 
c;i'c of the conci-rned workmen would be sclfled. The 
mnnagement in iu letter daled 27-3-84 iimlcr the Mghaiurc of 
the Personnel Mannirer of Aren No IV .'’Idrcsscd to the Per- 
sormcl Manager tlR) K.nrmik phawan HciGouartcrs nointed 
■mit that th'* concerned workmen had nui in 7.5 d,ays of aiten- 
d.m'c and Ihnt the industrial disnufe laiscd in their case bv 
the Union w’ns closed on 26-6-82 for ni’itiir.l discussion and 
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settlement but even thereafter the dispute was not settled 
and the concerned woiLjnen were not allowed to lesumc tliejr 
ilMtv, .bill'ripicully Ihc uum igcmcnt c.xpic.sscj llil baiiiiiii 
the Case of female workci.s the case of the male workers 
WDiiiLl be teltled a> pcf policy decision of the management 
blit even then the tnanagement did not consider the case of 
even the coirei'iicj male workmen. Thereafter the Union 
lai'.ed an industrial dispute before the ALCtc). Dhanbad. 
The ALC-lC), Dhanbad sttuled conciliation proceeding and on 
lailuic of the conciliation the concilia!i'ln report was .sent 
I'.i the Government and thereafter the present lefcrcncc was 
male to this liihunal for adjudicalion. The action of 
tile management in not allowing the concerned workmen to 
will; is illegal arbitrary unjuslibeC: and nialalidc. On 
It.e above faeps it is payed that the concerned workmen he 
leinsiated with full back wages from the dale of their 
.topp.nge of work. 

f/ic case of the management is th.nt the Union had failed 
to give the Form B, and CMPT No.s of Ihe concerned per¬ 
sons and did not produce their identity card before the ALC 
(C) at the time of conciliation nrOtV’tlinc. The union’s "ase 
before the ALC(C) was that the ctin';'j''.icd persons were 
working as wagon loaders mid were stopped from their duty 
in the vr.ar 1973 and as such 'he very icfercnci' based on 
the allegation of stoppage of their duty m 1975 is ha ed foi' 
imaginary alleg.ilions. There wus absolutely no occasion for 
the nr.i uigcment to stop Ihc wagon loader in the year 19''3 or 
1975. The present reference sull'ers from great delay in 
laisinc the indir-.tiia! dispuic and on the said baTs aU.ne the 
CTi'c .T the workmen is liable lo be rejected. The concerned 
person'^ were iiev'' m Ih: emplo)ment ol Ihc coUeiy and 
the pre.sent reference is based on connected allegaiion i The 
svorkmex are rnov trying to take advantage of lapse of 
several yeni'-, as mo .t of Ihe record of the collieiv ure 
not available aftei' such a loii.g period. Some of Ihe 
concern persons a''c making attempts to enter inlo the sorvice.s 
of the manai'cment by impersonating rran.sferred dead and 
iciTcd person,. The concerned per.'>ns Inilcd lo pi'oduce 
any authentic document to shorv that they had ever worked 
in Katlra.s Choiludih Colliery, The Union had submitted that 
Ihe concerned persems were unlisted|delistc,i casual wagon 
loaders and had put 75 days of attendan«e clur'ng the year 
1973 lo 1975 and as sncIi they should be taken n.s badli 
miners/loaders as per circular of the management dated 
4-8-80. During the years 1973 lo 1975 there were permanent 
and casual wagon loaders. The permanent wagon loaders 
were members of C.M.P.F. wlicrcus the casual vvagon loaders 
might or might not be the members of the C.M.P.F. Perma¬ 
nent wa.gon loaders used to be provided with jobs on al) work¬ 
ing days whereas casual wagon loaders used to be provided 
jobs whenever extra jobs used lo be available on the days 
when more vvngOns used to be placed at the sidings for 
loading- The casual wagon loaders had no right to claim 
for regular jobs on all w'orking days. The casual wagon 
loaders could not claim for continuity of service and their 
employment was when .so required. The castinl wagon loaders 
had also no obligation to present themselves for ioh regularly 
nor they were required to give notice to leave his employ¬ 
ment. Many of the casual wagon loaders left their employ¬ 
ment in the year 1973 to 1975 on findinv alternative 
I mnlovmcnt cbewhcrc. The management had not taken 
any policy dccis'on to stop casual wagon loaders dur¬ 
ing years 1973 (q 1975 In 1976 the management prohibited 
employment of unlisted causal wagon loaders and introduced 
mechanical loadings of wagons. Die concerned persons aia 
not genuine workmen. None of the workmen bearing the 
namc.s given in the annextirc to the schedule of reference was 
ever ■-topped from his work in Ihe -vear 1973 or 1975. On 
the .above facts it is submitted that the concerned persons ate 
not entitled to any relief. 

TTiC points for consideration are :— 

(I) Whether Ihc 13 concerned workmen were working 
as casual wagon loaders in Kafras Choitudih 
Colliery ? 

f2i Wlici’cr their worV was stopped by lbc management 
in 197.5 ;ind wliether there was any justification for 
it. 

The mana,uement and the workmen each examined two 
vsilness in .siippoit of their respective case. The management’s 
documents arc marked F,.xt. M-1 (o M-8 and the documents 
of the workmen are marked Ext. W-1 t'O W-12, 
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Point No. 1 

DurinS the course of heafin.i 5 of the case the 
management c <amincd MW-1, who has stated that he is 
working in Katras Choitudih colliery since 1951. He was 
formerly working as Bonus Clerk anti since about 20 yeais 
he IS working a.s Bonus incharge. He has stated that a sepa- 
late Form B Register of the ca.sual employees working as 
wagon loaders is maintained and that another Form B Rc- 
gislcr is mo.nlriincd lor permanent wagon loaders. Ext. l\l-2 
is Form B Register of Katras Choitudih colliery in respect of 
permanent wagon loaders and Ext. M-1 is Form B Register 
in respect pf casual workmen, MW-1 has staled that some¬ 
times delisted casual wagon loaders also worked as wagon 
loader but their names do not appear either in Ext, M-1 or 
Ext. M-2. He has slated that all the wagon loaders including 
permanent casual and delisted casual wagon loaders arc get¬ 
ting wages and bonus and bonus cards are issued to each of 
them, Tn his further examination-in-chief MW-1 has stated 
that he was making payment to all Ihe workmen of the col¬ 
liery. He has also brought and exhibited death certificate 
Ext. M-4 which shows that the concerned workman Janki 
Bhuia died on 9th July, 1985 and his dependent was appointed 
in his place. The appointment letter Ext. M-5 and M-6 shows 
that Ram Piasad Bhuia son of late Janki Bhuia wa.s given 
employment ns Miner/loader in the year 1988. The fact that 
the concerned workman Janki Bhuia is dead is admitted by 
W'W-1 Karu Ram also. WW-l further admitted that Sanichar 
Bhuia died ou 10th May, 1986, MW-1 further staled that 
Muneshwar Bhuia and Puna Bhuia also died. MW-2 has stated 
that the concerned workmen Muneshwar Bhnia, Janki Bhuia 
and Puna Rajak are dead. The workmen however, examined 
WW-2 who claims to be the concerned workman Mnneshwar 
Bhuia. No document or oral evidence has been adduced to 
establish that Muneshwar Bhuia is dead. Under the circum¬ 
stances it is ditficult to hold that the concerned worknien 
Muneshwar Bhuia is dead. However, there is evidence of 
MW-1 and MW-2 to show that Janki Bhuia and Puna Rajak 
are dead. The evidence of WWl-1 further shows that the 
concerned workman Sanichar Bhuia also died on 10th May, 
1986, Thus the concerned workman Janki Bhuia, Puna Raiak 
and Sanichar Bhuia are dead. 

MW-1 has produced Bonus sheet Ext. M-7 and the photo 
copy of wage-sheet Eoct, M-8 of the concerned workmen 
Tulsi Bhuia. Rameshwar Bhuia Manwa Bhuia and Kailash 
Bhuia. It will thus appear that these 4 persons are already 
working in BCCI,. MW-1 has further stated that Kailash 
Bhuia has been transferred to Ramkanali colliery. According 
to him the concerned workman Ram Prasad Bhuia Sanichar 
Bhuia. Jairam Bhuia, Kara Bhuia and Rajdco Bhuia never 
worked in Katras Choitudih colliery. 

MW-2 Shri S. D. Singh is a Bonus Clerk in Katras Clioti- 
dih colliery. He has staled that the names of the concerned 
workmen are not mentioned in the Bonus Register for the 
year 1970 to 1973. Ekt. M-3 to Ext. M-3/2. He has stated 
that the concerned workmen Muneswar Bhuia, Janki Bhuia, 
Tulsi Bhuia, Puna Raiak. Rameshwar Bhuia, Kailash Bhuia. 
Manowa Bhuia and Kailash Bhuia had worked as unlisted 
wagon loader in 1974 and 1975 in Katras Choitudih colliery. 
Thus it is admitted that the above named 8 concerned work¬ 
men worked as unlisted wagon loader in Katras Choitudih 
ciilliery during 1974 and 1975, 

MW-2 has stated that the concerned workman Ram Prasad 
Bhuia, Sanichar Bhuia. Jairam Bhuia, Kara Bhuia and Rajdco 
Bhuia had not worked in Chaitudih collieiy. He has further 
slated that Tulsi Bhuia. Rameswar Bhuia, Kailash Bhuia. 
Manown Bhuia and Kailash Bhuia had worked as unlisted 
Choitudih colliery. Out of the 8 concerned workman who are 
admitted bv MW-2 to have worked as wagon loader in 
Katras Choitudih colliery in 1974-75. the concerned workmen 
Janki Bhuia and Puna Raiak arc admittedly dead and the con¬ 
cerned five workmen Tulsi Bhuia, Rameswar Bhuia. Manwa. 
Bhuia and Knila Bhuia are still working in Katras ^oitudih 
Colliery and Kailash Bhuia is working in Ram Kanali colliery. 
So far the concerned workmen Muneswar Bhuia is concerned 
the case of the management is that he is dead but a person 
claiming to be Muneswar Bbuia has examined himself as 
WW-2 in Ibis case in resnect of whom it cannot be said that 
Muneswar Bhuia is dead There is no record to show that 
Bam Prasad Bhuia Sanichalr Bhiua. Jairam Bhuia, Kara 
Bhuia and Rajdeo Bhuia were wording in Katras Choitudih 
colliery, 
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During the course of evidence a case has been developed 
on behalf of the workmen that they were formerly working 
in Lakarka colliery as casual wa.gon loader and as the ic- 
cords of Lakarka colliery have not been produced it cannot 
be said that they had not worked as casual wagon loader. 
According to the case of the workman Lakarka colliery was 
merged with Katras Choitudih colliery after nationalisation 
and thereafter ihc work of the concerned workmen was stop¬ 
ped. It was never the case of the workmen in the W.S. that 
the concerned workmen had ever worked in Lakarka collieiv. 
On the contrary it is specifically stated that they were work¬ 
men of Katras Choitudih colliery. The workmen had no 
doul't called tor Form B, Registers, Bonus Registers and 
other papers from the management but it is nowhere stated 
that they were calling for the documents of I^akarka colliery. 
As the case was that the concerned workmen were wagon loa¬ 
ders of Katras Choitudih colliery the management produceo 
some documents called for by the workmen and there was 
absolutely no reason for the management to foresee the case 
ot the workmen that they were intending the production of 
the documents of Lakarka collieiy. 


WW-l Shri Karu Ram is the General Secretary of Dalit 
Mazdoor Sangh who had raised the present industrial dispute. 
He also claimed that from 1970 to 1974 he had worked in 
Lakarka section of Katras Choitudih colliery and at that lime 
he was called Kara Bhuia and was working as wagon loader. 
He claims to be one of the concerned workmen named Kara 
Bhuia. He describes himself as Karu Ram. He has stated 
that his work as wagon loader has been stopped in 1974 along 
with other concerned workmen. Thus it appears from his 
evidence that the work of the concerned workmen were stop¬ 
ped in 1974 and not in 1975 as is now being claimed by the 
workmen. WW-l has stated that in all the papers he described 
himself as Karu Ram and not as Kara Bhuia. There is no 
case of the workmen in the W.S. that Karu Ram was former¬ 
ly known as Kara Bhuia although the W.S, was drafted at 
the instance of WW-l Karu Ram. WW-I Karu Ram describes 
himself as son of Barhan Bhuia hut there is no such Karu 
Ram son of Barhan Bhuia in any of the papers filed on behalf 
“f the management in this case. The workmen's Ext. 4 gives 
the name of concerned workmen in respect of whom indus¬ 
trial dispute was raised in which Kara Bhuia is described as 
son of Badari Bhnia. There is also no evidence fo show that 
Karu Ram was formerly known as Kara Bhuia, WW-2 is one 
of the concerned workman who claims to be working as 
wagon loader in T ukarka collierv where Shri Karu Ram 
claim,s to have worked in the name of Kara Bhuia but WW-2 
has not stated that Shri Karu Ram was working in Lakarka 
colliery as Kara Bhuia, T hold therefore that there is iihsolu- 
tdv no evidence to show that the concerned workman Kara 
Bhuia is Ihe same as WW-l Karu Ram, 


Ext, W-1 is the minutes of discussion dated 14th January, 
1984 between the management and the union of the work¬ 
men, Item No. 3 is in rcsircct of the concerfied workmen. 
In this demand also it appears that according to the work¬ 
men they were slopped in December, 1973 and March, 1974 
and nol in 1975. The decision was that the demand was be¬ 
lated one and that the case of the concerned persons will be 
veiified from ‘b- records, Ext. Wrl Is another minutes of 
discussion dald '.1 J January. 1984 and 17th February, 1984 
between the luanagcment and the union. Item No. 3 is de¬ 
mand regardino: employment case of S/Shri Manwa Bhuia 
and 13 other lo ding ma/door of Kalrns Colliery. The deci¬ 
sion was that n'- per poliev decision of the management it 

was nol fcas'b'’ (o consider the case of female delisted 

ca,sual hut as regards male delisted casuals their attendance 
etc. .shall be ( becked and verified and further action shall be 

■taken os ecr noliev decision. F.xl. 'W-3 is a letter from 

Sarvaieet Sinvh Personnel Manager of Katras Area dated 
27th March. 1984 to the Personnel Manager, Karm'k Bhawan 
which shows that Manwa Bhuia casual wagon loaders had 
atlendan-e of 7S days in 1973 and 90 days In 1974. Thus it 
is clenr that Manwa Bhuia had attendance of more than 75 
davs in 1973 and 1974 Aecorrlinn to \fW-2 Manwa Rhiua 
is nlreidv ve.-Viin, in BCCL. In Fxt. W-4 dated 18th Octo¬ 
ber. 1984 Shri Earn Ram asserted that other 12 concerned 
workmen aJs's bad attendance of more than 75 davs in the 
vr.ar 1975 and as oich ihrv should be given emnlovment by 
the manaaemerl No evidence has been adduced by the 
workmen to sbon’ that ibe other ''oneerned workmen had 
"ttendanee of morr (ban 7f days The mnnaeemcnt bowc'er 
he.s exhibiled the comment Fxt. dated 20tb May. 1985 
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which was filed befoie the ALC(0 in the Industrial dispute 
raised by the workmen. The chai t attached along with the 
said letter has given in details the names of the concerned 
workmen which is included in Form B Register and Bonus 
Register and also their father’s name address etc. No efforts 
have been made on behalf of the workmen to show that the 
particulars stated in the chart attached with Ext, W-5 are in¬ 
correct. It almod gives the details and particulars of the 
concerned persons which I have already discussed. Ext. M-7 
series is the extract from Bonus Register of 1988 showing 
the names of the 8 concerned worlanen and as such it is 
established that those 8 persons are continuing to work In 
BCCL. In view of the evidence discussed above I hold tlmt 
the concerned workmen, Ram Prasad B'huiu, Crn'char Bhnia, 
Jairam Bhnia, Kara Blun'a and Raidco Bhnia os c.xplalned in 
chart attached to Ext. W-5, had not worked as casual wagon 
loadc'i- of Katras Choitiidih Colliery. I further hold that the 
remaining 8 concerned workmen namely S/Shri Muneswar 
Bhiiin, Janki Bhnia, Tiilsi Bhnia, Puna Rajak, Rarneswar 
Bhnia. Kailash Bhina, Nanwla Bhnia and Kaila Bhnia had 
worked in Katras Clioitudih colliery out of whom the con¬ 
cerned workmen Tank! Bhuia and Puna Rajak are admittedly 
dead. 

Point No. 2 

The case of the workmen Is that the work of the con¬ 
cerned workmen was stopped by the management in 1975. 

I have aheadv di.sciisscd the evidence while disciiss'ng the 
evidence of MWT Kani Ram who stated that the concerned 
workmen were stopned in 1974, In Ext. WI-1 the demand of 
the workmen was that the concerned workmen were stopped 
from work in December, 1973 and March, 1974. Moreover 
there is nothing on the record to show that Ram Prasad 
Bhnia and Saniehar Bhuia. .lairam Bhuia, Kara Bhnia and 
Raideo Bhuia had completed attendance of more than 75 
davs in Katras Coitudih colliery in or prior to the year 1975, 
and as such they are not entitled to the benefit of the pro¬ 
vision of (ho circular of the management of 1980 so as to 
enrol them as badli miner/loader. Tn mV opinion there is no 
evidence to show that the 5 concerned persons whose names 
T have stated above were sfonned in 1975 Even if the 8 con¬ 
cerned workmen bad been stopped in 197.5 the management 
did consider their case and give them employrnent. Tn respect 
of Muneswar T 'have already held that there is no record^ to 
show that he is dead and accordingly I hold that he is alive. 
This point is accordingly decided- 

In the result. I bold that the management had not stormert 
the work of the 13 concerned workmen. As held above the 
concernad workmen Ram Prn.sarl Bhnia. Raniehar Bhuia, 1^1- 
ram Bhuia, Kara Bh'ua and Raidco Bhuia had not worked 
as wapon loader in Katras ChoinuEh colliery and that the 
rcmHin'np 8 concerned workmen had worked in Kati’as Choi- 
tudih colliery out of whom lank! Bhm'a and Puna Balak 
ndmittediv died. 5 of the roneerned workmen, namely. Tu’s! 
Bhnia. Pameswnr Bhuia. Kailash Bhida, Manwa Bh’ua and 
KrtiE Bhuia are sttP workinn in Katras Choltiulih rolliery 
and PS siTch no rcEef is to he granted to them. Ro far Mim^s- 
wnr Bhuia w concerned he mav be given emplovment after 
prouer verlficntion through Polire as there has been a con¬ 
flicting rvldenee- whether he is dead or alive Tf on s^epflea- 
t’op it is found that Munesu^ar Bhnia s/o B'harl Bhuia of 
, 11lBr>e Alshi P D Tamui Distrir-t Afonghvr is alive .and had 
formerlv u-nvtr4 in Katras r'hoitudih colliery the manage¬ 
ment rhould pive emuloi^meTit to him withm one month from 
(he date of publication of the Award 

This is my Award. 


T. N. STNHA, Presiding Officer 
[No. T-?0012r359V8.5-D.ni /AT/fR (roa1-El 
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BT5pTT ’aiWEBT wftwTqr (b. 2 ), 

% 'T’TTT lEfTter t, ifft BlThTT Sfft 

6-6-1989 Bit ETCff JUT <^1 1 

S.O. 1624.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal (No. 2), Dhanbud as shown in the Annexurc 
in the industrial dispute between the employers in relation 
the nianagcmont of South Tisra CoUicry of M/s. Bharat 
Coking Coal Lid. and their workmen, which was received 
by the Central Government on the 6-6-1989. 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 7 of 1982 

Tn the matter of an industrial dispu*® under Section 10(I)(dI 
of the 1. D. Act, 1947 

PARTIES : 

Employers in relation to the management of South Tisra 
Colliery of Messrs. Bharat Coking Coal Limited, 
Post Office Khas Jeenagora, Distt. Dhianhad and their 
workmen. 

APPEARANCES; 

On behalf of the employers : Shri B. Joshl, Advocate. 

On behalf of the workmen: Shri S. Bose, Secretary 
R.C.M.S, 

STATE; Bihar. INDUSTRY: Coal. 

Dated, Dhanbad, the 29th May, 1989 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(11(d) of 
the I. D. Act, 1947 has referred the following diupute to this 
Tribunal for adindication vide their Order No, D20012(295>/ 
81-D.lir(A), dated, the 23rd January, 1982, 

SCHEDULE 

“Whether the demand of the workmen of South Tisra 
Colliery of Area No, X of Messrs. Bharat Coking 
Coal Limited, Post Office Khas Jeenagora, District 
Dhanbad that the workmen, mentioned in the Anne- 
xure should continue to he treated by the manage¬ 
ment as Casual Wavon Loaders beVond the 26th 
October. 1976, as before, is iustifled 7 Tf so, to 
what lellef are the workmen concerned entitled 7 

ANNEXURE 

1. Bharat Mu'Uck 

2. Bndhwa B.P. 

3. Munnilal 

4. Sriram Singh 

5. Mantn Bouri 

6. Paiaram Pathak 

7. (2hhatn Gopo 

8. Raghunandan Sao 

9. Pran Bonn 

10. Slbobaran Yadav 

11. Blnodc Bonri 

12. Moti Mochl 

13. Teba Bouri 

14. Klshan Mochl 

15. Megarom Bouri 

16. Prabodh Kumar 

17. Basudeo Bouri 

18. Bisundeo 

19. Civani Bouri 
to. .Runfi Bonri 

21. Snrjnarain 

22. Durga Singh 

23. Gopal Bouri 

24. Silaram Mahato 
7X. Ram Nihore 

26. Kambali Prasad 

27. Rum Dnrshan 

28. Sivfiram Singh 

29. Virbal 
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30. Dawarika Prasad 

31. Ltichcho Mochl 

32. Mulcliand Yadav 

33. Siihabal Mochi 

34. Ramdhar Singh 

35. Bhajan Bouri 

36. Lalehand Yadav 

37. Babbaii Yadav 

38. Chtindradco Yadav 

39. Basl-sth Yadav 

40. Deokinath Pandey 
m. Chander Dopo 

42. Balkarain Singh 

43. Jawala Prasad 

44. Prithi Choadhary 

45. Ram Nagina 

46. Mongal Da,9 

47. Ram Lochan 

48. Girija PiMad 

49. Sukhdeo Bhriia 

50. Ramprakash 

51. Chaman Lai 

52. Nageshwar Pathak 

53. Abbas All 

54. Dhirendra Dnbey 

55. Trilochan Ram 

56. RainaE Diibey 

57. Shankar Bhuia 

58. Ram ay a Tiwari 

59. Ramswariip Bhiiia 

60. Awadhc.sh Upadhyaya 

61. RabEhankar Singh 

62. Ashuto'^h Pandcy 

63. P. K, Oajcndm 

64. Laldeo Singh 

65. Binav Kr. Singh 

66. Rakesh S'pgh 

67. Tein Kr, Singh 

68 Rndhia Mallahin 

69 Prabhuna^h Singh 
70, Achala Bouria 

71 Bimla Bourin 

72 Bijav Kr. Singh 
73. K. N. Singh 

74 Krishna Knmar 

75 OmuTinkash Singh 

76 Bhnlnn Devi 

77 Radhlka Kamin 

78 B'''Wf’n'th Singh 

79 Adnri Kamin 

80. Anil Knmar 
81 Prnmcid .Singh 
87, Cha'-i Bourin 
S3 Nr-eO Bourin 

84 Tahain Sinoh 

85 R D Pandey 
.S6 TSitv Modin 

81, Sodama Singh 

88 Ram Aw'nr 

89 B'’bbnn rhoiidharv 

90 Shiv Shankor 
91. Siomiirnih Ram 
97 Ariiin Sao 

93 Mahavlr Singh 
94. Jnibrat Singh 

95 Munshi Das 

96 Bnimnknnd Pandey 

97 Bodhi Dbobi 

98 Ramlnnam Mahato 

99. Rnmesh Prasad 

100. Fatr-sh Bahadur 

101. Kahaka Snkul 

107 Damodar Singh 
107. Yngni Das 
VG. Kanhalyn Sinch 
J.i Dnkhnn Mnllah 
pjn Tnpdish Mullah 
107. Bilanh MaHah 
ins Snrendm Dii'adh 

109 Snhal Dnsadh 

110 Rn"’r)rovesb Dusadh 

111 Tnnlri Diicadh 
''2, Krinal Dnoadh 
"'3. TTavinnI Diisadh 
114. Khirosi Dusadh 


115. Loohan Mahato 
J16. Pitarabar Das 

117. Chandiikti Das 

118. Jugdco Das 

119. Ganesh Das, 

The case of the workmen is that the concerned 119 work¬ 
men were voiking as Wagon Loader-cnm-Truck. Loader of 
Coal in Soidh Tisrn Colliery of Area No, X of M/s. BCCL. 
They were doin.g their duties of wagon loading-cum-triick 
loading at the colliery premise.s/dcpot/siding since before the 
take over and nationalisation of the concerned colliery by 
the Cenirnl Government. After nationalisation several collie¬ 
ries were amalgamated together to constitute the present 
South TEto Colliery resulting in increase in coal raising and 
coal despatch by railway wagon.s as well as by trucks. Prior 
to nationalisation wagon loading and truck loading job .9 were 
mostly done by wa,gon loaders who were generally kept out¬ 
side the permanent rolls for depriving the workmen from the 
beneiits of permanent employees such as quarterly bonus and 
annual bonus coiitibiitory provident fund etc. Af'er nationali¬ 
sation M/s. BCCL regularised the services of the wagon 
londers/lruck loaders on the some job or alternative jobs as 
made available to them from colliery to colliery. M/s. BCCL 
in'roduced a scheme of retaining persons dc 5 ignatod ns delist¬ 
ed casual wagon loader and prepare their pay bills along with 
the ,pay bills of permanent and listed casual and payment 
were made to delisted ca.sual on adhoc basis without retaining 
any records for them. The concerned workmen performed 
duties in South Tisra Colliery as wagon loaders continuously 
since 1973 till 26-10-76 and thereafter their names were 
removed hy the management without any notice. At the same 
time when the names of the crmccrned workmen were remov¬ 
ed, the ironaocment lecularEed in the same area a large num¬ 
ber of casual wagon londer.s as permanent wagon loaders in 
different collieries according to the management’s own choice. 
The union of Ihe workmen took up the matter of the con¬ 
cerned workmen at different levels of the colliery. The matter 
received attention of the management and general policy deci¬ 
sion was taken bv the management in 1978. A circular dated 
21-9-78 was issued bv Ihe General Manager Personnel BCCL 
that any dell.stecl casual who were put in duty the rate of 
191) davs in the underground and 240 days on the surface 
during the calendar year 1977 lx: regularised in their res¬ 
pective employment. The union of th’ roncernrd workmen 
continued ibeh- demand wl'h the management since the names 
o-f the concerned woikmen hod been removed from the regis¬ 
ter of the management in October, 1976 and as such they 
were to be deprived from Ihe benoflt of the aforesaid policy 
decision of 1978. Several other cases of similar nature were 
aEo raised by different trade union of the workmen bef5ro , 
M/s. BCCL and after mutual negotirtion it was agreed by 
the nianneement that all such casual wagon loaders who had 
put in alleast 75 davs Qlcndunce wEhin calendar year 1973, 
1974, 1975 and 1976 will be employed as badli miner/loader 
in the mine. The said policy decision was circulated vide 
circnLir d'tcd 4-8-1980 by the General Manager (Personnel) 
BCGL. The union ol the workmen made representation to 
the Gcnc’-al Manager, Lodna area No. X in which the con¬ 
cerned co'l'ery E siTiated with a copy to the Manager South 
TEra Colliery but no repiv was received. Again the union 
odiliesced letters to the said General Manager on 1-9-80 and 
6-11-80 but no reply was received. Tn the meantime the 
management were engaging fresh hands from outside so that 
•he oucs^ion of regularisation of the concerned workmen may 
not .arise. The union of the workmen oblecfed to this system 
of fresh appomiment by making rcnrecentatlon before the 
Chalrmnn-cum-Manegin.g Director O'f BCCL but no reply was 
sen' 'o t'-'o union. .Siibseauentlv the union representative were 
oraOv Ink! to make fre=b representation to the Dy. Chief 
Pe’sonnel Man.auer TR) BCCI and in resnonsc there to the 
union mnJe a fresh rcuresentallon on 9-5-81. In spite Of all 
th.- fifnre'gid prolonged effor's hy the union of the concerned 
workmen the mnnigcn'cn' did not do iustire to 'he con- 
cerped workmen Thereafter the union of the workmen 
iTii'sed an inr1"ciTia1 disnute before the ALCfCI Dhanhad and 
on Giluro of concilia'ion 'be prc'-ent reference was made 
to thE Gourf for adiudication. Tt is submitted tli.at the 
mnnagement was not histided in s'onning ihe work of the 
enneorned wort men oflor 76-10-76. On Ihe above facts it 1* 
nrnried that the '-oncerned workmen should con'infie to be 
treated b'f ti-e n-nnaaemeri' as waeon loader/trnrk loader 
bevond 74-1(1-76 as before and they shoii'd bo treated ouallfl- 
ed for -permanent pmp'ovnicnt In terms of the 2 clrcnlar.s 
dpted 21-9-78 8 nd 4-a-Rfl of BCCL. Tt is further prayed that 
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Ihe concerned workmen should be taken on the record of the 
colliery ;is continuing in employment since 1973 with conse* 
qiicntial benefits. 

I'lie case of the manwgement is that even according to tho 
case of ibe union the dispute has been raised after a lapse 
of 5 years. The union with a View to induct some fictitious 
person into the employment of the management through back 
door method.s by adopting unfair means has raised the present 
industrial dispute. 1 ho details such as parentage, home addiess, 
Identity card No. etc. of the concerned workmen have not 
been given to entiblo the management to find out the persons 
who had worked prior to 26-10-76 and the period of theii 
work. Most of the concerned persons nnnred in the annexuro 
wete never engaged as casual wagon loaders. The manage¬ 
ment is having sufficient number of permanent and casual 
wagoti loaders to meet Its requirement. It has also got pay 
loaders to get the wagons loaded. Immediately after natlona, 
lisation of Cool Mines the managcnicnt found dillteiiltics in 
getting the wagon loaded on some days when mote wagon 
used to be supplied. To meet such situation tire old practice 
of engaging contract labour and casual labour was allowed 
to continne. Similar collieries were amal^mated and bigger 
colliei'ics were formed. The sidings of different small collier- 
lies were brought iindci- one administration after amalgama¬ 
tion. Thus there was regularity of wagon supply and it became 
possible to give jobs to oasual wagon loaders for more than 
240 days In a year. Those casual wagon loaders who com¬ 
pleted 240 days of attendance were made permanent. In this 
proces.s of reorganisation more wagon loaders become perma¬ 
nent and there was less scope for employment of casual 
wagon loaders. The management also introduced mechanical 
system of wagon loiading by means of pay loaders. This sys- 
lem of loadine enabled the management to meet will such 
challen.ees tuising out of erratic supply of wagons on some 
days. During the period from 1973 till the end of 1976 the 
need for engagement of casual wagon loaders got reduced 
and there wos no scope for engagement of large number 
of casual waaoii loaders. The demand of the union to con¬ 
tinue to trea' the concerned workmen as casual wagon loaders 
when no iob was available for them is not justified ond the 
Concerned workmen were not entitled to any relief. 

Tito point for consideration is whether the concerned work, 
men should cotilinite to be treated by the management as 
casual wagon loader beyond 26-10-76 as before. 

The manogement examined one witness and produced docu¬ 
ments which have been marked Ext. M-1 to M-15. The union 
failed to examine any witness. 


MW-1 is ;i clerk of South Tisra Colliery since 1953, He 
was Bonus Clerk from 1973 to 1976 and used to write the 
bonus register in respect of the bonus paid to the wagon 
loader, He has exhibited the bonus register Ext, M-1 to M-13 
of Sotith Tisra Colliery iind extract of the attendance Of the 
concerned wagon loaders is Ext. M-14 which has been pre- 
.pared on the basis of the bonus register. Ext. M-15 is the 
forwarding letter bearing the signature of the Agent/Manager 
South Tisra Colliery which was sent along with the ecttract 
of Ext. W-M to the Personnel Manager Lodna Area No. X 
on 13-3-82. MW-1 has stated that in the Attendance State¬ 
ment Ext. M-14 he has stated the attendance of the conceined 
wagon loaders by giving the number of days of attendance. 
It will also appear from his evidence that the concerned work¬ 
men who bad not attended for r-f single day during the years 
1973 to 1976 have been shown in the abstract by putting a 
cross against their names. He has also stated that the persons 
whoso attendance is shown in Ext. M-14 were delisted casual 
wagon loader and ns such their names were not included in 
the Form B Re.irister and no identitv c.ii d was issued to them. 
He has also stated that those delisted casual wagon loaders 
who had completed 75 days of attendance during the period 
1973 to 1976 were given emnloyment as badli minor/loader 
in accordance widr the circular. Ext. M-14 will show that 
the concerned workmen at SI. No. 12 Moti Mochi, SI. No. 71 
Bimla Bourin, SI. No. 86 Nity Modin had attendance of more 
than 9(1 days dining the years 73 to 76. It will further appear 
(hat the concerned woikmen again.st whom a cross mark were 
put were not included in the Bonu.s Register meaning therebv 
that they had not worked during the said period and as such 
they had not received any bonus. Admittedly the inanapc- 
tnent was not mai/itainiiig nuy attendance register for the 


delisted casual woikmen and as such bonus register was im 
only oocuments Irom whicti wc could come to a coucIusiod 
regarding the aiteoidance of the conceined workmen. 

From the reading of the pleadings of the parties it wiH 
appear that the woikmen have put their case on itie basw 
of the circular E.xt. \V-1 dUied 4-8-8U by which the manage- 
mem ueciticd mat such delis.ed casual wagon loahers wnc 
put in /5 days or moic atienoance uui'ing me period Iy73 
to 1976 should be tiil.en m employment as badli loailcis. It 
will appear tiom Exl. M-1 to M-13 and Ext. M-14 ttiat only 
Moti Mochi, Bimla Bfiurni and Niiy Modin completed attend¬ 
ance ot moie than 76 days during the year 19/3 lo 197b and 
as such they are en'itlca lo the bcnelils ot circular Ext. W-1. 
I here is no evidence on the record to show that any oiher 
concerned workman had attendance of more than 75 days 
during the period 1975 to 1976 and as such oven according 
to the circular Ext. \V-1 it will appear that the cuncerndd 
workmen oilher than the 3 named above are not onntjn® to 
liny relief m the case. 

Theie is iibsohitcly no evidence to show that they w'cre 
regularly employed as wagon/truck loader and as such the 
question of their ItCMting at. regular casual wagon loader 
beyond 26-10-76 docs not arise. 

In tlie result 1 hold that the demand of the workmen ot 
Souih Tisra Colliery of Area No, X of M/s, BCCl that the 
conceined 119 woikmen should continue to be treated oy 
the management as casual wagon loader beyond 26-10-/6 
ns before is not justified. The three concerned woikmen, 
namely, Moti Mochi, Bimla Bourin and Nity Modm had 
completed attendance of more than 75 days during the year 
1973 lo 1976 and as .such they are entitled to the benefit of 
Ciicular Ext. W-l dated 4-8-80. The management is there¬ 
fore directed to enrol the above named 3 concerned vt'orknion 
os badli wagon loader within one month from the date of 
publication of the Awaid. They would not, however, be en¬ 
titled to any wages because badli wagon loaders are paid 
only for Ihe day they arc requisitioned t-.' work by the man¬ 
agement. On completion of attendance of 240 days in a year 
the management will consider to regularise them as wagon 
loader/truck loader. 

This is my Award, 

I. N. SINHA, Presiding Officer 
[No--2i)0l2(295)/Kl-U.3(A}/IRrCoal I)] 

fft 20 1989 
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New Delhi, the 20th Juno, 1989 

S.O. 1625.—in pursuance i f section 17 of the Industrial 
Disputes /ket, 1947 (14 of 1947h the Central Govornmeni 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal (No. 1), Dhandbad as shown in the Annek- 
ure in the industrial dispute between the employers in r«- 
lation to the management of Gidi ‘C’ Colliery cf M/a. 
Central Coalfields Ltd. and their workmen, which was re¬ 
ceived by the Central Government on the 13-6-1989. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 DHANBAD 

(In the matter of a Reference under Section 10(I)(d) of 
the Industrial Disputes Act, 1947), 

Reference No. 56 of 1983 

PARTIES : 

Ernployeir.s in relation to the management of Gldi ‘C* 
Colliery of M/s. Central Coalfields Ltd. 
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AND 

Tlieii- Workman 

APPEARANCES : 

For Employers—Shri R. S. Murthy, Advocate. 

For Workman—Shri S. Bose, Secretary, R.C.M.S, 

STATE ; Bihar. INDUSTRY : Coal. 


Dated, the Slst May, 1989 
AWARD 

The present rcterence arises out of Order No. L- 
20O12(.89;/83-D.llti,AJ dated 6-8-1983 passed by the Central 
Ooveinment m respect of an mdustvial dispute between the 
panics mentioned above. The subject matter of the dispute 
has been speemed m the schedule to the said order and the 
said schedule runs as follows : 

“Whether the action of the marmgement of Gidl ‘C’ 
Colliery of M/s. Central Coalfields Ltd., P.O. Gidi 
‘C’, Dtslnct Flazaribafih, in depriving Sri H. K. 
Srivastava, L.D.C, of his wage protccton already 
granted, as also the managemeufs action by way of 
recovery of alleged extra wages paid to the said 
workman, is Justified ? If not, to what relief is the 
workman concerned entitled ?” 


2. The case of the management of Gidi ‘C’ Collieiv of 
M/.S. Central Coallields Ltd,, Gidi, Hiazaribagh, details apart, 
is as follows : 


The instant reference Is bad in law and not maintainable 
as the matter covered by the reference is not an industrial 
dispute within the meaning of Section 2(k) of the Industrial 
Disputes Act. The workers of Cool Industry broadly fal. 
into three categories, namely, monthly rated, daily rated and 
piece ra‘ed. The job of piece rated workers Is manual and it 
is quite arduous and strenuous. The system of wages to this 
category of workers is according to system of payment by 
results, They do not have any benefit of annual increments 
like daily rated and mon'hly rated workers. They do not also 
have any benefit of promotional avenues which are available 
to daily rated and monthly rated workers. Because of thes# 
circumstances, the piece rated workers have generally shown 
prefetence to opt for dally rated jobs. Sri H. K. Srivastava, 
the concerned workman was appointed as a piece rated worker 
w.c.f, 22-8-78 as a result of voluntary retirement of hfe 
father. He was not proficient in his job. The management 
had some posts of Clerk Grade-UI vacant early in 1^9. 
ln.stead of going in for direct recruitment, the management 
wanted to give opportunity to the daily rated and piece-rated 
workers who were Matriculates and who preferred clerical 
job in the office. The concerned workman and others evinced 
interest i.s being considered for the post.s of Clerk Grade-Ill 
and so they were interviewed by the Selection Committee. 
The management had not given even the remotest Indication 
that their wages as piece-rated workers woud be 
protected. As a matter of fact, the workers who appeared for 
the interview were given to understand that they would be 
given only minimum of the ,pay scale of Clerk Grade-lIT, if 
selected and appointed. But due to error or misunderstanding 
on the part of the oflicials concerned the pay of the workman 
concerned on appointment as Clerk Grade-fll, was fixed at 
the s'Qce of Rs. 508 instead of Rs. 460 In the scale of 
Rs. 460-16-636 (NCWA-Il pay scale). Furthermore, such ac¬ 
tion was taken without the sanction of the competent autfio- 
rlty and since it was against the company’s policy a* a whole, 
the action of (he concerned officials vos Invalid and irregular. 
I.a'cr when the Finance Department discovered the mistake, 
the matter was examined and reviewed bv the management 
and the wrong filiation of pay done in the ca,se of the con¬ 
cerned workmen was rectified with all con'egnential adjust- 
ments. There was no pro'ecton of wages granted by the 
management in valid or legal manner and so the refe¬ 
rence for wage protection Is misconceived and untenable 


The present case was hrsi raised before the A.L.C.tCj Hozari- 
Laglr by tuo sponsomig union m June, 1982, but when it 
was found that iliere was no merit m it, the dispuio was 
withdrawn. However, as a result of atier-thoughl a dispute ■ 
was agam luised m jairuary, 1983 m respect of tbe concerned 
worMiian wliiJe dropping tiio case of another workman. The 
employeis havp piayed that tne action of the management 
of (jidi ‘C’ Lolliery be held to be justified, 

3. The case of the sponsoring union, namely, Raslitiiyu 
Colliery ivlazdoor Saiiglr as appearing Irom the written state¬ 
ment submitted by it, ihc breft of details, is as follows : 

Sri Fi. K. Srivastava the coneerned workman is a peimii- 
nent employee of the manaecment; he was originally em¬ 
ployed as a picce-raicd .vuii^cr drawing ’jruup \-j\ b^wic 
wiages. He was promoted to the post of Clerk tirade-ill 
w.e.t. 1-6-1980. /US a piece-rated worker he was drawing basic 
wage at tire raie of Rs. 18.50 per day plus other allowances 
prior to 1-6-80. On the basis of his wages drawn os piece¬ 
rated worker, his basic salary upon promotion to Clerical 
Gradc-fil was fixed at Rs. 508 per month plus other al¬ 
lowances. In teims of NCWA-Il the basic salary of new 
entrants in Clerical Grade-Ill was Rs. 460)- 
per month plus other allowances. The concerned workman 
was allowed .pay protection on promotion to Clerical Grade-Hi 
as he was then dmwhig Rs. 18.50 per day as basic and the 
protected basic wages was fixed at Rs. 508 per month. He 
was pc.'formmg the duties of Miners Time Keeper fMTK) 
whiefi corresponds to Cleiicfil Gradc-Il post and hence he 
vcas rtgulanscd m Cler cil cmdc-ll w.c.f 1-12-81. Alter his 
reguiaiisation m Clcricui Gadc-ll the management passed an 
unilateral order that he was paid basic salary of Rs. 508 
per monih w.e.f. 1-6-80 by mistake and his salary was fixed 
at Rs. 460 per mQnlh w.e.t, l-ti-EO and the 
c.xtra amount paid Ip him from 1-6-80 till 30-11-81 would 
be deducted from his monthly wages. As a matter of fact, 
such deductions have been made by the management from 
his monthly wages. By the action of the management he has 
to suffer severe financial losses and other consequential bene¬ 
fits. It is urged that tlie management did not enquire in the 
matter us to why and how he was paid basic salary of 
Rs. 508 per month w.e.f. 1-6-80 nor did it allow him any 
hearing on the issue, In the circumstances, it has been prayed 
that the action of the management be held to be not justified 
and for passing an award accordingly. 

4, In the rejoinder to the written statement of the sponsor¬ 
ing union the management has asserted that the order dated 
27/28-6-80 by which the concerned workman was promoted 
to the post of Clerk Giade-lIJ w.e.f, 1-6-80 it-self stipulated 
that there will be no protection of piecc-raled wages, but due 
to a mislukc and misundeisauding and ab.sence of knowledge 
of management’s policy the concerned workman was allowed 
fixation of it is pay in the post of Clerk Grade-lII at the stage 
of Rs. 508 instead of Rs. 460. When the mistake was dis¬ 
covered it was reclified and no elaborate enquiry was 
necessary, 

5, The management has e.vumincd only one wiiuess named 
MW-1 Sri S. L. Keshwanl et.irlier posted as Addl. Chief 
Personnel Manager at the Headquarter of the Company at 
Ranchi and laid in evidence some items of documents which 
have been marked Exts. M-1 to M-6, M-6/1 and M-6/2. On 
the other hand Ihe spon.sormg union has not examined enV 
witness but adduced documentary evidence comprising of two 
documents which have been marked Exts. W-1 & W-2. 

6. Tile management has taken the plea by way of preli¬ 
minary objection that the present reference is not maintainable 
since it is not an industrial dispute within the meaning of 
Section 2(k) of the Industrial Disputes Act, This issue, how¬ 
ever, has not been pressed at the time of hearing. Any way, 
this dispute is between the employers and workmen and is 
directly connected with the employment and that being so 
the instant reference cystalise.s an industrial disnnlc as com- 
rehended in Section 2(k) of the Industrial Disputes Act, 
1947. 

7. Admittedly Sri Ff. K. Srivastava, the concerned work¬ 
man was initially appointed as a piocc-ratod workman w.e.f. 
22-8-78. Evidence garnered on record indicates that his desig¬ 
nation as a piece-rated workmen was Coal Loader (Ext. M-l). 
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It i 3 the nndispLited position tliut he was drawing Group V-A 
wages at the rate dl Us. 18,50 as basic wages cer day while 
he vyas woi'king as picce-rnlcd worker. 

8. Undeniably the ninnagement required the services of 
some Clerks Gradc-lII and otFcred opportunity to the daily 
ailed and piece-rated workers who were Matriculates for 
selection in the said posts by interview. The concerned work¬ 
man afl'ered himself as a canditlate and was selected by inter¬ 
view by the Selection Committee. This position is evident 
from the OJlice Note and Order With aimcxuies on the 
subject:— 

“Regalnrisadon of workers wojking in higher posts in 
Gidi-C Collitry of Argada Area (Ext, M-1). 

The annexurc to the Office Note indicates that the concerned 
workman along with othc-rs were to be regularised as semi 
Clerk in Clciieal Coadc-Ilt hi the pay scale of Rs. 460-16-636 
w .c.f. 1-6-80 and that they would be rc-considcred far promo¬ 
tion as Clerk ti ade-ll alter one year, if found fit. There is 
no dispute that the wages of the concerned workman, on 
appoin'ment as Clerk Gradc-UI, was fixed at the stage of 
Rs. 508 in the pay scale of Rs. 460-16-636 and that he had 
ilrawn his wagc.s as per the scale until he wqs regularised in 
Clerical Grade-ll w.c.f. 1-12-81. 

9. The case of the management is that this fixation of 
wages of the ci.'ncerncd workman at a hijgher stage vvos done 
by mistake and when such mistake was detected, order was 
issued for recoi’cry of excess wages paid to him in an vn- 
authori.si.'d manner, besides fixation of his pay in proper 
manner. 

Sri R. S. Mill thy, Advocate foi the manugement has heavily 
relied on the minutes of discussion held between the manage- 
inent of Cenlml Coalfields Ltd. and the .representative of 
Rashlriya Colliery Maidoor Sangh on 2-5-80 (Ext. M-3), 
letter of the Dy. Fiance Managcr(A) Argada dated 3/4-5-82 
to the Dy. Chief Personnel Manager(A), GMfA)’s Office 
Strka (Ext. M-5), and Office Note of Personnel Manager(A) 
Jnicd 14^5-82 fExt, M-6). Note of Chief Personnel Manager 
dated 17-5-82 tlicreon tPxt. M-6/1) ond the notes of Gene¬ 
ral Manager and Personnel Mana’ger thereon (Ext. M-6/2) 
on pi-ntnolion/re.gnlarisation to the monthly rated post and 
the annexure thereon (Ei.xt. M-5), Item No. 9 of the minutes 
of meeting (Ext, M-3) rends as follows ;— 

‘Pcsularisalion of workers from piece-rated to time 
rated. 

'Jhe Union representatives were informed that the maxi- 
imim number of rcgularisation have been completed 
in all the aieas, but even if there is any class left 
out. the proposal should come from the arcius and 
approval for rcgularisation will be given. Inciden¬ 
tally, the union representatives stated that the Piece¬ 
rated workers arc being compelled to accept time 
rated job without the protection of their wages. They 
requested that wages of such .piece-rated workers 
should be prelected. The Union representatives were 
informed that there is already a circular indicating 
the procedure for engaging piero-rated workers to 
time workers to time rated jobs. Howevorj if there is 
any specific case where the piece-rated worker has 
been olfercd time rated posts w'lthont his option 
that should be brought to the notice of the General 
Manager of the area.’ 

The relevant portion of the office note of P.M. (A) dated 
]4-.5-19S2 reads as follows : 

“During 1979, the management of this Area notified 
vacancies of Clerks Or, III from the employees 
[(heady working in the Colliery of the Area. In 
response to tihe notice, a number of piece rated and 
time: rated workers submitted applications. They 
were considered and some of them were selected 
for training for a period of 6 months. It was 
specified that dming the period of the training the 
wages of the selected candidates which they were 
getting in the earlier posts would be protected. 
After completion of the training, offleo orders were 
issued pl.jelup them in cleiical Gr. Ilf, at vUltcrciit 
tirue's in two bafclie.s. In the hist olHce order dated 


25-10-79, in the case of .six workers, it: was men¬ 
tioned, that tlieir pay will be fixed at the initial 
amount of the scale of pay of Clerk Gr. HI. The 
persons assumed charge's of the post! and started 
working in the clerical posts. Subsequently, a fur¬ 
ther ofiicc order wrJs issued in the case of first 
batch, in respect of 6 candidates, deleting the con¬ 
dition relating of fixation of their pay at the initial 
of the scale of nay of Clerk Gr, III. In the case of 
second hatch, the employees were a-clui.flv promot¬ 
ed to the post Of Hunijii/dumpman, Cleik Gr. Ill, 
and in their cases, no mention was made that 
their pay will be fixed in the clerical post at the 
initial st£(ge of the pay scale of the post. In con¬ 
sequence, the piece rated workers placed in cleri¬ 
cal post arc enjoying the protection of piece rated 
group wages even though they are working in 
monthly rated post-, and are being duties of that 
posts. 


It transpires that the uHicers who had earlier dealt with 
this case in this Area and who have since been trans¬ 
ferred Ac not aware of Company’s Policy and this 
had led to the above mistake,'’ 

1(1. MW 1 5'ri '■ I- Keshwani who w'Orked in Central 
Coatlilcds Cimiicd as Dy, Chief pcrsormel Manager and 
later as Addl. Clucf Personnel Manager has stated in hia 
rvidenee that in 'May. 19K0 :i committee wuis euiistiUiied 
for rcgularisation r.i' piece rated workers working on monthly 
and da'ily rated jobs and that he wa^ a member of the said 
committee. He l[a.s inrM'.'r skilcd ihai at the Lime of inter¬ 
view it wi.'., iriii K', dc.u- to the piece-rated workers tliat their 
pay would not be protected if the'/ were absorljcd on month- 
tv rijtcd job and tiliat they accepted the positiim. It is his 
lurther testimony that the policy of the company Is that 
It u pieep-rated worker gives his wi!lingnes.s to time rated 
job or monihl.v rated job, he is not given pay protection and 
that pay pioteption is given only when the company com- 
;>flls piece-rutied worker to time rated or monthly rated 
job. The case of the management is that the conceinied work¬ 
man was drafted in monthly rated job at his own option and 
so he is not entitled to get protection of his wages in pieco- 
rated job. 

11. The evidence h(id by the management unmistakably 
pointed out that the wages of piece-rated workers are not 
protected when they aio draltcd at their ow'n initiative to 
monthly rated or time rated job. Even then it uppeiirg tlirft 
the concerned w'orkman was given protection of wagc.s as 
available to liim as i.i piece-rated worker when ho was regu¬ 
larised in service as a Clerk in Clerical Grade 111 by fixa¬ 
tion of hi.s wages at Ps. 598 instead of Rs. 460 in (he 
pav scale of Rs, 460-16-63(> (NCVM.'\-II pay scald- The con¬ 
cerned wokman had drawn his wages ns per liie fixation 
niLMe by tlie management. But the management alleges 
that this fixation was clone by mistake and that as soon a! 
Ih? mista-ki: us detected, ordcr.s were issued for recovery 
of excess xvages paid to him. Naturally the management' ha* 
recovered the alleged cxceiss wages paid to him and his 
basic salary was fixed at Rs. 4601- w.e.E. 1-6-80 the date 
when he was reHUlarfied as CJcrk Cuadc-lll, 


12. the qiiesliun that comes tio the force of consideration 
as to whether the manu.gemerii lias right to correct the 
mistake in the way it has been done without giving the party 
aflected by ils action may notico or opportunity. 

In my view, the management) is not justified in reducing 
the pay of the concerned workman to his disadvantage and 
preijudico without giving him opportunity because an admini¬ 
strative order which mvolves civil consequences must be 
made in confirmity with the rules of natural justice which 
at its lowest minimum requires notice and opportunity to 
me pci.son affected thereby. That admittedly having not been 
done, the action of the: management in depriving the con¬ 
cerned workman of Ids wage protection already gianted amd 
leco'.ery of extra v/.'^iyea paid (o him i,s not Justified. TliCi 
nifiTuigctm nt may u’ctify iheii- mlstfilte, if Jiey have commil- 
ted any. by observing the piinciplc.s of na-lural justice. 
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13, Accordingly the follov, ing uvvurd is rendered— 

I'hc action of the manngemerh of Ciidi ‘C Colliery of M/s. 
Central Coalfield,', Ltd., Jlazaribagh, in depriving Sri H. 
K. Srivastava of his wagei protection already granted as 
also recovery of alleged extra wtigp.s paid to him is not jnsti- 
Jied. The management i,s directed to restore the original 
position 'ivith respect to the pay of the gonccnied vvorkman 
and relmubiirse him the amount already from his salary by 
Ray of recotery of alleged extra wages within one month 
from the date of publication of this award. 

The management may, liowever, rectify any mistake in 
the matter of fixation of pay of tihe concerned workman and 
deduct any excess payment from the salary of the concerned 
ttlorkman in conformance to ihe principles of natural justice, 

in the circumstances of the case, the: parties are to bear 
their own costs. 


S K. MTIRA, iPrcsiiUng Olliccr 
|No. l.2ij(>l2{«9j/83-D. llI(A)/lR(Coal-l)j 
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S.O. 1626.—In pursuance of Section 17 of ihc Industrial 
Dispu'es Act, 1947 (14 of 1947), the Centnal Goveiiimeat 
hereby publishes the award of the Central Government In- 
duaiiial Tiibunal (No. I), Dhanbad as shown in the Annexure 
in the industrial di.spiiie between the employers in relation to 
the m.anagement of Muraidih Collieiy of M//s. Bharat Coking 
Coal Ltd. and their workmen, which was received by the 
Central Goverument on the 13-6-1989, 

ANNEXURE 

BEI ORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD 

In the matter of a reference under section 10(l)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 35 of 1984 


PARTIES : 

Employe! s in relation to the management of Muru'idih 
Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

APPEARANCES ; 

For the Employers-—Sliri B. loshi. Advocate. 

For tlic Workmen- -None. 

STATE : Bihar. INDUSTRY , Coal. 

Dated, the 1st lime, 1989 
AWARD 

The present icfereiice arises out of Order No. L-250012- 
(l33)/8'4-D,TII(A), dated, 2nd July, 1984 passed by the Cen¬ 
tral Government in respect of (m indu.strial di.spute between 
the parties mentioned above. The subject matter of the dis¬ 
pute has been specified in the schedule to the said order and 
the said schedule runs as follows : 

“Whethtv the action of the management of Muraidih Col¬ 
liery of M/s. Bharat Coking Coal Limited in not 
giving woge.s of Clerical Grade-I to Shri Ohandrap.ati 
Singh. Surface Supervisor with effect from May, 
1973 is justified? If not, to what relief the workman 

i.s entitled?” 

2. The dispute has been scltled out of Court, A meraoran- 
ilmii of t,etiU'n'.,’yit li.'is been filed in Couit. I have gone through 
the terms ol sctih'inent r.iid [ find them finite fair and reason¬ 
able. There is no reason why an award should not he made 


on the basis of terms and conditions laid down in the 
memorandum of scttlcmont, 1 accept it and make an award 
accordingly. The memorandum of settlement shall form part 
of the award. 


3. Let a copy of this award be sent to the Ministry as re¬ 
quired under Section 15 at the JndLLslrial Disputes Act, 
1947. 


S. K. MITRA, Presiding Officer 
[No. L-20012(133J/84-D.JU(A)/JRtCodl-l>] 

BLFORC THE PRESIDING OFFICER, CENTRAL GOV¬ 
ERNMENT INDUSTRIAL TRIBUNAL NO. 1 AT 
DHANBAD 


Reference No. 35/84 


Employers in lelation to the Management of 
CoUicry. 


AND 


Muraidih 


Their vvorkmeu. 


Petition ul Compromise 

Ihc humble petition on behalf of the parties to the above 
reference mo.sl respectfully sheweth :— 

I. TitiiL without prejudice to the respettivo contentions of 
the parties contained in their written statement the dispute 
has been am/cably settled on the following terms ; 

'PERMS OF SEITLEMENT 

(at ’Ihtit tlie Management wiU place Shri Chandrupati 
Singh of Muraidih colliery as Loading Clerk in 
Gr, 11 (clerical) with effect from 1-1-1988, 

(b) That the coucerjied workman-jhall not claim in 

future any other relief whatsoever by way of back 
wages prior to 1-1-1988. 

(c) That in view of the above settlement there remains 

nothing to be adjudicated, 

Under the facts and cifcumstanccs sta'ed above the Hon’ble 
Tribuntd will be graciously pleased to pnss the Award in 
terms of the alxtve settlement. 


For the workman. 

Sdl- 

(Chandrapati Singh) 

For the Employer 
Sd/- (IllcEible) 
14-10-88. 
General Manager 
BARORA AREA 
Sd/- (Elcgiblc) 
Advocate 
31-10-1988 

Sd/- (Allegible) 

14-1-180. 

Part of the Award, 
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New Delhi, the 23rd June, 1989 

S.O 1627,—^Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the awaixl t)f the Central Government In¬ 
dustrial Tribunal (No. 2). Dhanbad u's shown in the Annexurc 
in the industrial dispute between the employers in relation to 
the Management of Riiihra Colliery of M/s. Central Coal 
Fields Ltd. and their workmen, which was received by the 
Centrnl Government on the 12-6-19897 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRL4L 
TRIBUNAL (NO. 2 ) AT DHANBAD 

Reference No. 70' of 1987 

In the matter of an Industrial dispute under section 
lO(lXd) of the ID. Act, 1947. 

PARTIES ; 

Employers in relation to the management of Rajhara 
Colliery of M/s. Central Coalfields Limited and their 
workmen. 

APPEARANCES : 

On behalf of the v/orkmen—Shri J. P. Singh, Advocate. 

On behalf of the employers—Shri R. S. Murthy, Advocate 

STATE : Bihar INDUSTRY : Coal. 

Dated, Dhanbad, the 5th June, 1989 
AWARD 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under section 10fl)(d) of the I.D. 
Act., 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-24012/119/86-D. 
IV(B), dated, the 3rd February, 1987. 

SCHEDULE 

“Whether the action of the Management of Rajhra Col¬ 
liery of Mis. CC. Ltd. to release vide Shri Ramdhani 
Nonia, Drill Operator and Smt. Motia Nonian, piece 
rated workmen vide order dated 25-9-85 particularly 
when the order dated 17-9-85 transferring them from 
Rajhara Colliery to Karketta Colliery was not re¬ 
ceived by them is justified ? If not. to what relief 
the workman concerned are entitled ?” 

The case of the workmen is that the concerned workman 
Ramdhani Nonia Drill Operator and his wife Smt, Mpti 
Nonian piece rated workmen were working in Arra Colliery. 
On 17-1-84 both of them were transferred from Arra Col- 
Herv to Raihara Colliery and they joined their duty at 
Rajhara Collierv on 17-1-84. Both rhe concerned workmen 
were working continuously and regularly at Raihara Colliery 
since 17-1-84. The concerned workmen were_ actiye members 
of the sponsoring union Hind Mardoor Kissan Panchayat. 
against whom the local management was yery much biased 
ond rtreiuHiced for their trade un'on activities and therefore 
the mrSiagement started harrasing both the concerned work¬ 
men. The management did nor provide the conce-ned worK- 
men with facility of domestic coal, electricity wafer and other 
faci'ities for which the concerned workmen comntained ser'dee 
times to the management. This annoyed the inanagement and 
the management stopped them from duty with effect from 
24/25-9-85 by handing over release order to them. The 
management released the concerned workmen and handed 
over release order to them without handing over the transfer 
order by which they were transfeed to Kaketa Colliery Pro¬ 
ject. The action of the management in handing_ oven the 
release order without serving transfer order was illegal and 
void ab initio. The concerned workmen demanded the transfer 
order hut the management refused to sup.njy them the trans¬ 
fer order. Thereafter the union of the workmen raised an 
industrial dispute before the ALCfC), Ranchi which ended 
in failure and thereafter the present reference was made to 
this Tribunal. The action of the management in releasing the 
concerned workman by an order dated '75-9-85 without serving 
the transfer order dated 17-9i-85 to Karketa Collierv was 
illegal. The management had no authority to transfer the 
concerned workmen from Raihara Colliery to Karketa Col¬ 
liery and it was against the provision of standing order. The 
management had vi'ctimised the concerned workmen for their 
trade union activities. On the above facts is nrave-t to 
answer the reference ip fa^mur of the workmen and to direct 
the mnnaement to allow the concerned workmen to resume 
their rliitv ot Rajhara colliery with full back wages and 
o*her benefits. 

The case of <he management is that the two concerned 
workmen Cfosed to he the wprkmen o( Raihara Colliery 
after their release from Raihara Colliery for joining Ihe 
ih'tv at Karke'o roHiery and- as such there can be no in- 
dustrial dispute against the management of Rajhara Colliery. 


Previously the concerned tvcrkmen Ramdhani Nonia and 
■Smt. Motia Nonian who are husband and wife, were working 
in Arra Colliery of CCL from where they were transferred 
to Rajhara Colliery. It is an express condition of service of 
the concerned workmen that they could be transferred from 
one colliery of the CCL to another colliery/establishment of 
the company. It became necessary for administrative reasons 
to transfer the concerned workmen from Rajhara colliery to 
Karketa colliery both lying within the same Area namely 
North Karanpura Area of CCL. The management by its 
order da-ed 17-9-85 transferred the concerned workmen from 
Rajhara colliery to Karketa colliery and subsequently release 
order dated 24/2 5-9-85 was issued to them. It was specially 
mentioned in the release order that they would be allowed 
transfer T.A. and that they should report for duty a't 
Karketa colliery after availing 2 days joining time. Even after 
receiving release order the concerned workmen deliberately 
disobeyed the order given to them to report for duty to 
the Project Officer Karketa colliery on the false ground that 
they had not received the transfer order. In fact the concerned 
workmen refused to receiv^e the transfer order. 

The release order which was received by 
them was quite sufficient for the purpose and the 
Concerned workman should have proceeded tp Karketa Col¬ 
liery and joined their duty at that place. They deliberately 
decided not to carry out the transfer order. During the 
course of conciliation proceeding stated by the ALC(C). 
Ranchi the relevant document were shown to- the union re¬ 
presentative and the management strongly pleaded before the 
ALC(0 that the concerned workmen and the union should 
carry out the transfer order of the concerned workm.en. The 
union of the concerned workmen remained adamant and they 
d'd not carry out the transfer order. The concerned v.’-orkn-g 
are absenting in an illegal manner from duty with effect from 
28-9-85 when they were released from Raihara Colliery 
for which disciplinary action could be taken against 
them but the management had not taken any disci¬ 
plinary action against them. The action taken bv the raanf-’ge- 
menf in transferring rjie concerned workmen by transfer order 
flawed _ 17-9-85 and releasing them from Rajhara coHiery in 
fuliv justified. The plea of the workmen that the concerned 
workmen did not receive the transfer order is a mere pretext 
no* to nrry out the tiaii'fer order. Due to their own fault 
and deliberafe refusal to proceed to Karketa colb'ety from 
R.aiha'M r.oV’erv and rentu* for duty at Karketa colb’ery the 
conee' ned wort men are sitting idle and absented from duty 
at Km-keta eolh'erv v,>i<hrut iustification. On the above facts 
it is Di-aved on hebalf of the management that it may he 
held that the concerned workmen are rtpt entitled to any relief. 

The poin's for consideration are fl) wheffier the order of 
release dated 25-9-85 issued to the cruncrned workmen without 
handing over the order of transfer dated 17-9-85 was justified, 
and t2’> whether the management had authority to transfer 
th“ conc<-rned workmen from Raihara Colliery to Karketa 
colliery ? '' 

The workmen examined one witness and the mana.gement 
ergmined two witnesses in support of their respective case. 
■TTie documents of the management are marked Ext. M-1 to 
M-4. t 

The workmen did not exhibit any document. 

Point No. 1 and 2 

Both the points are t.aken up together as they are infer 
connected. 

It is • the admitted case of the of-vties that the concerned 
workmen were transferred from Raihara Colliery to Karketa 
Collierv anrt th«t thev were released from Raihara CoHierV 
from 18-9-8.5. The on'v point in d’snnte is that the enneern^d 
workmen were released from Raihara colliery without band¬ 
ing over <he transfer o^der to them. Ext. M-1 dated 2.5-9-85 
is the offieg order nf the Proieet Officer. Raihara Griun by 
which both the cnucerned workmen were released with effect 
frem 28-9-8S fnreporm ps d^ev were transferred from Raihara. 
O'ltierv to Karketo Proierf vide order dated 17-9-85 issued 
hv the Ttv. GPMfNKI Tkakra. They were further directed to 
t'enort for dutv-to *he Proiect Officer Karketa aTer av'ailm.g 
7 davs ioin'pe time and the petiia-l ieurnev period from Raihara 
to Karketa Ti is pLn admitted that the concerned workmen 
did not receive the transfer order but they had received the 
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release order, WW-J Kumdhani Nonia is one of the concerned 
workitK'n and olher concerned workman is his wife. WW-1 
hiii slated that in 19ii4 both the concerned woikmen were 
IransfeJi'ed to Rnjhaia colliery l.om Arra Colliery. Ho has 
further staled that since 2.‘'-9-S5 the concerned workmen 
hate been stopped rMirk. He has admitted that the manage¬ 
ment had given release order to his wife on the basis of 
which holh of them were .stopped work. He has stated that 
they did not leceisc any order of tnansfer from Rajharu 
colliery to any other colliery. In his evidence he has slated 
lhar on receiving Jr.;.t, M-1 which is the release order both 
the concerned workmen went to Karketa colliery project for 
joining but the Pioject Officer Shri Giipla did not allow them 
to join and asked them to bring order of transfer and then he 
came back to RojhnTa and met Shri O, B. Pra.sad, Project 
t-'fllcer of Rajhara colliery and nuked to supply them with a 
copy of the transfer order as the Project Officer of Karketa 
colliery project is demanding the transfer order so as to 
allow them to join their duty ot that place but the Project 
Officer of Rajhara colliery did not give any transfer order. 
In cross-examinaliou he has stated that Fxt. M-t was receiv¬ 
ed by them on 5-9-1985 but he had not taken transfer T.A. 
from Rajhara colliery, He has also stated that there was no 
paper with them to show that they had gone to Karketa 
Colliery to join an dlhat Shri Gupta refused to permit them 
to join there t.'nd demanded the transfer order, He has also 
stated tliat there is mo document to show that he reported 
from Karketa Pioject to Rajhara and he demanded the trans¬ 
fer order from the Project Officer, Rajhara and that the same 
was refused to him. The evidence of WW-l before this Tri¬ 
bunal will show that he has completely changed the reasons 
of not joining at Karketa colliery, in the W.S. of the work¬ 
men the roil,son was that ns the concerned workmen were not 
provided with transfer order, and release order was issued 
to them thereby work of the concerned workmen were stopped. 
There is no mention in the W.S. of the workmen that the 
concerned workmen had actually proceeded to Karketa colliery 
after receiving the release order and that the Project Officer 
of Karketa colliery did not allow them to join unless they 
brought the transfer order and that thereafter the concerned 
workmen icporied to Rajhara colliery and demanded the trans¬ 
fer order from the Project Officer of Rajhara colliery but 
it was not supplied to them. 

MW-1 Shri V. K. Gupta was the Project Officer of Karketa 
colliery from .Tuly, 19R4 to July, 1986. Ho has stated that 
Karketa Colliery and Rajhara Colliery both are in N.K. Area 
and both the collieries are under the same General Manager. 
He lias stated that he had received a copy of Ext. M-1 (release 
order) and Ext. M-3 (transfer order). He bes definitely stated 
that tho concerned workmen Shri Ramdhani Nonia and Smt. 
Mofia Nonl.an who were transferred to Karkola colliery did 
not report for duty at Karketa colliery project. He has denied 
that they had reported for duties and that they were not 
allowed to join as they did not produce the copy of the 
transfer order. MW-I is the Project Officer to whom WW-l 
alleges to have appicached for permission to join but Shri 
Gupta hod stated in clear terms that the concerned workmen 
did not report for duty at Karketa Colliery Project and that 
the concerned workmen had not been asked to produce Copy 
of transfer order. MW-1 has stated that he had ^eady copies 
of Ext. M-1 nnd Ext, M-3 and as such there was no necessity 
for MW-1 to ask for the copy of the transfer order from 
the concerned workmen. ExL W-1 and W-3 show that copiea 
of the office order were sent to the Project Officer Karketa 
ciilliery and there is no reason to disbelieve that the fmnsfer 
order and the release order were not sent to the Project 
Officer Karketa Colliery Project. It is clear therefore that the 
concerned workmen did not report for duty at Karketa Col¬ 
liery Project before the Project Officer nnd that the story 
that the concerned w'orkmen bad gone to join nt Karketa 
colliery and were refused to join unless they produce transfer 
order appears to be a fake story. The .said story camiot be 
believed also because of tbe fact that it was not stated at 
the earlier sffige in the W.S. of the workmen and in tho 
comment of the union dated 10-3-86 winch was made before 
Pie AT.CtC) Piinchi during the conciliation proceeding. The 
said comment of the President of the union of the workmen 
is at pone 4 to 6 of the Conciliation proceeding Ext, M-4. 
MW-2 Shri C. B. Prasad was the Protect Officer of Rajhara 
colliery during the relevant time, namely, from 1984 to 1987. 
Ho has stated that the two concerned workmen were trans- 
fened from Rajhara Colliery to Karketa! Colliery in 1985 and 


15 , lyay/ASADTiA :;i, icm li’Ain.- ji-srr. iiiiij 


‘hey were released from Rajhara Colliery to join at the 
jilace of their po ting. He hug siaied that tho concerned work¬ 
men dal not join at Karketa colliery. lie has stated that the 
tian“fcr order was ismed to the concerned workmen from 
the .Area office and thereafter it v,as served through his efflee 
hut tb.c concerned workmen refn cd to receive the transfer 
order. It is apparent from Ext. M-1 and M-3 that both the 
concerned workmen were transfeired ond released Kom 
Rajhara colliery to join at Karketa colliery. There is noHiing 
to ihow that the work of the concerned workmen were stop¬ 
ped hy the management of Rajhara colliery, Ext. M-2 is the 
.standing order for Rajhara. colliery Clause 17 of the Standing 
Order rchPes lo tiansfer, It stales that all workmen are liable 
to be iransferrej in the exigency of work from one depart¬ 
ment to anothei" or from one station to another or from one 
ct al mine to unother under the same ownership provided 
(bat by reason of such transfer the wages and other conditions 
of service of the workmen are not altered lo their disadvantage 
nnd nrovided furlhcr that rea-sonable notice is given to such 
transfer. It also provides that the workmen will be paid his 
actual trrnspoil charges pins 50 per cent thereof to meet the 
incidenial charges. If is thus apparent that the sanding order 
of Rajhara colliery provides for the transfer of a workmen 
from one colliery to the other ond as such the transfer of 
the concerned workmen was within the authority of the man¬ 
agement of Rajhara colliery. 

Taking the entire facts, evidence and circumstances into 
consideration it eppears that the concerned workmen were 
not willing to join at Karke'a colliery and as such they had 
■set up f.alse plea that release order without handing over their 
rranvfer order was illegal and unjustified. 

MW-1 hns stated that if a workman is transferred from 
ona colliery to the other within the same Area, the workmen 
are allowed to join at the place of their transfer if they 
produced the identity card and even there is no identify card 
the workmen arc allowed to ioin and are asked for their 
T.PC and *heir identity oavd. Thus there was no rea.son for 
the Project Officer of Karketa co'lieiy for refusing the con¬ 
cerned workmen from ioining the duties had they reported for 
joining (here after their release from Rajhara colb'ery. There 
is absolutely no reason lo disbelieve MW-1 that the concerned 
workmen had not reported for dutv at Karketa colliery. I 
hold therefore that the management had authorpy to transfer 
the concerned workmen from Rnihara colliery to Karketa 
colPcvy lying wilh the same Aren. I further hold that the 
Older of release dated 25-9-85 issued to the concerned work¬ 
men without b.anding over the order of transfer dated 17-9-85 
Is instified in as nmeh as ffic concerned workmen had refused 
to take the transfer order, 

Tn the result. I hold that the aCt'on of the management 
of Raiharn collieiy of M/s. CGJ. to release 2concemed work¬ 
men Shri Rnmdhani Nonia, Drill Operator and Smt. Motia 
Nonian piece raled workmen vide order doted 25-9-85 when 
♦he order ditcd 17-9-85 transferring them from Raihara col¬ 
liery tn Karkehi colliery was not received by them was iustifl- 
ed nnd as such the concerned workmen sre not enti'led to 
any relief. Tt is still open to the concerned workmen to ioin 
Karketa ccilllcry on the basis of their order dated 17-9-85. 

This is my Award, 

T. N. STNHA, Presiding Officer 
jNo. T-24012(1191/86-D.TV(ffi)/rR (Co.'d-D)j 
K J. DWA PRASAD, Desk Officer 
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New Delhi, the I9th June, 1989 

S.O, 1628.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby piibiishes the award of the Industrial Tribunal, 
Madras as shown in the Annexure in the Industrial dis¬ 
pute between the employers in relation to the manage¬ 
ment of Tuticorin Port Trust, Tuticorin and their workmen, 
which was received by the Central Government on 13-6-89. 
13-6-89. 

annexure 

BEFORE TPIE INDUSTRIAL TRIBUNAL, TAMILNADU 
MADRAS 

Tuesday, the 25th day of April, 1989 
Industrial Dispute No. 42 of 1987 

(In tire matter of the dispute for adjudication under 
Section l()(U(d) of the Industrial Disputes Act, 
1947 between the workmen and the Management 
of Tuticorin Port Trust, Tuticorin), 

Between 

The workmen represented by 
The Secretary, 

The Tuticorin Port Mariners Union, 

22-A, Periera Street, Tuticorin-68200L 

AND 

The Chalrmafl, 

Tuticorin Port Trust, 

Tuticorin. 

REFERENCE : 


Unioa demand, the Assistant Labour Commissioner held 
conciliation meetings with the representatives of the Union 
and the Management, on 23-1-1985, in which the Administra¬ 
tion has agreed to examine the case and take a suitable 
decision. But the Administration negatived the Union’s 
demands. Therefore, the Union again raised an Industrial 
dispute on 10-5-85 and again the conciliation proceedings 
ended in failure. Hence the dispute referred to. The re¬ 
fusal of absorption of the above 3 candidates as regular 
Lower Division Clerks is illegal and unjustifiable. It is 
obligatory On the part of everv employer to train apprentices 
in various iofes as per Apprentice Act. 1961. \ circiilar is 
also sent to this e’Bect on 27-2-80 intending to train the 
apprentices specifically stating on successful completion of 
apprenticeship, thev can be appointed against a regular 
Vacancy without going to the Employment Exchange, Again 
on 19-2-81 fw another circular, the Chairman of the respon¬ 
dent port trust issued a circular that the apprentices shouM 
be absorbed. Thev were also appointed from 1979-80. 
Tn the vear Ipgfi-gl, the 'Respondent trust appointed 12 
Tower Division Clerks as per Apprentice Act. 1961 and 
thev completed the training onl 5-4-81 and also passed a 
trade test hut thev were not absorbed as regular lower 
Division Flerks. Tn the year 1981-82, 3 apprentice clerks 
v»'e,re anpolfite't bv tbe Respondent subseauen'h' thev were 
absorbed in ft'e regular cadre of Tower Division Oerks 
from 1983 Tbe reason for not absorhi^e the 3 '’poren- 
tfces referred fo tbe dlspitt* is that there "s an oral instruc¬ 
tion from the Xfinistrv of Shipping and Transport not to 
recriii* pew bards. Tt is fllrtber stated Vv ibe resrondept 
fbat tt>e above a v’orkers are over-aged fo' rern.iitment But 
,.p» e:,r„r.,ma piPai '>,iio is iunior Apprentice has been 
eb-orhed ip the regular padre even tbougb he is overage-t 

^’milarb, op« Afpruvap has appoin*ed ip 19*^1. fin 

O'-", po-ts of T ower Fiihdsion Clerks ha-rp beep crpa'ed from 
198t fhappp an a'vard mav he passed 'tlrectipg the Rc'- 
popdpp^ ahc-o-bipp thp jsho-'e mept’op'-a 3 persons as 

.regular Lower Division Clerks from 16 4-81. 


Order No. L-44012|1|86-D.IV(A). dt. 15-4 87 of the 
Ministry of Labour, Govt, of India, New Delhi. 

Tins dispute coming on for final hearing on Friday, the 
2nd day of December, 1988 upon perusing the reference, 
claim and Counter statements and all other material papers 
on record and upon hearing the arguments of Thiru 
G. Balaram, Authorized Representative for the workmen 
and of Tvl. M. Venkatachalapathy & M. Sriram, Advocates 
for the Management and this dispute having stood over till 
this day for consideration, this Triubnal made the following. 

AWARD 

This dispute between the workmen and the Management 
of Tuticorin Port Trust, Tuticorin arises out of a reference 
under Section 10(l)(d) of the Industrunl Disputes Act. 1947 
hy the Government of India in its order No. 44012/1/86-D. 
yvcA). dated 15-4-1987 of the Ministry of Ittbour for ad¬ 
judication of the following issue ; 

“L file Tuticorin Port Mariners Union. Tuficoiin jus!'- 
fied in demandin.g absorption as regular T oW’er 
Division Clerks of SIShri E. Pitchai.ah. S. Melvin 
and A. Mohammed Hussain who successfujlv com¬ 
pleted their apprenticesh'p as Lower Division Clerks 
in Tuf’corin Port Trust from 1,5-3-80 to IS-A-glt 
’f justified fo P hat reb’ef the workmen are entitled?” 

2, Ti’e averments in the claim netition are that the Pet'- 
tionpr-Un'on is a registered trade TJnion pp't n substantial 
mimher of staff employed in the Respondent-Port Trrrst are 
membe’-s of this TJnion. Tbe Union has submitted the 
demands to the Respondent for absorbing E.x. Apprentice 
Clerks L. Pitchiah. S. Melvin and A, Mohammed Hussain 
as regular T ower Division Cerirs in the Respondent Port 
Trust since they have successfully completed the apprentice 
trsmin.g and hive passed the trade test conducted by the 
Labour Ministry. But the Chairman refused to absorb them 
ns Iiwer Division Clerks and hence a di.spute has been filed 
fu,, fpion OP 12-1-1985 before the Assistant I.abour 
ComiTiis toner (Central), Trivandrunt. In respond to the 
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3. The Respondent in its counter states that as per the 
instrjjcrioils dated 27-2-80, apprentices can be appointed in 
the regular vacancies without going to the Employment Ex¬ 
change if there is no time lag between the comnletion of 
frainmg and commencement of the paid employment. Fnrtber 
there is no obligation on the part of the pori to absorb the 
appreniice Clerks straight awav. In a telephone message 
received from the Jomt Secretary. Ministry of Transport. 
New Delhi apd conveved by the Chairman, Madras Port 
Trust on 6-4-81 for filling up of all posts were banned. 
Accordingly repbr w'as also sent to the Ministry of Transport. 
Mew Delhi on 7-4-8] hy tbe Management. Further as rer 
Clause 6~of the Contract of Apprenticeship for Major Ap¬ 
prentices entered with the above 3 apprentice cleiks from 
March. 1980 there is no obligation on thp pr,rt of the 
Port in offering anv appointment to the apprentices in the 
trade of Clerkr on completion of the training. Though 
tSe three candidates were engaged thev were relieved on 
15-4-81 AN, after completion of training since the>-e 
was a bep on vaeane'es, Tbe 3 enprentlce cierl's 

having been relieved hv the nnrt after the comnl'-'ion of 
^raining with ePFect from 14-4-81 AN. Thev con's pot 

he considered for the enpolntmsnt egalnst the -visting re- 

nntqr -"oo-ne'ss on 16-4-81- ir Ibis case since there was a 
time lag more than 4 years the question of by-passlng the 
Fmploymept Exchance do no* arise. The Respondent has 
not absorbed any apprentices in the trade of clerks engaged 
during 1980-81 after completion of training as per Clause 6 
of the contract entered with them to which mere was no 
(•' ligation on the part of the Port to absorb the apprentice 
clerks. .As per t^e Ins'ructions of the Toint '“ecretarv (Ports) 
oonveved by the Chairman. Madras Port Trust recruitment 
for all posis were stopped pending review; Al' th? v acant 
nosfr fpclndlng thg -gacapcies in the grade of Lower Division 
Cleric could not be filled In nending completion of 'he review 
as ipstnicfed by the ALlnlstpy, no apprentice trainees cheaR- 
e1 during the vear 1980-8t were considered for aryroln'- 
v-ent Tower Division de-ks during the year 1981-82. 
Ttence ihe few- apprentice c1“'-ks trained in the year 1980 81 
’"pre appointed rc T.owe- Division Clerks is not correct 
Hence t’’- application is liable to be refee'ed. 

4. The point for determination is (it wbethe’- ihe Pet'- 
iioner-Uniop i-, justified in demanding ab'orption as Regular 
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Lower Division Clerks of SlShri E. Pitchaiuii, S. ^^dviu, uud 
A. Mohammed Hussain (ii) if so what relief ? 


5. No oral cvi<lence was adduced on the side of Petitioner- 
and M. W. 1 was examined on the side of the Respondcnt- 
Munugcnient, W.l to W.8 and Ml to M.17 were marked by 
consent on the side of the Petitioner and Respondent res¬ 
pectively. 

6. M.W. 1 the Liaison Officer, who was working as Private 

Secretary tp thei Chairman of the Respondent Trust on 
6-4-81 was examined to speak the message received from 
the Ministry of on 6-4-81 from the Chairman, Madras Port 
Trust. TTiia witness has been examined only to speak about 
the telephone message recorded by him from the Chairman. 
Madras Port Trust. It says'; “Message from Shri D. K. Jain ; 
Stop recruitment for all the posfs and be ready for a re¬ 
view of this at Madras during 12, 13, 14 May by Shri 
D. K, Jain and other Officers of the Mhiistry." In the cross- 

examination he will assert that he should lake all the 

message addressed to the Chairman and docs not make an 
entry of such message in separate register. However he 
would type the message and sent the same to the Chairman. 
Now coming to the main question the Petitioner-Union re¬ 
lied on W-1 to W-8. W-1 is the circular dated 27-2-80 re¬ 

garding the appointmem or apprentices ap.iirist the regular 
vacancies in the Tnticorin Port Trust. It says : “that on 
eiicccssful completion of training that apprentices of this 
Port may be absorbed in the posts in which (hey arc trained 
if they satisfy the conditions stipulated in the department of 
Personnel and Administrative Reforms.” It further reads (he 
apprentices after completion cf their training can be appoint¬ 
ed against regular vacancies without going to the Employ¬ 
ment Exchange, if llrcre Is no time-lag between comple¬ 
tion of (raining and commencement of paid employment. 
The 3 apprentices concerned in the dispute were appointed 
frorn 15-3-1980. While so the Respondent Port Trirst Issued 
a circular dated 1-8-80 regarding the implementation of the 
apprenticeship training scheme under 20 Point Economic 
Programme for giving preference to the regular employment. 
The circular has been marked as W-2 on behalf of the 
Petitioner Union The circular mentions about the hunger 
strike conducted by the apprentices in front of the Ministry 
of Labour and the Prime Minister of the view that the 
apprentices have a valid point and is no use of continuing the 
scheme if it does not lead to employment. After taking into 
consideration of the view of Prime Minister, the Ministry of 
Labour has sent a circular to the all Ministries of Govern¬ 
ment of India that the adminisetrative instruction to all estab¬ 
lishments may he sent under their control to All up ntleast 
50 per cent of the direct recruitment vacancies bv trained 
apprentices. The department has been asked to furnish a list 
of drained apprentices from the organisation awaiting emn- 
loyraenf and the number of vacancies that were existing at 
present and likely to a vise in the vear 1980 and that report 
may be sent in this eonned im. It is on the bosi< of ihis 
circular the Petitioner-Union insisted by the annrcnticcs con¬ 
cerned tn the dispute should have been absorbed after comn- 
lefion of tests and also after p.nssinc trade test as prescribed 
under W-3, W-4 is the extention of contract period from 
15-4-81 or till commencement of trade test whichever is 
earlier, it is the case of the Pctitir.r.cr-Union in .spite of W-1 
circular and more particular W-2 circular 3 ex-apprentice clerks 
have been relieved under W-6 dated 14-4-81 with effect from 
15-4-8). But the case of the respondent in that as per M-6 
the appointment of clerks against the regular vacancies is not 
obligatory on their part. It is also the contention that in the 
year 1980-81 the Ministry of Shipping and Transport under 
M-12 Ictcr 28-1-81 addressed to the Chairman of the Res¬ 
pondent Port Trust mentioning the clerk posts should not be 
filled up The circular letter under M-12 prohibts the Res¬ 
pondent-Management to absorb the apprentice clerks in the 
regular vacancies. That apart reliance was also placed by the 
respondent on M-I4 a message received on 6-4-81. The 
Chairman of Madras Port Trust conveying the message from 
the Ministry of Transport to ston recruitment for all posts 
and be ready for review at Madras, On the basis of this 
message the Chairman of Port Trust had aLo sent a te'ex to 
the Ministry under M-15. It seems that M-12 and M-14 are 
impcdimenl in the way of absorbing the 3 cx-apnrentice 
clerks concerned in the dispute. But curiously It is seen frnru 
M-16 and M-17 thev plead (he respondent has no basis. M-16 

a telex copy of the letter d.atcd 30-10-1986 written by the 


Chairman of the Respondent Trust to the Secfciiirv to Oov- 
crimcnt cf Jiidiu, Ministry of I ranspoit fiiinisUing the foolw¬ 
ing continents against 3 points raised. The first point relates 
to the telephonic instruction given by the Covernment on 
6-4-1981 under M-14; the second point raised whether three 
apprentices trained during J981-82 were also appointcil 
subsequently after a review made in May, 1981. The thiirt 
point is whether the 9 other apprentices who were given 
Apprenticeship training in the trade of clei'k in 19811-81, 
were absorbed later. In the same letter clarilicalion has 
been asked for whether any further instructions have been 
i.ssued by the Ministry with regard to the time lag between 
completion of the apprentices training and commencement 
of the paid employment for ports. This letter also refers to 
relieving of 12 apprentices on completion of their apprentice¬ 
ship tr.iining in the port. In view of the reasons that there 
W'is no condition in the agrcen'icnt for absorption of the above 
12 apprentices after completion of their training and a review 
of the vacant post was pending by die officers of the Madras 
Port Tmst as per the instruction of the Ministry. M-17 i-s 
a memorandum dated 17-11-86 issued to the Ministry of 
Labour regarding refusal of absorption in regular service to 
H. Pitchaiah, S. Meltin and A. Mahomnied Htrsain. In that 
letter it is stated that as there has been inordinate lime lag 
between the ocinplction of the training, it Is not feasible for 
the Poit to comply with the provisions of the Act, which does 
not make it compulsory for the Port to absorb them. Further 
the 3 apprentices iiie now stated overaged. If is also stated, 
it is not possible to consider these apprentices who had under¬ 
gone training in 1980-81 for being appointed as Lower Divi¬ 
sion Clerks straight away under the existing vacancies without 
reference to employment e.xchiinge Therefore there is no 
iustiflcation to refer the disniitc for adjudienfion. Rclyinir on 
the above dncuiuen's the Respondent Port justified in non- 
ohsorbing of these 3 candidates as Lower Division Clerks. 
It is also urged by the learned counsel for the Respondent 
that us per M-12 agreement of contract there should not 
he any time lag after completion of the training and in this 
case the time is 4 years and hence thev could not be absorbed. 
The Respondent Mnnagemenl of course may be fortified in 
raising all these on the basis of instructions received by 
them from the higher anthorities. But in this case, the 
very obiect of issuing circular under W-2 on the basis of 
instruction of the Prime Minister has been nullified by 
refering to subsequent corre.spondences. In all these subsc- 
qiient circular were relied on by the Respondent. There 
is no reference to W-2 circular so ns to contend the circulat 
has been superseded- incidentiv, it is relevant to note the 
circum.stances under which W-2 circular came to he issued 
by the Ministry of Shipping and Transport, It is seen from 
the above circular that All India Apnrentiecs Union have 
.gone under hunger strike in front of the Ministiy of l.ahoui 
and also submitted a charter of demands to the Minister 
ns well as the Prime Minister. One of the demands related 
to giving preference in the matter of employment against 
regular vacancies in the establishments. T1 is further staled 
the Prime Minister Is of the view that the apprentices have 
valid point and there is no use of continuing the scheme if 
it does not lead to employment. The apprentices should 
atleast be given nreference in the matter of emnloyment In 
accordance with the policy of Government of Indi.i. Not¬ 
withstanding the directions issued bv Ministry of Transnort 
to all the departments concerned including (he Respondent 
Trust has also requested the departments a list of total 
number of trained anprcnfices from each organisation aW'nif- 
ing emnloyment and number of vacancies that are existing 
at present and likely to nrisc during the vear 1980 and also 
to indicate how many of them can be absorbed during the 
vear 1980. It is curious tn note (hat no effect ■nnnears to 
have been given to the circular. It only annears that snbsc- 
nuent dcvelonments after W-2 b is taken place due to some 
improper nromotions made in the dentirtments can be seen 
from M-12. M-12 is the letter written bv the Secretary, 

Ministry of Shinning and Transnort In the Chairman of (he 
Resnondent Port Trust In that letter he draws a few insian 
CCS which has come in the not’ce where an existing official 
had been even momotion hv nncradiing his post to that of 
newlv (Tc.ated on"- ihiis a new hi.gher nnst bad been created 
merrb' to n-rnmmndnt«‘ ''Ome one Tilts is hivhlv ImiT'Oner 
and sliontd be ni'oldcd ti is only in that copncciion. M-P 
has be-n written by (tie Ministry about (be needs f'lr economy 
in Port "friists and Di'ck labour Boards Tht^ leOcr pi'’es 
some pn'dc'ioet ns to bow ihe nnsts V ill be Tilled it, and 
bv whom This letter snecificnilv docs not refer P W-2 or 
any correspotidence I'xccpt refering to '^ome discussions at 
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ihc conlercncc ot the I’oit Chaiimiin heJd at New Delhi, 
iiiiinilmiy iVl-14, banning Uie recruitments, does not reler to 
VV-i, tine cannot comprehend the stand taken by the Kes- 
pondciit J^tit Trust against the direction of the Prime 
Minister reierred to in W-2 and take a dttterent stand relying 
on some correspondence that took place subsequently. Or 
course, the lime lag alter completion of training of cx.-appren- 
Uces has been pleaded as an impediment lo absorb them. 
Btit it IS forgotten by the Respondent Port Trust that as per 
contract of anprciiticcslnp like M-13 entered into between the 
apprentices aiio the Management, it is obligatory on the part 
ot the employer lo utfer cmpluymeiu to the apprentice to the 
extern of available vacancies on completion of training and 
it shall be obligatory on the part of the apprentices to accept 
such employment it ofl'ered. 11 is also seen from 'Wl-S a letter 
from Ministry of Labour addressed to the Regional Director 
ot Apprcnliccslnp training, Bombay with copies to Kanpur, 
Madras and Calcutta that wherever the employers whoi have 
aU'endy engaged apprentices m Commercial Trades may be 
asked to imdciTake that employment potential already exists 
in their establishments and the employer shall not employ 
any other person except the apprentices in regular vacancies 
alter the completion of training. Only after this undertaking 
IS given by the establishments, their pending contracts should 
be registered. The letter refers to those establishments, who 
arc likely to engage apprentices in future. In this case also 
it has Ireen made obligatory on the part of the employer to 
oiler employment lo the apprentinces to the extent of availa¬ 
ble vacancies on completion of the training in this establish¬ 
ment and also obligatory on the part of the apprentices to 
accept such employment if offered. 


7. i)' appears lo have been give a go by and rather the 
apprentices were relieved immediately on the date of com¬ 
pletion of their ti'aining. It is not the case of the Respondent 
Management that on the date of relief of the apprentlcci 
that there were no vacancies and therefore they were relievea. 
It is futile to contend that there is no condition in Ihe agree¬ 
ment for absorption of the apprentices after completion of 
their training in view of the above clerks. The authorised 
representative for the Petitioner-Union drew my attention at 
W-5 the copy ot extract from schedule of employees, us 
on 1-4-81 of Tiiticorin Port Trust under Section 23 of Major 
Port Trusts Act, 1963, This documents was marked by 
consent, lists out the vacancies in various categories of staff 
of which there arc fi vacancies in the category of Lower 
Division Clerks as on 1-4-81. Thus it Ls seen the Respon- 
denl-Ti ust is not able to substantiate relieving the ex-appren¬ 
tices concerned in the dispute. The above discussion coupled 
with documents filed on the side of the Pelitioncr-Union 
w'ould lead to irresistible conclusion that the Petitioner-Union 
is justified in demanding the absorption as regular Lower 
Division Clerk of E. Pitchaiah, S. Melwin and Mohammed 
Hussain. Hence this point is found accordingly. 


S. Having found the demands of the Union is juslifled, 
tile next question arises as to the relief to be given to the 
ex-apprentices. The apprentices were relieved only on the 
instruction from the Ministry of Transport and therefore the 
Respondent-Trust cannot be found fault for their action. It is 
further c.ise of the Respondent that they could not be. consi¬ 
dered against regular vacancies without reference to the em* 
ployment exchange since there was time lag between the 
date of completion of training and the date of regular em¬ 
ployment. This contention cannot be accepted for the simple 
reason for no fault on the apprentices they were relieved 
hurrdedly on L''-4-81 inspite of earlier direction issued by 
the Government of India. Thereby the demand of the Union 
in absorbing E. Pitchaiah. S. Molwin and A Mohammed 
Ilrrsain after training as Lower Division Clerks is justified. 
Anyw.iy. considering the long delay, the Respondent Trust 
i.s directed to absorb those apprentices as regular Lower 
Oi' islou Clerks on 1-4-81. Tlius it is seen the Respon- 
|inii of axt'ard in the gazette. 

Hence an aW'aid is p,isscd accordingly. No costs. 

Dated, this T.'ilh day of April, 1989. 


Witnesses Examintd 

For workmen—Nunc. 

l or Management—MW-1 Thii u S. G. Prasad, 

For workmen : 

Documents Marked 

Ex. W-1/27-2-80—Circular for an ninient of appicn- 
i ces against rei.i'lai lacancies in ihe lu’uvnn I’orl 
TT-usl icopy) 

bx. W-2/1-8-S0—Circular for implementation of appren¬ 
ticeship Training Scheme under 20 point Economic 
Programme (copy) 

Ex. W-3/19-2-81—Circular for implementation of appren¬ 
ticeship Training Scheme under 20 points Economic 
Programme (copy) 

Ex. W-4/9-3-81—Circular showing extension of the con- 
inicl period of apprentices (copy) 

Ex. W'i-5/T-4-81—Extract from the Schedule of employees 
as on 1-4-81 of the Management u/s 23 of Major 
Port Trusts Act, 1963 fcopiy) 

Ex. W-6/14-4-81—Relieving order of Apprentices (copy) 

Ex. W-7/4-10-86—Lr. No. LB-11012/3/86-11, Ministry 
of Transport, Department of Surface Transport, 
Labour Division addressed to the Management (copyO 

Ex. W-8/13-11-80—Copy of letter from Dy. Dircclor of 
T'laining, Ministry of Lahour, Government of India, 
New Delhi addressed to the Regional Director of 
Apprenticeship Training, Bombay regarding engage¬ 
ment of apprentices in commercial trades under the 
Apprentices Act, 1961. 

For Management ; 

Rx. M-I/21-1-84—Letter from the Union lo the Mauage- 
mei’i 'eqresting to absoib Tv], E. pitchaiah, S. 
Melwin and A. Mohammed Hussain as Lower Divi¬ 
sion Clerks (Xerox copy) 

E\. M-2/27-1-84—Reply by the Management lo M-1 
(Xerox copy) 

E.x. M-3/11-1-85—Letter from the Union to the Assistant 
Labour Commissioner (C), Trivandrum (Xerox copy! 

E.x. M-4/23-1-85^—^Miniiles of discussion held on 23-1-85 
with the representalives of Tuticorin Port Mariner’s 
Union and Tuticorin Port Tiust Adminislration be¬ 
fore the Assistant Labour Commissioner (Xerox copy) 

l-x. M-5/27-2-8()—l etter from the Miinagemeni regard¬ 
ing appointment of Apprentices against regular 
vacancies in the TuJicorin Port Trust (Xerox copy) 

E.x. M-6/ —Contract of Apprenticeship entered with 

Tvl .S. Melwin, A. Mohammed Hussain and E. Pit- 
Chnlr (Xerox copy). 

Ex. M-7/14-4-81—Relieving order to the apprentice clerks 
(General (Xerox copy) 

Ex. M-8/8-5-85—Fetter from the Management to the 
Union regarding absorption of ex-apprentices as 
regular Lower Division Clerks (Xerox copy) 

Ex M-9/19-2r81—Letter from the Management to all 
heads of departments for implementation of appren¬ 
ticeship training programme (Xerox copy) 

E.x, M-10/8-5-85—^Letter from Dy. Director of Training 
Directorate General of Employment and Training to 
the Management (Xerox copy) 

Ex. M-':/25-3-83—Memorindum of the Management for 
appointment of Lower Division Clerks (Xerox copy) 

l x. M-12/28-1-81—D,0. Letter from the Secretary, Go¬ 
vernment of India, Ministry of Shipping and Trans¬ 
port to V. Sundaram, Chairman, Tuticori Port Trust, 
Tuticorin (Xerox copy) 

Ex. M-13 —Contract of .Apprenticeship entered with 

Tvl. T, Sivarama Pillai and S. Jeyaprakash Nara¬ 
yanan (Xerox copjv 
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seJectioji is justified? If not, what relief is 
the workman entitled to V 
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Ex. M n ft 4-m^—Mote subrnviirf by Persoual Secie- 
tary to Chairman, Tiiticorin Port Trust. Tuticorin 

Ex. M-15/7-4-81—^Tele,\ (o Miinstry by Chairman of 
the Management, 

Ex, M16/30-10-86-—^Lettcr from the Management to the 
Secretary, Government of .India, Ministry of 'I rans- 
poi t, New Delhi (Xerox copy) 

E.\, M-17/17-11'86—Dfflce Memorandum of Ministry of 
Surface Transport, ILabour Division, Government of 
India, (Xerox copy) 

K. NATARAJAN, Industrial Tribunal 

LNo. L-440r2ll fSd-D.IVfAjiD.IlKB)] 

Tf 23 1989 

^r. iirr.16 29.— arW^l^ fTTre 1947 

(l947 tfT 14) 'fV TITT 17 % ^r, 

^ sftc srrTfJn, % wtjew 

^ f^Tt5r5|ff afiT 

irFEr'PT'T, iwre 'ffr sHnftfrrT^rtrr 

grtflR tfit 19-6-1909 JTP^ ^ «n I 

New Delhi, the 23rd June, 1989 

S.O. 1629.—In pursuance of section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal, Kanpur as 
shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management ol 
Oil and Natural Gas Commission, Dehradun and 
their workmen, which wa; received by the Central 
Government on the 19-6-1989. 

ANNEXURE 

BEFORE ,SHR1 ARJUN DEV. PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL, KANPUR 

Industrial Dispute No.. 95 of 1987 

In the matter of disp ite between ; 

Shri Jeet Singh, 

Secretary 

O N G C Karamchari Union, 

43 Kaulagarh Road, 

Dehradun U. P. 

AND 

The Chairman Oil Jc Natural Gas Commission 
Tel Bhawan 
Dehradun U. P. 

AWARD 

1. The Central Goveinment, Ministry of Labour, 
vide its notification No. L-30012|23|86-D.III(B) 
dated 4th August, 19S7, has referred the following 
dispute for adjudication to this Tribunal ;— 

Whether the action of the management of Oh 
& Natural Gas Commission m not inform- 
fng and inviting application in 1974 for 
selection to the post of Technical Grade I 
(Carpenter) from Shri Daimayan Singh who 
claims to he senior worker and thereby al¬ 
legedly depriving him of the chance for 


2. The Industrial dispute in the present case has 
been raised by Oil & Natural Gas Commission Kar¬ 
amchari Union (hcreinafCsr referred to as Union loi 
the sake of convenience) on behalf of the workman 
Shri Darmayan Singh. The Union’s case in sliort is 
that the worJanan was appointed by the management 
of Oil & Natural Gas Commission (hereinaUer refer¬ 
red to as ONGC for the sake of convenience) Dehrar 

dun as Carpenter Gr. IV w.e.f, 11-12-61 at Dhera- 
dun Head Ouarter. The workman bolds a certificate 
m Cabinet making and Joinery awarded to him by 
the Govt. Polytechnic Dtehradim in 1958, and also 
followed by Diploma (advance clas.s) in this very 
trade awarded to him by the Deplt. of Industries 
U. P. In 1959. 

3. The Union alleges that at the time of his ap¬ 
pointment in 1961 on thj post of Gr. IV Carpe.ntei 
he was elirible for his next promotion to Gr, 1. How¬ 
ever, in 1978, the management deliberately and to 
the disadvantage of the workman introduced grade 
II and grade HI in between the said two existing gra¬ 
des l.c. Carpenter Gi'. IV and Carpenter Gr. 1. in 
1978. The promotion case.s of carpenters and others 
were under consideration of the management in 1972, 
but the management took decision in this regard in 
1978. As a result of the belated decision in the mat¬ 
ter of proiTotion by the management the workman 
was deprived of his legitimate promotion as Foreman 
in 1976, as Executive Engineer in 1980 and Dy. 
Suptd. Engineer in 1984. With the introduction of 
Carpenter Gr. IT and III the workman was upgraded 
to ‘Gr. Ill on 1-4-78 and to Gr. II on 1-4-S2. The 
R & P Regulation 1980 provide opportunity to Dip¬ 
loma holders for promotion to a class I post, but the 
■management insisted upon the holding of diploma in 
Mechanical Engineering, under the said regulation 
interpretation was not correct. 

4. The Union further alleges that in the seniority 
list circulated by the management in 1969 and in 
1975 the name of the workman appeared at serial 
No. 7 and 5 respectively and that of Sh. K. C, Mandal, 
who had also joined as Carpenter Gr IV on 11-6-66, 
appeared at serial Nos. 16 and 13 respectively of the 
said lists. However, the management allowed Shri 
K. C. Mandal, tc supersede his seniors by appointing 
him as Technician Gr. I (Carpentry) on 8-10-1974 
on the recommendation of the selection committee 
which never called for the names of candidates work¬ 
ing at Dehradun t’ripura and otlier places compris¬ 
ing part of the centralised unit of the employer. The 
management, are therefore, guilty of practising nepo¬ 
tism, favoritism and unfair labour practice. The 
said Shri K. C. Mandal is not even High School. He 
was promoted us Chargeman in 1979, Foreman in 
1982 and Asstt. Engineer in 1985. According to the 
Union, since the workman happened to be an active 
trade unioni.'-t and the Vice President, of the Union, 
due to his trade union activities, he was victimised 
by the management. The Union has therefore, prayed 
that the management be directed to promote the 
workman to the post of Gr. I (Carpentry) w.e.f. 
8-10-74 and give him subsequent promotions due 
thereafter depending on his seniority. 
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5. The management plead that since the reference 
order is vague and ambiguous it is bad in iaW. Even 
otherwise the cause of action sutlers from delay and 
latches as the order of reference revals that the cause 
of' action had arisen in all probability in 1^7-1. The 
Union never passed any resolution making the cause 
of the workman as the case of the workman and did 
not raise any demand on the management regarding 
the alleged matter of disputes specified in the refe¬ 
rence order. 

5. The notice that was issued to the management 

by the ALC Central Dehradun before whom the 
union filed an application dt. feb. 1986, refer to the 
alleged illegal reversion of Sfiri Darmayan Singh Car¬ 
penter Gr. IT. Thus there is no nexus between the 
failure report sent by ALC(C), Dehradun to the 
Mjinistry ofl Labour and the matter of dispuo refer¬ 
red to in the reference order. In fact tliere was no 
material before the Govt, for making the present re¬ 
ference. Hence, the dispute specified in the schedule 
annexed to the reference order is not an industrial 
dispute within the meaning of section 2(k) of the 
I.D. Act. . i 

6. The management while admitting the fact that 
the workmati Was appointed as Technician Gr. IV 
(Carpentry) on 12-12-61 and the fact that Shri K. C. 
Mandal, was appointed in 1966, plead that Shri 
K. C. Mandal, was transferred to Agartala Lt March 
1973, which was a part of Eastern Region at that 
time. However, his scriority continued to be main¬ 
tained in Northern Region as he was transferred in 
ONGCs interest. Some time after his transfer to 
Agaitala circular No. AGT|23l2j74-Estt. dated 19th 
July 1974, was issued inviting application from the 
employees of the ONGC Eastern Region alone and 
vacancies were also notified to the employment ex¬ 
change Agartala on 19-7-74 for direct recruitment, 
to the post ^)f Technician Gr, I (C) 10 candidates in¬ 
cluding Shri K. C. Mandal were called for interview 
on 26-9-74. Shri K C Mandai, was selected and was 
appointed as stated above, by direct recruitment on 
the post of Technician Gr, I (C) on 8-10-74, in Eas¬ 
tern Region. According to the management it was 
not obligatory for the management to inform the 
workman and invite his application for open selection, 
for appointment through direct recrnitinciit to the post 
of Teen. G'". 1(C) in Eastern Region as at that time 
he was posted at Dehradun which was in Northern 
Region. 

7. The manage nent then plead that the workman 
was upgraded to the post of Technician Gr. HI (Car¬ 
pentry) \v.e.f, 3-4-78, and was subsequenlly promo¬ 
ted to the post of Junior Technical! (C) w.e.f. Isf 
April 1982 under stagnation relief scheme for class 
HI employers in Nortliern Region and Head Quarter 
Region. The question of upgradation, and not prom- 
tion of the pok in the cadre of Technician Gr. IV 
(Carpentry) was under discussion with tlie recog¬ 
nised Union. It was after prolonged discussion of the 
representative,, of the rcccgiiised Union that a deci¬ 
sion Was taken in April 1987 to upgrade the inemn- 
bents of Technician 'Gr. TV (C) to that of Technician 
Gr. Ill (C). Tilll 9-11-68 Carpenter; rcchinician Or. 
IV (C) were entitled for promotion to Carpenter Gr. 
I|Technician Gr. I (C) but from 20-11-68 upto 
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24-4-80, the Channel of promotion was from Techni¬ 
cian Gr. 1(C) to lecluiician Gr. ni(C) and from 
Technician Gr. 111(0 to Teclmician Gr. 11(C) and 
irom Technician Gr. Jl(C) to Technician Gr. 1(C) 
and Technician Gr, 1(C) to Chargemen (C) as per 
ReCruitmenL and promotion Regulation 1968. The 
action of the management was not cause harm to any 
particular employee but to Eireainline the recruitment 
and Promotions Regulations of the Commission. All 
this Was done in consultation with the lecogiiiscd 
Union for the benefit of all the employees. 

8. It is also pleaded by the management tliat the 
workman possesses qualifications—^Class VH and Dip¬ 
loma in Advance Cabinet making from Central Wood 
Working Instilute Bareilly, which is not of 3 years 
duration. The Commission recognises Diplomas issu¬ 
ed by various In.qitutionilPolytcchnics which are of 
3 years duration. 3 years Diploma in Mechanical 
Engineering or any other Engineering discipline is 
not only recognise by the Commission but also in all 
Central Government 0(fices|Undertaking for appoint¬ 
ment to junior Cadres. Since Shri K C Mandal was 
appointed by direct recruitment, the question of nepo¬ 
tism and favouritism does no: arise at all. Shri K C 
Mandal, possesses qualifications of having read upto 
9th Oass besides iwssessing a Carpentry certificate 
from Indutrial Training Institute. Thus tlie Union has 
no case in respect of 8h Darmiyan Singh. 

9. In the rejoinder, the Union has alleged that the 
law of Limitation docs not apply to Industrial Disputes 
Act. From time to time representations were made 
by the wc'ikman directl)' and through, the Union with 
regard to the matter in dispute. It is wrong to say 
that there is no industrial dispute between the parties. 
In the matter of promotion seniority does count. In 
lVi2, when the workman was granted Diploma, the 
Diploma course was of 2 years. It was .subsequently 
when the course became of 3 years which included 
one year of Apprenticeship. The other pleas raised 
by the management in the written statement have 
been denied by the Union. 

10. In support of its case, the Union filed the affi¬ 
davit of Shri Darmiyan Singh and a few documents 
and in support their case the management have filed 
the allidavit of Shri D.M. Choudhary, Sr. Deputy 
Director (P & A) ONGC, and a number of docu¬ 
ments. 

11. There is no dispute about the fact that Shri 
K. C. Mandal, was junior to Shri Darmiyan Singh. 
Whereas Shri Darmiyan Singh joined as Technician 
Gr. TV in 1961, Shri Mandal joined as such in 1966. 
Both were in the Northern Region despite the fact 
that whereas Shri Darmiyan Singh joined at Dehra¬ 
dun Shri Mandal joined at Port Calling Project, 
Calcutta. 

12. The defence case in short, is that in March 
1973, Shri K. C. Mandal was transferred to Agartala, 
which at that time was a part of eastern Region, Des¬ 
pite his transfer his seniorily continued to be main¬ 
tained in Northern Region. Subsequently, certain 
vacancies including the vacancy of Teclmician Gr. I 
(C) were notified by means of circular dated 19-7-74, 
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copy document No. 5 of the list of documents filed 
fey the management mvfiing applications from the 
employees of ONGC Eastern Region alone. These 
vacaneics were also notified through the Employment 
Exchange, Agarlala on the same date for direct re¬ 
cruitment, copy dfx;ument No. 7 of the said list of 
documents of the maiiagerncin. Sh. K. C. Mandal 
also applied for the post of Technician Gr. 1(C). 
Alongwjth other candidates he was interviewed and 
finally selected and appointed by direct recruitment 
on the said post on 3-10-1974 in the Eastern Region. 
According to the management since the aforesaid post 
Was to be filled up by open selection and by direct 
recruitment, from amongst the employees of ONGC 
Eastern Region wfio had applied for the said post, 
there did not arise the question of supersession as is 
the case of the Union. There further does not arise 
the question of notifying the vacancy to other re¬ 
gions as in the circular it was specifically stated that 
applications were invited from emjfioyecs of ONGC 
Eastern Region alone. Since, Sliri Darmiyan Singh 
was posted in the Northern Region, under the erreu- 
lar he was not tq he informed nor from him an appli¬ 
cation for filling up the said post was to be invited. 

13. These facts have been corroborated by the 
management witne.ss by iiis alfidavit. He has not been 
cross examined on thete twints. It has been contend¬ 
ed on behalf of the Union that applications should 
have been invited Tom employees of other Regions 
also. The authorised representative for the Union has 
failed to show me any rule or law on this point. 
Even from Ext. W-3 and 4 which are copies of seni¬ 
ority lists filed by the Union it is clear that these 
seniority lists have been prepared Region wise. So in 
the absence of any rule o- law it cannot be said that 
any illegality was con.mittcd by ONGC Tripura Priv 
ject, Agartala, in confining the post of Technician Gr. 
1(C) to the employees of ONGC Eastern Region alone. 

14. Secondly, it lias been contended by the autho¬ 
rised representative for the Union, that the irost. of 
Technician Gr. I is a promotional post and it could 
not have been filled un by direct recruitment. In this 
regard he has referred to Ext, W-5 which is the 
copy of ONGC {Rccruitmtnt & Prniiiotionl Regula¬ 
tion. From it, it appears that the abovii post is a pro¬ 
motional post. The same time has been stated by the 
management witness in his cross examination. He has 
said that the post is 100 pet cent proirotional post. 

It follows therefore that there had been a deviation 
from the prescribed regulation in filling up the post 
of Technician Gr. I in the Eastern Region. 

15. Despite the fact that there had been irregula¬ 
rity the question is who would be entitled to chal¬ 
lenge it I do not think that Shri Darmiyan Singh or 
the union represented by him can agitate the matter. 
The matter can be agitated only by the employees 
of the Eastern Region whose claim to the filling up of 
the post of Technician Gr. T(C) had been ignored by 
ONGC Eastern Region. So even on the second 
point, the Union fails. 

16. Lastly, even if 4 ii said that the present Union 
could have cba'lcngcd the supersession, the remedy 
is barred became of luordinate delay in pressing the 
action. The cause of action arose on 8-10-74, when 
Shri K. C. Mandal was appointed as Technician Gr. 
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1(C) in the Eastern Region According to Shri Dar¬ 
miyan Singh he referred the matter for the first time 
to the Union in 1984. According to him the matter 
Was taken up before ALC(C) in 1985, but from Ext. 
M-l,which the copy of application before ALC it 
appears that it Was raised some time in Feb. 1986. 
The reference order U dt. 4-8-1987. Then in para 13 
of the claim statement it is stated that Shri K. C. 
Mandal lias earned a number of further promotions 
after his appointment in October, 1974. He became 
chargemen in 1979, Foreman in 1982 and Assistant 
Engineer in 1985. 

17. In K.R.Mudgal V. R. P. Singh 1986 Lab IC 
1932 (SC) it w.is hel l that it is essential that any one 
who feels aggrieved by the seniority assigned to him 
should approach the court as early as possible as 
otherwise in addition to the sense of insecurity in the 
mind of Govt. Servants there would also be adminis¬ 
trative complications and difficuirics. A Govt servant 
who is appointed to any post ordinarily should at- 
Icast after a period of 3-4 years of his appointment 
be allowed to attend to his post peacefully and without 
sense of insecurity. Their Lordships dismissed the 
petition on the ground of latches. Similar is the case 
over here. If Shri Di^miyari SinghlUnion felt aggriev¬ 
ed on account of the. direct recruitment of Sh. K. C. 
Mandal to the post of Technician Gr 1(C) thus super¬ 
seding Shri Darmiyan Singh and others, Sh. Darmi¬ 
yan Singh or the (jnion should have raised tlie matter 
within a reasonable time and should not have waited 
till such time as had unable Shri K. C. Mandal to 
earn a few more promotions 

18. T, therefore, decide the reference against the 
Union)Workman Shri l^arniiyan Singh. 

Dated : 5-6-1989 

ARJAN DEV, Presiding Officer 

[No. L-30012|23i86-D.m(B)] 
V, K. SHARMA, Desk Officer 

ht 21 1989 
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New Dellii, the 2lst June, 1989 

S.O. 163U.—In pursuance of seciion 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947),the Central 
Government hereby publishes the awaid of the central 
Government Industrial Tribunal, New Delhi as shown 
in the Amrexure, in the industrial dispute between 
the employers in relation to tlic management ef Post 
master General, Nev Delhi and their workmen, which 
was received hv the Cen'ral Government on the 
12-6-1989. 
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.\NN!?XURE 

BEFORE SHRI G S. KAT.RA, PRESIEiING 
OFFIQER. CENTRAL GOVERNMENT INDUS- 
TRIAE TRIBUNAL, NEW DELHI 

I. D. Nc. 9018S 

In the mutter of dispute between ; 

Sliri Sri Bhagwan C|o SJiri R, S. Lakia, General 
Secretary, l.N.T.U.C Distt. Sonipat, 
l.N.T.U C, BhEivmn, Model Town, Sonipat. 

Versus 

1, Post Master General, Mohan Singh Place, 

Connaaeht Place, New T'elhi. 

2, Senior Supdt. ot Post Offices. South West O'- 

vision. New Delhi 

APPEARANCES , 

Shri R. S. Lu'rr.i—for the workman. 

Shri U. N. Kalra- for the management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L. 400l2|32i87-D.TKB) dated 5lh 
August, 1988 lias referred the following industrial 
dispute to this Tribunal for adjudication, 

“Whether tl e action of the management of Post 
Master Genera). New Delhi in terminating 
Shri Sri Bhagwan from service with effect 
from 17-j 2-1936 and in not allowing him 
to sit for the tost for regular appointment is 
legal and justincd. If not, to what relief 
the workman concerned is entitled ?” 

2. As this refoi'Lnce is being decided on the basis 
of settlement it is not necessary to set forth in detail 
the pleadings nf the parties. Suffice it to say that 
the workman filed statement of claim dated 
27-1-1989, the Manage.ment filed written statement 
dated 27-2-1989. Emd the workman filed a rejoinder 
dated 13-3-1989, On 23-5-1989 Shri K. C. Gupta. 
A.S.P.O. on beOrdf of the management made state¬ 
ment that thev were prcpa'vJ to take the workman 
back in service vvin, the benefit of continuity of ser¬ 
vice from the date of initial appointment but without 
back wages and that the workman could join duty 
from the next day and further that the workman shall 
be duly considered for regular r.pnointment in ac¬ 
cordance with the scheme prepared under the direc¬ 
tions of the Hon'Mc Sunrcinc Court of India. This 
offer WX 1 S accepted by the woHcman. 

3. A.S per the statement of parties, 1 hereby make 
an award to the effect that the workman shall be 
reinstated in seiwice with continuity of service but 
without any back wages and the workman shall also 
be considered for regular appointment in accordance 
with the scheme prepared by the Management under 
the directions r-f die Hon’bic Supreme Court. The 
workman shall ioln duty without loss of time. This 
reference stands di,d->osed of accordingly. 


Eurlher it L ordered that the lequisile number of 
copies of tliis awsirti may be forwarded to the Central 
Government (or necessary action at tlie'r end. 

Dated : 24th May, 1989. 

G. S, KALRA, Preskiin.g Olficer. 

[No. 1.-40012!32|8rD.II(B)] 
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S.O. 1631.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby pu'blislies Ihe award of the Cent¬ 
ral Government Industrial Tribunal, New Delhi as 
.shown in the Annevure. in the industrial dispute 
between tlie employers in relation to the inanagemcnt 
of Past Master GeneraJ, New- Delhi and their w’Ork- 
men, which was receis ?d by the Central Government 
on the 12-6-1939. 

ANNEXERE 

BEFORE SHRI G. S KALRA, PRESIDING 

OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL. NEW DELHI 

I, D No. 89188 
In the matter of dispute between . 

Shri Brahm Prakash son of Shri Ram Chander, 

H. No. V;4. Old Nangal, Delhi Cantt. 10 

Versus 

1, Post Ma--.ter General, Molian Singh Place, 

Connaught Place, New Delhi, 

2. Senior Supdt. of Post Offices, South West 

L'i’vi.sion, New Delhi. 

APPEARANCES . 

Shri Jog Singh - 4or the workman, 

Shri U. M. Kaira~for the Mana,(;ement. 

AWARD 

The Central Government in the Ministry of I.ap- 
our vide its Order No. T. 40012134!87-D.1I(B), 
dated 5th August, 198 3 ha-, referred the following 
Industrial Disputes to this Tribunal for adjudication: 

“Whether the action nf the .manage,uicnt of 

Post Master General. New Delhi in termi¬ 
nating Slir! Brahm Prakash from service 
with effect from 24-12-1986 and in not 
allowing him to sii foi- the test for regular 
appointment is legal and justified, If not, 
to w’hat relief the workman concerned is en¬ 
titled 

2. As this reference is beimr decided on the basis 
of settlement it is not necessary to set forth in detail 
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iFf. pleadin.es of the patties. Suffice it to cay that the 
worlonaii iTled sluteititnt of claim dated 24'10-198R. 
the Management filed written statement dated 
5-12-1988, and the workman filed a rejoinder dated 
27-2-1989. On 23-5-19.S9 .Shri K. C. Gupta, 
A.S.P.O. on behalf of the Management made state¬ 
ment that they were prepared to talcje the workman 
back in service with tlie benefit of continuity of ser¬ 
vice from the date ot initial appointment but with¬ 
out back wages :i;nd that the workman could join 
duty from the next day and further that the workman 
shall be duly considered for regular appointment in 
accordance w'ith the scheme prepared under 
the directions of the Hon’ble Supreme Court of 
India. This offer was accepted bj' the workman. 

3. As per the statement of parties, 1 hereby make 
an award to the effect that the workman shall be re¬ 
instated in service with continuity of service but with¬ 
out any back wages and the workman shall also be 
considered for regular appointment in accordance 
with the scheme prepared by the Management under 
the directions of the Hon’ble Supreme Court. The 
workman shah join duty vdthout los-s of time. This 
reference stands disposed of accordingly. 

Further it is ordered that the requisite number of 
copies of this award may be forwarded to the Central 
Government for necesary action at their end. 

Dated 24th May, >989. 

G. S. KALRA, Presiding Officei. 

|No. L-400l2|34!S7-Dtr(B)l 
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S.O. Ib32.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 11)47 (14 of 1947), the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrird Tribunal, New Delhi as 
shown in the .Annexure in the industrial dispute bet¬ 
ween the eniployment In relation to the management of 
Pest Master Ge.i.-ral New Di-lhi and their workmen 
which was re eiv'd by the Central Government on the 
12-6-1989. 

ANNEXURE 

BEFORE SHRI G. S. KALRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUST¬ 
RIAL TRIBUNAL. NEW I'lELHI 

L D. No, 88|88 

In the tiiLUior of dispute between 

Shri Ved Parkesh son of Shri Daleep Chand, 
Village, Mundaw'ul, Distt. Faridabad (Har¬ 
yana) 
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Versus 

]. Post Master General, Mohan Singh Place, Cop- 
naught Place, New Delhi. 

2. Senior Supdt, of Post Offices. Snut'.i Division, 
New Delhi. 

APPEARANCES ; 

Shri Jog Singh—for the workman. 

Shri U.N, Kalra—for the Management, 

AWARD 

The Central Govt, m the Ministry of Labour vidij 
its order No. 40(T2|33iS7-D.II(B) daed 5th August, 
1988 has referred the following Indusrial dispute to 
this Tribunal for adjudication. 


“Whether the action of the management of Post 
Master General, New Delhi in terminating 
Shri Ved Parkash from service with effect 
from 6-1-1937 and in not allowing him to 
sit for the test for regular appointment 
is legal and justified? If not, to what relief 
the workman concerned is entitled ?”. 


2. As this reference is being decided on the basis 
of settlement it is not nccessaiy to .set forth in detail 
the pleadings of the parties Suffice it to say that the 
workman filed itatement of claim dated 24-10*88, the 
Management filed written .statement dated 5-12-1988, 
and the v/orkman filed a rejoinder dated 27-2-89. On 
23-5-1989 Shri K. C. Gupta, A.S.P.O. on behalf of 
the Management m.ide statement that they were pre¬ 
pared to take the workman back in service with the 
benefit of conljnuiiy of service from the date of initial 
appointment but without back wages and that the 
workman could join duty from the next day and 
further that the workman shall be duly considered for 
regular appointment in accordance with the scheme 
prepared under the directions of the Hon’ble Supreme 
Cburt of India. IT is offuv was accepted by the work¬ 
man, 

3. As per the statement of parties, I hereby make 
an award to the cfi’ect that the workman shall be re¬ 
instated in service with continuity cf service but with-- 
out any back wages and ih.’ workman shall also he 
considered for regular appoinlmenl in accordance with 
the .scheme prepared bv the Management under the 
directions of the Hon'ble Suprem' Court. The work¬ 
man shall join duty without loss of time. This refe¬ 
rence stands dispn ed c'f accordingly. 

Further it is ordered that the requisite number of 
copies of this award may be forwarded to the Central 
Government foi neci'ssary action at their end. 

Dated . 24th .May, 1989. 

G, S. KALRaV, Presiding Ollicer 
INo. L-4f}ai2|33;87-r(lI(B)l 
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S.O, 1633.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the 

Ceiural Go’vernment hereby publishes the award of 
the Industrial Tribunal Madras as shown in the An- 
nexure, in the industrial dispute between the em¬ 
ployers in relation to the management of Integral 
Coach Factory, Indian Railways, Madras and their 
workmen, which was received by the Central Gov¬ 
ernment on the 13-6-89. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRlBiJb'AL, 
TAMILNADU MADRAS 

Wednesday, the 19th day of April, 1989 
Industrial Dispute No. 3 of 88 

(In the matter of the dispute for adjudication 
under Section 10(1) (d) of the Industrial 
Disputes Act, 1947 between the workman 
and the Management of Integral Coach 
Factory, Madras), 

BETWEEN 

Thiru r, Ramachandran, Ex. H.S.A., I.C.F, C|o 
T. P. Thiruppa, No. 5|23, Vasantha 
Garden Street, 1st lane. Madras 

AND 

The Dy. Chief Mechanical Engineer, Furnishing 
Division, Integral Goach Factory, Indian 
Railways, Madras. 

REFERENCE : 

Order No. L-40012l54|85-D.n(B), dated 23-4-87 
of the Ministry of Labour, Goverument of 
India, New Delhi. 

This dispute coming on for final hearing on Thurs¬ 
day, tlie 'Qth day of February, 1989 upon perusing 
the reference, claim and counter statements and all 
other material papers on record and upon hearing 
the argument of Thiru T. P. Elisha Thiruppal, Autho¬ 
rised Representative appearing for the workrnan and 
of Thiru A. J. D. Rozario, Authorized Repre ent.a- 
tive for the Management and this disputf* bavi'n^ stood 
over till thi.s day for consideration, this Tribunal 
made the following. 

AWARD 

This dispute between the workman and the Man¬ 
agement of Integral Coach Factory, Indian Railways, 
Madras arises out of a reference under Section KXl) 
1783 GI|S9—5. 
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(d) of the Industrial C4sputes Act, 1947 by the Gov¬ 
ernment of India in its Order No. L-40012I54185-D. 
11(B), dated 23-4-87 of the Ministry of Labour, for 
adjudication of the following issue ; 

“Whether the action of the Management or Imeu- 
ral Coach Factorj\ Indian Railways, Madras 
in removmg from service w.e.f. 7 ‘.-2 1978 
the workman Shri T. Ramachandran, Ex. 
HSA, Gr. II, 3011014 is justified ? If not 
what relief the said workman is entitled 
to V ' 

2. The Pciitioner averments arc that the Petitioner 
was an employee in the Respondent’s Factory worked 
as a Trade Apprentice on 2-11-57 subsequently ho. 
was promoted to as Sk. Fitter and HSAlGr. II fitter 
with effect from 5-5-1959 and 27-9-1973 respectively. 
While .so, he was working some time in 1974 he lost 
his brother and be was in financial difficulty due to 
debts left behind by bis father and mother and be has 
to get two sisters married. All these things upset his 
mind. To tide over the problem, he applied leave 
from 27-10-1977 to 5-11-1977 which was sanctioned. 
He could not face the debts as in his nadve place and 
he hecanio mentally s'ck. Thereafter his relations and 
friends brought him to a private doctor. Meanwhile 
this was informed by some co-workers to the Peti¬ 
tioner that he was removed from service. His repre¬ 
sentation dated 23-12-81 and 18-2-1982 to the Gene¬ 
ral Manager have no effect. Then he sent a report 
on 14-9-1982 requesting to supply the Copy of docu¬ 
ments in connection with his rcmovel and the said 
documents were supplied to him. The Petitioner was 
removed from service with effect from 28-7-1978, In 
the exparte enquiry proceedings no documents or 
oral evidence was let in. The enquiry proceedings are 
vitiated as per Rule 9(17) of the Railway Servants 
(Discipline and Appeal) Rules, 1968. Hence the termi¬ 
nation of service is illegal and he is to be reinstated 
in service with back wages. Hence this application. 

3. The Respondent in its counter states that he was 
sanctioned leave from 27-10-1977 to 5-11-’977 and 
he did not resume duty and remained absent From 
6-11-1977 onwards. On 11-2-1978 after a lapse of 
three months he applied for 100 days leave from 
6-11-1977 but it was not sanctioned. He was advised 
to join duty immediately. As he failed to icport for 
duty he was issued charge memo for the continuous 
absence from 6-11-1977 and also for 11 days of 
cumulative absence from 10-1-1977 and 25-10-1977. 
The charge memo was sent to the Petitioners leave 
address at No. 5jl8 Prakasam Nagar, New Town, 
Anantapar, Andhra Pradesh by Registered oosilAe- 
knowledgcment due was return^ underlivered by the 
Postal Authoritis as Addressee left without instruc¬ 
tions. wherein enquiry was held. The enquiry notices 
were also sent to the Petitioner on 7-4-78 by Regis¬ 
tered post! Acknowledgement due. This commiipica- 
tion was also returned by the postal authorities as 
addressee was not available. The Enquiry Officer 
held the enquiry Exparte and submitted his findings. 
The findings were accepted and after show cause 
notice Was sent to the leave address, which wa.s also 
relumed bv the Postal authorities. After that he was 
removed from service with effect from 28-7-1978. 
There was no comunications from him. Qnly on 
23-12-1981,a after 3112 years, his wife sent a letter 
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stating her husband was under going treatment for 
physical and mental health. The Petitioner thereafter 
submitted a report on 11-3-1982 seeking reinstate¬ 
ment in service enclosing a medical certificate from 
a private doctor of Madras. The Petitioner was given 
ample opportiunities to defend his case and the en¬ 
quiry was held exparte and no personal v/itnesses 
were cited in the charge memo. The Enquiry Ofiicer 
considered all the documents and came to the con¬ 
clusion. Hence the application is liable to be dis¬ 
missed. ^ 

4. The point for determination is whether the ac¬ 
tion of the Management-Respondent in removing the 
Petitioner-workman from service, with effect from 
24-7-78 h Justified ? To what relief he is entitled to ?. 

5. M-! and M-2 marked and W-1 to W-11 were 
marked the side of the Management and workman 
respectively'. W.W. 1 was examined on the side of the 
workman. No oral evidence was adduced on die side 
of the Management. 

6. W.W. 1 in his evidence would depose the fact 
of applying leave due to his family circumstances and 
also his mental conditions. Subsequently he applied 
for Medical Leave under W-5 and he was informed 
that hs ha.s been terminated from service. He would 
depose that the charge sheet, enquiry notice and al¬ 
legation notice were sent to the Ananthapur address 
is totally mcorrect. They were only sent to Ayyana- 
varam. The authorised representative of the claimant 
referred to W-1, the charge memo and contended 
that respondent did not furnish the list of documents 
which are relied on by the Management. The autho¬ 
rised > representative for the Respondent-Management 
pointed out that those things have been furnished to 
the petitioner were namely, list of documents, list of 
witness, original charge sheet but they were returned 
to the Management. However, the documents filed 
in this case in W.l containing a charge-sheet does not 
refer to those facts Therefore it is rightly pointed 
out that the Petitioner has been deprived of an op¬ 
portunity. The jSndings of the Enquiry Officer under 
W-2, was attacked by. the authorised representative 
for the Petitioner contending that the Enquiry Officer 
has not followed the procedure and therefore the 
enquity was vitiated. According to him even in the 
ex-parte enquiry neither documents nor witnesses 
were let in to substantiate the case of the manage¬ 
ment. This contention cannot be brushed aside as 
having no force. A look at W-2 reveals that the En¬ 
quiry Officer’s findings were based on a letter dated 
11-2-78 stating that the communications sent to his 
leave address were returned undelivered by the postal 
authorities. He further says that enough opportuni¬ 
ties were given to the employee to defend his case. 
It is fhie that the communications sent to the leave 
addiesg of the petitioner were returned undelivered 
by the postal authorities, with the endorsement that 
“either left without instructions or no such addressee”. 
It is thus ateen whrever communication sent to him 
have been returned undelivered. Consequently the 
Enquiry Officer has to proceed only exparte. If the 
petitioner himself chose to absent, the Enquiry Officer 
is necessarily to go on Ex-parte. The Enquiry Officer 
relyipg on the documents and oral evidence, comes 

Ek, W-1 j 181-3-78—^Charg^ Memo issued to the 
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sen ted from duty unauthorisedly without prioi‘ sanc¬ 
tions of leave or proper medical certificate but also 
fails to indicate his whereabouts. It is not known on 
what basis the Enquiry Ofiicer comes to such conclu¬ 
sion. Admittedly no documents were marked before 
the Enquiry Officer. While so it is not known how 'he 
can give such a finding referred to in some letter 
dated 11-2-78. The returned letters or communica¬ 
tions ought to have been marked by the Officer so as 
to contend that the Enquiry Officer took all the pains 
to serve the delinquent but could not do so. Of course, 
the Authorised Representative for the Management 
contended that by reason of M-1, letter copy, the 
leave asked for 100 days was not sanctioned and the 
Opposite Pr-ty was advised to report to duty imme¬ 
diately. M-2 is the Xerox copy of Office note, would 
show that leave was not granted to the Opposite 
Party and he was advised to join duty immediately. 
At this stage the Authorised Representative referred 
to Rule 9(17) of the Railway Servants (Discipline 
and appeal) Rules 1968 and contended that the- pro¬ 
cedure adopted by the Enquiry Officer is not valid. 
Rule 9(17) says “on the date fixed for the inquiry, 
the oral and documentary evidence by which the 
articles of charge are proposed to prove shall be pro¬ 
duced by or on behalf of the disciplinary authority. 
The witnesses shall be examined by or on behalf of 
the Presenting Officer and may be cross-examined by 

or on behalf of Railway Servant.” It is 

seen that the Enquiry Ofiicer has not followed the 
procedure and has simply gave his findings in his own 
way refering to some evidence, much less no docu¬ 
ments were relied on by the Management. When 
documents were not filed before the Enquiry Officer, 
it is not known on what authority he comes to a con¬ 
clusion that the charges against the Opposite Party 
were proved. It is completely forgotten by the En¬ 
quiry Officer that he ought to have followed the pro¬ 
cedure as contemplated under the Railway Servants 
(Discipline and Appeal) Rules and after analysing 
the evidence on record he ought to have come to a 
conclusion. But in this case he gave his Endings 
against the claimant without documents. Therefore, 
I have no hesitation to hold that Ex-parte finding is 
totally perverse and not based on any material re¬ 
cords. For these reasons this point is found in favour 
of the Petitioner. 

7. In the result, an award is passed directing tlie 
respondent to reinstate the complainant wthout any 
back wages. 

No costs. 

Dated, this !9tb day of April, 1989. 


Witnesses Examined : 

For Workmen : W.W.l—Thiru T. Ramachandran, 
For Management : None. 

Documents Marked : 

For Workmen : 

Ex. W-l 118-3-78—^Charge Memo issued to the 
workman (copy) 
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W-2|25-4-78—Findiags of the Enquiry Officer 

(copy) 

W-3|2-4-7-78—Penalty advice (copy). 

W-4|23-12-8]—Representation by Smt. Padtna- 
Vathi, wife of the Petitioner-workman Thiru 
T. Rainachandran to the Management (copy) 

W-5j7-l-g2 —Medical Certificate issued by Dr. 
A. S. Johnson (copy) 

W-6J18-2-82—^Letter from Smt. Padmavathi to 
the Management (copy) 

W-7jl 1-3-82—^Letter from the Petitioner-work¬ 
man to the General Manager, I.C.F. 
Madtas-38 requesting to reinstate him 

(copy's 


ANNEXURE 

BEFORE SHRI G. S. KALRA, PRESIDING 
OFFICER, CENTRAl. GOVERNMENT INDUST¬ 
RIAL TRIBUNAL, NEW DELHI 

I. D. No. 87188 

In the matter of dispute between : 

Shri Dhani Ram son of Shri Prabhu Dayal, H. 
No. 296, Village Munirka, P.O. .INU, New 
Delhi-6 /. 

Versus 

1. Post Master General, Mohan Singh Place, Con¬ 

naught Place, New Delhi. 

2. Senior Supdt. of Post Offices, South West Di¬ 

vision, New Ejelhi. 


W-8I16-4-S2—-Reply by the Management to 
W-7 (copy) 

W-9|!4-9-82—^Letter from the Petitioner-work- 
man to the Management requesting to sup¬ 
ply copy of documents viz. Charge-sheet, 
enqr:’n' findings and penalty advice, (copy) 

W-10'8-11-82—Letter from the Petitioner- 
workman to the Management requesting to 
Supply copy of documents viz., Charge-sheet, 
enqnin' findings and penalty advice (copy) 

W-11i9-2-83—^Reply by the Management to Ex. 
W-5 (copy) 

For ■ Management : 

Ex. M.l 111-2-78—Letter from Shop superinten¬ 
dent, I.C.F. to the Petitioner-Workman 
advising him to report for duty (copy) 

M-2|20-2”78—Office Notice refusing to grant 
leave to the Petitioner-w’orkman (xerox 

copy)'. 

K. NATARAJAN, Presiding Officer. 

[No L-400l2i54185iD.n(B)] 

irT.^.16 34 —1947 
f 1.947 ^ 14) ^ mTT 17 % xpjnTiiT 

THTfiTT rtf % 115971^ % 

^3!^ sftr ^ xrT?sr Jr 

rrf ^ 

wi) 12-6-89 |?TT «tT ! 

S.O. 1634.~In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Tndubtrial Tribunal, New Delhi as shown 
in the Annexure, in the industrial dispute between the 
employfirs in relation to the management of Post Mas¬ 
ter G^etal^ Ntew Delhi and their workmen, which was 
received bf the Central Government on the 12-6-89. 


APPEARANCES : 

Shri Jog Singh--for the workman. 

Shri U.M. Kalra—for the Management. 

AWARD 

The Cenral Government in the Ministry of Labour 
vide its Order No. L-40012j29j87-D.II(B) dated 5th 
August, 1988 has referred the following industrial dis¬ 
pute to this Ttibunal for adjudication: 

“Whether the action of the management of Post 
Master General, New Delhi in terminating 
Shri Dhani Ram from service with effect 
from 17-12-1986 and in not allowing him 
to sit for regular appointment is legal 
and justified. If not, to what relief the 
workman concerned is entitled ?“ 

2. As this reference is being decided on th basis of 
settlement it is not nece-ssary to set forth in detail the 
pleadings of tlie parties. Suffice it to sav that the work¬ 
man filed statement of claim dated 24-1G-1988, the 
Management filed written statement dated 5-12-1988 
and the workman filed a rejoinder dated 27-2-‘1989. 
On 23-5-1989 Shri K. C. Gupta, A.S P.O. on behalf 
of the Management made statement that they were 
prepared to take the v/orkman back in service with the 
benefit of coni'miiiy of service from the date of initial 
appointment but without back wages and that the 
workman could join duty from the next day and fur¬ 
ther that the workman shall be duly considered for 
regular appointment in accordance with the scheme 
prepared under the directions of the Hon’ble Supreme 
Court of India. This offer was acceptrd by the work¬ 
man. 

3. As per the statement of parties, I hereby make 
an a.'ward to the effect that the workman shall be re¬ 
instated in service with continuity of servi.;e but with¬ 
out any back wages and the workman shall also be 
considered for regular appoinfinent in accordance with 
the scheme prepared by the management under the 
directions of the Hon'blo Supreme Court. The work¬ 
man shall join duty without loss cf time. This refe¬ 
rence stands disposed of accordingly. 





2C04 

Further it is ordered lh;it the requisite number of 
copies of this awLini may be fonvarded to the Centra] 
Government fuj- neei,s;.iry action at their end. 

Dated 24th May. 1989. 

G. S. KALRA, Presiding Officer 
[No. L-40012|29[87-D.11{B)| 
MARI .SINGH, Desk Officer 
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2- rfaTFFr-^rr'T, fF. aft f/59.38 1-19-198 9 
FTF^TFr qjrtF?q fFM 

fqF-391347 113^14 

3. U‘ift trqW-TfFTTW rrgFT^ aft/af/9873 l-(-i-1987 
^>4 ^fT^ft %fiTr4, FrtPT- 
394130, fq^f iJFT 


1- ^‘f FFRTr F FF-FJ ir fFFTFF ffqir Wt 
qfFT4 fqqrFF f?t |) fftHtt 
ftrfrj trrFFF F> UTft fFF-?pJTqt 'JT^Fr aftr 

■3 * 

Wqr Tig-qr FFF pTftfl-JT % f^TT ir^fr 
SIFH Ftqr aft TPifq KTWer fTW FrrqF WF-qUR 
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2. fFftFF, rf.T pTftiTVf FTTfrf FT F'iTF FfF 
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fFA FTA qtt tAAtAT FtAT fFAiT fF F^ff^AT 

% ftrtr ata^f atat tFtA % aaVa faa^f ftat a 

AfFF RA^F et Ft FAA tFtA % FtftA 5PJFA | I 
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[C^r 2/l959/fV -nTT ?rri/W7/89/yT^']] 


(Office of the Central Provident Fund Commissioner) 

New Delhi, the 6th June, 19S9 

S.O- 1636.—Whereas the employers of the e.stablishinents 
mentioned in Schedule ] (hcieinafter referred to as the said 
establishtncnts> have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Proident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the s.uid Act); 

And whereas, , B. N, 5)om, Central Provident Fund Com¬ 
missioner. is .staisfied that the employees of the said estab¬ 
lishments ore. without making any separate contribution or 
payment of premiinn. in enjoyment of benefits under the 
Group Insurance Sch.eme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 


m ^PT sPT? if ■yff'fier T^yr sfttr qrf^-ifV # simy 
Yf isfiY Pitrr -wm t <t>, qff mytprff % \ 

11. f^irYsw 2rm ylfiTiry % ymer y fipy qy 
^qfipTyy Yf y yy yy yy^yf % yiy fy?- 
fiiryf yr fyfyip mfryf Yfyf yf^ yg E17 y yf yf 


Now, therefore, in exercise of the power conferred bv sub¬ 
section (2A) of Section 17 of the said Act, and subject to 
the conditions specified in Schedule U annexed hereto, I, B. N. 
Som, hereby exempt each of the said establishments with 
retrospective effect from the date mentioned against each 
from which date relaxation order under pora 28(7) of tho 
said Scheme has been granted by the R.P.F.C,. Gujarat from 
the operation of the said scheme for and npto a period of 
three years. 


Si. Non’ of ilr; establishracni 

MO. 

(1)]_^ (7) _ 

1. M/s. Mahrlaxtai Fabric Mills (Private) Ltd.. 

B imbry National Highway Road. 

N uol (Fhanpur) 

Ahraedabad, 

-I M/s. P'tr.iftls C 'Op liitiv,. Ltd.. 

P. O. PelioflE, 

DistI. B’loda 
Pin-J9l347, Gi'jaiat 
3. M/s. S'fjc S'yan. 'Vibhsg Sthikari KlV'ivl Udyoe M-andlc 
Ltd., Sty'n-394130, pisit. Surat. 


.SCHEDUl.E IT 

1, The employer in relation to each of the said establish¬ 
ment (hereinafter referred to ns the employer) shall submit 
such returns to the K.egionul J'lovident Fund Commissioner 
concerned and mainlnin such accounts and provide such faci¬ 
lities for inspection, as the Central Provident Fund Commis¬ 
sioner may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-scciion (3A) of vSection 17 of the said Act. 
within 15 days from the close of every month. 

1783 at/ 89—6 


SCHEDULE-I 

Cule Ns. Elective date of exemption 


__(3) _ _ (4) 

G.T/2652-A ’ 1-Ym7 


C.J/5938 1-10-19S6 


GJ/9873 1-6-19S7 


3, All expenses involved in the administration of the Group 
Insurance &hemc, including maintenance of accounts, sub¬ 
mission of reltuTis, payment of insurance premia, transfer of 
accounts, payment of inspection charges c’c, shall be borne 
by the employer, 


4 The employer .shall display on the Notice Board of the 
c'.ti,ibli‘-hment, a copy of the rules of tho Group Insurance 
.•ichemo :is approved by the Central Provident Fumj Gom- 
missioiicr and. as and when amended, alongwilh translation 
v)[ sahent features thereof in the language of the majority 
of the employees, 
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5. Wherefls an employee, who is already a member of tie 
Employees’ Provident Fimd or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately admit him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arranfic to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appiopriafely, if the benefits available to the employees under 
the .said Scheme are enhanced, so that th? benofit.s available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under the Scheme be less than the amount that would 
be payable had the employe© been covered under the said 
Scheme, the employer shall pay the difference to the nomi- 
ncefs)/legal heiris) of the employee as compensation. 

R. No amendment of the provisions of the Group insurance 
Scheme shall he made without the prior approval of the 
Regional Provident Fund Commissioner concerned and where 
any amendment is likely to affect adversely the intere.st of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remnin covered under the Group In.surance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees'under this Scheme are reduced in any manner, the 
exemption shall he liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy Is allowed to lapse, 
the exem,ptlon shall be liable to be cancelled. 

11. In case of default, if any made by the employer in 
poyment of premium the responsibility for payment of assur^ 
ance benefits to the nomineeCsl/legal heir(s) of decease^ 
members who would have been covered under the said 
Scheme hut for grant of this exemption, shall be that of the 
employer. 

12. Upon the death ot the member covered under the 
Group Insurance Scheme the Life Insurance Corporation of 
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India shall ensure prompt payment of the sum tt-ssured to 
the nomiuee(s)/legal heirls) of the deceased member entitled 
for it and in any case within one month from the receipt 
of claim complete in all respect. 

[Nn, 2/1959/DLl/E.Nemp|89|Pt. I] 

Tf farwfV, 13 1989 
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ffflrfqrr tiFT I 1 


Sf^^-I 


tnrrf. ftiw it ffW tfh: rrtrr 


t^rmr # St fkpT 

vTiTcr WTsm % xrftrgxnTT ^ 
trwr dSTT tTfg 

^ INTT Sfl 

T? ^ 

WTfsi Ettf IA‘T ^ ^ 
€[ ^ 

1 . uvTsft bi 

fff.-jfr.sfl. FTTR fJT. tmiT, 

fiRrr-828203 

1227 

'Fr-35014(l7l)84 T'f.TT '1 
fetfst 4-1-8S 

1 3-1-88 

4-I-SR ^ 3-1-91 

2. ; *TT7sr fir. sfyrflgFr- 

rft.Wt.'8yrfRt^-929132 
fsr. frrfrf^—'ftfR 

?HTrr/ 

2247 

Trr-s.soiifsT)88 utr un.-i 
fwRr 28-2-38 

27 2-8 8 

28-2-8.8 F 2 7-2-91 





2007 


TTKfT “Cl Tt^srw ■■ 15, 1S S9/^rr®fre 2 4, 1911 


1. ^Krrq^r ^ it f?rq>ir^ (f^ir i^rir 

3fT?rr n^rr I) frr^rfsT'T ^r^'tT 

vrf^ciT f^ffcl aTFm, ^'l 0?ft '^3T^r iff Sir 

%'^T ^ f^iT tifft ^IWTi 5f^ 

sfTtTIT ^'T firftr arPJ^cT, ?r»Tir-WT tR 

2 . firifrw, irir frcreft'ff snrr^f imr 

^ % 15 ^ 

^'K ,^fT arTsrftpTfT ^tr am 17 ^ ( 3'T) 

% 53Fr-^ % 3Ta>T WT-imiT qr ^ i 

3. ^ITT % Wr^TT if, fi5ra'% SRI^fT 

il<5rr3fT m W '^fFTT, f^nfiTTf ^FT 5T^ f^tTT ^TPTT, 
^fRT ^ ^RT^r, %''3Taft ^T 3T!^<T frftSrf’ir 

inTTT W airfe ^ sn% ^Tiff i^TJff SFT 

fti^ilif'F aT^i h'A [ i 

4. f^rifRrsF, ^!T jnr 3r|ifrf?r'=r 

^ FifrtT % fwft ^ nsp 5f% aftr ^ SF^ft 
?Tfrft«nT ^par ^ ^ siffr ?r«?T 'Fif- 

^Rff !Ff aiwrr 'Ft mm' if STRff m" 

mfTR ?!£TmT % 'rmtr <7^ qr s^ftifa- 'F^m i 

5. qir qrf^ mfmff tfifst 'ft m^'RT arfa- 

fmnr % mftqr w£ qpr f^Tft ^tmqm qif '^rfqm firftr 
qq gf t, T^rw if ffrqrfiira' fen 
mm I qf, fefWF arnffe ^>rr pfer % % 

Fq if mm mn qferr afk mnfif nmn 

armw sfffwT mmr fnnn vr qqm 

'FRTT I 

6. ffOt '% arafn mferfeff qfr 

ftht amrt ^rfr ^ m fefrmF mqfer ntm fern % 
3nfm mfeffef ^ ^qma mm if % 

nfe fqrq FfR qit aqmwr fern feqit fF qnferfeff 
% ffe nnifitq' mm ffTt % rnffn mrmtr mm ii 
arfsFF sTj^Ff m m Ffer % mifq arnsq % t 

7 . mjffe mqt feiTT it fefr mn % fq 
m qfq .tmm wnift m TF w fern % mfe 
Ttmr ■mi(T m ■’ifw ir qiFf ^ m mfmf m mi qwr 
it Tfer mt q^^qq femm sram ^ m, fefRqr 
qifem % feaqr mfer/mr fq^feft q't qfeR % 

Fq if ■’’ifFim ip mTF qqjqF ’’rfin' qrr miq 
qfer I- 

8. qiTffe'F mm F®feT q; qqmai if qtrf m qmtj-q 
qtqfiaq 'fftfet fqf^T mqqq 'f q^ aisjrjfer 


% f^FT qff fern qrqqr afe fem mrttnr it 
qrjfeTfrqf v %q qq qmq qqit qff qmqqr 

gT, qm ‘qfeq fttfa an^qn atqm arjqfe ^ 
if ^ qfeqrferf qif amr tw qrfe qrr 

sjTqq^ 3fmTT mrr i 

9. qfq fefr qqmqqr Fmqm % qnferft mrmq 
mmr mm ferq m mr mjf^ m^rn m/fq % anftq 
qfr Tf arrnr S m Fqffq ^ anffn 
qrferfFqf qrt mn qfewtqfeff ftftr It qm ^ 
mt t m q^ -F^ qft m mrcft t • 

10. qfq feft qTRmm fmffsrqr gq fem mtOs 
% mfe: m mrnq mqq mm fqqq fern qr'i:, 
mfqmr m qqrq qrr^ it amqm 'FfcTr | aftF qrFnm 
m sqqiTq m qtiir fqm mm | m, ^ qtf m 
mpm t I 

11. feftqq: jm qffqqq % qmq if Ft 
fern mfemr qtt qjfir if mr iin qmff % mn M- 
feft FT femp mfeft qrrmqirq^^qm'Ff 
^cft m F^PfiT ^ 3RT% qfm mm % ^kr 
m gmTTrfeq feffqqr qr ^ i 

12. ^ qqrw % mmer it ferfep ^ pfer 
% mjR- mif mir feif qqm qtt ^ qq mt% 
?'pmF mqfq^iwr/fmaqi' qiPm'i m mqrfm 'Fife 
m itqrq nmrTT ft aftr mw qm ir mcmF tfer 
mm fqqq ft mmim Fife mm tft % mn fer % 
m^F gfqferq qffm i 

[qo 2 / 1959 /mo ifFTo mt/tqmr/sg/mq-I] 

New Delhi, the 13th June, 1989 

S.O. 1636,—Whereas the employers of the establishments 
mentioned in Schedule 1 (hereinafter referred to as the said 
establishments) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 


And whereas, I, fl, N. Som, Central Provident Fund Com¬ 
missioner, Is satisfied that the employees of the said estab¬ 
lishments arc, without makine any separate contribution or 
payment of premium, in enfoyment of benefe under the 
Group Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees’ Deposit-Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the power conferred by sub¬ 
section (2A) of Section 17 of the said Act and in contltiuatlon 
of die Government of India in the Ministry of Labour noti¬ 
fication No. and date shown against the name of each of the 
said establishment rnd subject to the conditions specified in 
Schedule If annexed hereto, T, B. N. Som, herel^ exempt 
each of the said establishments from the operation Of all 
the provisions of the said scheme for a further period of 3 
years as indicated ugainst their names. 
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SI. M 0 TO 3 & address of thj; 
tvio. establishment 


1 


1, M/s. Mcnally Bhuat Engineeiing 
Co. Ltd,, 

f.O. Kiimardhabi, 

Distt.Dhanbad, 

B ihar-828;03. 

2, M/sr Bharat Refractories Ltd. 
Bhandaridah 
Refractories—Plant 

P.O. BltiiKtaridah'82913? 

Distt. Giridih, Bihar. 


Code N o. 


BR/1?27 


BR/2247 


SCHEDULE I 


No. & date of Govt, of Date of Period fi r which 
India letter granting/ tXpiiyof exemption is furlhu 

extending exemption to tlij exemption extended. 


LStl. 


8-35014(171)84 
SS-IV 
Dt. 4-1-85 


8-35014(3)85 
SS-IV 
Dt. 28-2-85 


altcady 

gianted 


3-1-88 4-1-88 to 3-1-91 


27-2,-88 28-2-88 to 27-2-91 


SCHEDULE U 

1. The employer in relation to each of the sajd establish¬ 
ment (heremafter referred to as the employer) shall submit 
such returns to the Begional Provident Fund Commissioner 
concerned and maintain such accounts and provide such faci¬ 
lities for inspection, as the Central Provident Fund Commis¬ 
sioner may direct from time to time, 

2. The employer shall pay such inspection, charges as the 
Central Govermnent may, from time to time, direct under 
clause fa) of Sub-Scclion (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in die administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
.Scheme as approved by the Central Govemment/Central Pro- 
xident Fund Commissioner and as and when amended along- 
with tran.slalion of the salient features thereof in the language 
of the majority of the employees. 

5. Whereas .an employee, who is already a member of tjte 
Employees' Provident Fund or the Provident Fund, of an 
establishment- exempted under the said Act, is employed in 
his e.stablishment, the employer shall immediately admit him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insniance Cor¬ 
poration of India. 

G, The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
scheme, . 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under the Scheme be less tl\an the amount that would 
be payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the nomi- 
neeCs)/legal hcir(s) of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Pro’ddent Fund Commissioner concerned and where 
nnv amendment is likelv to affect adver.sely the interest of the 
cmplo.yecs. the Region.al Provident Fund Commissioner shall 


before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Wlierc, for any reason, the eraployee.s of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the bpnefits.to the emp¬ 
loyees under this Scheme arc reduced in any 'manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allfl.wed to lapse, 
the exemption shall be liable to be cancelled. 

11. Jj) case of default, if miy made by the employer m 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nomince(s)/legal heirfs) of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Group Insurance Scheme the Life Insurance Corporation of 
India sh;ill ensure prompt pa 5 'ment of the sum assured to the 
nominefs)/legal heirfs) of the deceased njember. entitled fbr 
it and in any case within one month from the receipt of 
claim complete in all respect. 

INo. 2/1959/DLl/Rxemp|89|Pt, I] 
f^^T, 11^, 1989 


«fn-.3TT, 16 37;- l it fim- 

if ^tFIT ^) 

TTR^rrft 'iif^ fif% 3fK jRfrr sifdiFm , 

1952 ( 1952 TT 19) tFTT 17 # ^OTTT 2 

(jp) % arxFTT T f?4Tr felT t (f^ WR 

arfsifim ptiT t) i 

Tfr tr, fr.trrr. rtf, fdfii 

s S 3 

TjF ^ ir f pdmr t TRTrft *Fii 

3FTtT 31^1411 W! iTlfil't+t tf?r f+q fdn I oilqu 

if dFTfk gtdT fTTR- qit 

Hftm TT fil'd TST 7^ irtr qntdrfwf 

ip TFdTT) fjrn- ’dtjn , 1986 T 



n t (f^ 

^?T% TWT^i; 'pm w I ) I 

3T^T- ^ aifjfjm Erm 17 'ffr ^irro 2 
(^) ?TTT WT ^rf^'f ^ 5mm ^ 77 % ^ritiT m 
Tm^TT^q- 'flrmr mm^p- ^ rrqr 


2009 

?5(rmT % m^r % ^i^ft | % 

aT5?T?:''T if i^«rT if f^ratfxa- w^ft if 7 ;^ 

|n ,Tm.?rm ^ ^'pm ^p ^jvft ^prrit % ¥i'mmm 
% 5fmpr pTT'mT t't 3iV 3 spf % fpm 

5mm sfTTFTT f, Imr 7?r% ip ?tpr% 

mrr ^ 1 


miTd'FT^rnTw; 15 , lesB/mira- 4 , 19 u 


'TT^g.m I 

(iis TrfPmTTY 


■^.fTTf. mrPTr tt mp wfr ppr ^pw mpi^t ^ id 't a^^ff n^fti fsrpir fprr tfn: ^r 

prm pmrc % iiftr^ppr afr pf ® t 'Pf pmfm pf I 

pppT fTPT ftrfp »Pr fpfp 


1 . PPP ppfr 53 IT mp#p ^pfl’,4^/6 ftpp 1334 1 pp-35014 ( 132) 85 i^P.pP.- 

5fr'4 miTP TIT, imr qnpft", ^.mitpipp 4 PppPp 4 - 6-35 

pp. n7ftT-612002 

2. PPP wfr pp.p^.pp. (aT.)f'T. ^Tpp/l720 PP-35014( 129) 85 m-m-' 

12/0 Pf'l, PITTP 7‘rP, 4 filpiP 10-6'8S 

8 120U2, J^HTtPP I 

3. pipm iPt^ppif ar. m,, pp-ie, tpa- 2rrqp/3579 35014 ( 30)86 -2 

qp mtP .^nr^f'nm p,^*’ mrra- ftpm 18 - 2-86 

600032 

4 . p'mf swjrma, Or., p^pppp ^tpp/44S7 pp'35014( 138 )as pp.m.-4 

Tm-'mTm'013OOS fppTPr 4-6-85 

5.lfp^ f'PmrPT miT fp., iTpjr/6361 Pp-3501 1 ( 227 ) 86'^Pma.-2 

PSTP-58 fmtmr 29 - 8-86 


3-6-88 4-6-88 it 3-6*91 


9-6-83 10-6*88 fT 9*6*9 1 


17-2-89 18-2-89 ^ 17-2-92 


3-6-88 4-6-88 P 3-6'91 

7-1-S9 8-1-89 it 7-1-92 


smtjmf 11 

1 . ^ p^irmr ip trmTs’ it fmfmm (fs# ?:pif 
ijjpp mmrq; (w^pp ptct pm I) mmfism s,T^m 
pfmm Mg' armm, aff >itfr fmrafppm p'k 

17% fmrr TT3PT PPT fpOwp ip fipp pfptrnt 

5mm afipT ^'T 'pfmrn fpfsr ppm-mpp 

TP fpr^-cH- art I 

2- fpppstpr, fpTfsip 5rpnT prr irmp: pm p% 

ppifm % 15 fim ip ■prap %pm %f %mfp 

PmPT-, ;3Tm atfslppp P% OTTT 17 P% ^PPTPT ( 3-^) 
ip ppm-pT ip ptffp trpp-mm pt pm i 

;i. PTi)1?pT m%p % ywrpp %, f3m% atmifw 
%igT3ff pp mjT mPT, fpppfiimf pp pppp fpmr mm, 

4fPT 5fffppp PP PPPP, PP PPTT'P, f-P^PPP 

ttppt PP ppm mfp '4 t t, 5 m pt% pp) ^ppt pp ppp 
fpppmp EfTPT fpPT ^T%PT I 

-1- fpptmp, %p%p pmpT ?TTT spjptfpp ppff^ 
gtPT m%p ip fpppf PP PpT 5tfp affT; 7m p:'4f «P% 
pipf-jp rpmt pm, PP PP ppftpp pfp ppr pp^prfrpT 


p% PgpppT ppr PTPT if ppp% ^ PTpf PP 3mpm 

’'PTPPT ip ’JPPT p^ PT 5mfpfp pTTprT I 

5. pfp pTTf mp ptppTff pfpm fpfp PP PT ppp 

arfyfppp % 5TPfp tgp 5rTm fppff pptppt p% pfpm 

Mp PP P?% fr PmP % PPP% FPTPPT if fpptf^TP 
fpmr PTPT I PT, fppfppt PPjIlpr pfpT mrfp % P?PP 
% icp % TjTmrr mp ^mp pp pppp sffp ppp% ptpp 
spppppT 5fVfimp pppfm jfmp 41*11 fppp pft ppm 
ptmr I 

6. pfp ppp m%p ip amfp ptwfmf pp pmpsp 

PTP ppp I p'T fppfPTpr PT^pi %Tpt mffp ip 

airffp prnmPmf p% pppm prpf % mjfpp m % 
pfe fptp 'PTp p% mp«pr pmm f^rpp ppfmrfipf 
ip ppijfpr 4fpr m%p % 3Tffm ppppp PTPf 
P arfctpr 3pJW ST PT PPP m%P % ^5%P ^iip 
f. I 

7 . PTijfepT pfPT m%p % pm % ftp ^ 
m pfp fpTpf ppptP pP Tjcf PP t^p m^TP % P'^m 
p^ Tifp pm Tjfiii- p p:p t pf pmpTPf pP PP smr 
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n ^ ^ TfT ^ ^1'IT % SltJlT fft, 

MPdT^ % ^ ^^nff % 3T^, TTfsT 

TT 'P^T I 

8. ^ipfTT Fiw T gr^r^sjT if wt 

wi^lR vrfsrrar ffrflr sTra’^Rr ^ 9T 3pmt5^ 

\3 ^ -i 

% fisnTr fWr afn: ^ wfpj^ fr 

4,4-H I Pm % fffT qr srPr^T sf'-fim tit q?r Trmr 
Tf, ^ TfT«T frfr arrjw amr sf^rlTT ^ 
T TTnfTTff SPTTT ^firriT FPT T v.rl ^ 

^ airPR ^ I 

9. irf? fTwf TiTTPr spqmr % Trrrff Troffr 
^TT ^fTT ffm Tf TT TPjf^ 4fTT %, ftrT 

^TFHT TTTT ^ TtfiT T^ Tld I ^ TT 

?qff<T % aratT TTTlfnff Tf Tm ^ T1% TTT 
f%Tr T TT #t ^TT t Tt ^ TT? Tf TT ?PRff 

I I 

10 - fspHt TTTWTT TT fTTT TrCfisf 

^ tt «rr7?ff7T :3fjTT Tirr fhm fkmr sflffpor 
TT TOT if 3TTOT WT t 3frT qrfr^fr TT OTTiT 

fOT OTT t rft, qff TT TTirfr t I 

11. frrWP 3m jfffirOT % tot if fOT ^ 
fOTf »9 ' fqT TT qfr TTf if TT Jff TOTff ^ TTT MfTrff 
TT frfTSF TTfVrf qff ^4 Tf3 TT ■0^: T 3f Tf ^ Tf 


12. ?TmT % TTSTTr if fTTfTT^ W 
% Tiffr arrif ttt Pirff tot qff ^ ^ t?; tt% 
^TOT TIT TlfOT Tf ^TTITT Tfiir 

Tl T3rT OTTTr T Tft OTT TTT T TTT^ffT ^q'T 
^Ti fTTT T ^Tff^ ■^iftr arm st t ot ftr t 

'4fTT ^TfsTT T^TT I 

[T»m 2 /i9 59/^.TT.TT^-/Wt/89/tTT- 1] 
sff. ITT. tX ^ ^ TfOT frfr arr^qr 


New Delhi, the 14th June, 1989 


S.O. 1637.—Whereas the employers of the establishments 
mentioned in Schedule I (hereinafter referred to as the said 
establishments) have applied for exemption under siib-scction 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 19152) (hereinafter 
refen ed to as the said Act); 


And whereas, T, B. N, Som, Central Provident Fund Com¬ 
missioner, is satisfied that the employees of the said estab¬ 
lishments are, without making any separate contribution or 
payment of pjemiiim, in enjoyment of benefits under the 
Group Insurance Scheme of the Life fnsiuance Corporation 
of India in the nature of Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees' Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the power conferred by Sub- 
Section (2A) of Section 17 of the said Acti and in continua¬ 
tion of the Government of India In the Ministry of Labour 
notification No. and date shown against the name of each 
of the said establishment and subject to the conditions speci¬ 
fied in Schedule II annexed hereto, I, B, N. Som, hereby 
exempt each of the .said establishments from the operation 
of all the provisions of the said scheme for a further period 
of 3 years as indicated against their names. 


T^T XX % STOTT ?tTT, 3 Xt TTX T TOT TT TOT- 

Xot ^Xrt sttt i 

SCHEDULE-I 


SI. Name & aAddross of tfii Cide Ni. 

Establishmcni. 


(1) ^_ " __ 

1. M/s. KaliBrand Stainless steel Factory, TN/13344 
42/6B-4, 

Madras Road, 

Melfcaveri—612002, 


Kumbakouam, Distt. Tanjore. 


2 . M/s.Mational Fasteners Pvi, Lid., 

S-19, Developed Plot 

IndustrialiEstate, 

Guindy, Madras-600032. 

’IN/3579 

3M M/s.ThtnjvurTextile.s Ltd., 

Yallam One Read, 

Thanjavur -- 613005. 

TN/4487 

4. M/s. Sivanandha Steel: Ltd. 

Plot No. 18 to 20, 

Ambrttur Industrial Estate—Ambattur 
Madras-600058. 

TN/636I 

5 M/s. Kali MHS Private Ltd., 

■ 47./6B-I, 

M idras Rpad, 

M lakaveii-612002. 

Kumbakonam. 

TN/17020 


Ni. & D ite of Gwt. of D .te of P iriod for which ox'in- 
India Liter granting/ expiry of mptionis further 

extending ex-mption to the exemption extended, 

establishment. already 

granted. 

“~(4) ■ (5) (6) " ■ 

8^5014(13?) 85 3-6-88 4-6-88 10 3-6-91” 

SS~IV 

dated 4-6-85 


8—35014(39)86 17-2-89 18-7-89 to 17-2-92 

SS-II 

dated 18-2-89 

S-35014/138/85-SS-IV 3-6-83 4-6-88 to 3-6-91 

dated 4-6-85 

S—35014/227/86-SS-Il 7-1-89 8-1-89 to 7-1-97 

dated 29 - 8-86 


3—35014 (129)/85-SS-lV 9-6-88 10-6-88 to 9-6-9] 

dated 10 - 6-8 
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SCHEDULE n 

1. TIic employer in relnlion to each of the said establish¬ 
ment fhercinafier referred to as the employer) shall submit 
such leturns to the Regional Provident Fund Commissioner 
concerned and maintain such accounts and provide such 
tacilities for inspeclion, as the Central Provident Fund Com¬ 
missioner may direct from time to time, 

2. The employer shall pay such inspection charges as the 
C snlral Goevrnment may. from time to time, direct under 
clause (a) of Sab-Seclion (3A) of Section 17 of the said Act. 
within 15 days from the close of every month. 

3. Alt expenses involved in the administration of the 
Group Insurance Schirme. Including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer Mihail display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Sdicme as approved by the Central GovemmentyCcntrali 
Provident Fund Commissioner and, as and when amended, 
alongwith translntion of the salient features thereof in the 
l.ingunge of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employers’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately admit him. 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

fi. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said &heme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
tiie employees than the benefits admissibl; under the said 
scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under the Scheme be less than the amount that would 
be payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the nomi- 
nccfs)/legaf heir(s) of the employee as compensation, 

8. No amtndmenl of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of the 
Regional Provident E’tind Commissioner concerned and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of Jfie said estab¬ 
lishment do not remain covcied under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alreadv 
adopted by 'he said establishment, or the benefits to the emp¬ 
loyees under this Scheme arc reduced in .any manner, the 
exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, wtthin the due date, as fixed by the Life Jnsur- 
aucc Corporation of India, and the policy is allowed to lapse, 
the exemption shall be liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominee(s)/legnl heirts) of deceased mem¬ 
bers who would have been covered under the aid Scheme hut 
for grant of this exemption, shall he that of the employer. 

12. Upon the death of the member covered under the 
Group Insurance Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured to 
the nominee(s)/lcgal heirts) of (he deceased member entitled 


for it and in any case within one month from the receipt 
ol' claim complete in all respect. 

[No. 2/1959/DLI/Excmp|891Pt. IJ 
B N. SOM, Central Provident Fund Commissioner 


ni hr^'ft, r, i 9 g 9 

94 . m. Kt.T.S.—frr’ITrrr [ftTtF-WR 'tPT^ (fiFsf) 

if fmmxT TB) fhT'T, lPfi3 %■ ’TTT. Pf. ,3 17 'ir-2 rjT (^T) ^ 

rr^rnyr fr, i Tr.Trfft, umn tT rrrdr 5)4 APfr rfU 31 
1991 4TT AUTg- 5)4 4TT) nTfn T4 rf'pT rfr^rf *PT 47r rprfif 
% rm if tvT Si 

['fTo’fo 1293 1 ( l)/.S9l3r-TlTI] 

MINISTRY OF URB.\N DEVELOPMENT 

(Directorate of Estate) 

New Delhi, the 6th July, 1989 

S.O. 163K.—In pursuance of clause (bl of SR. 317-B-2 of 
the Allotment of Government Residences (General Pool in 
Delhi) Rules, 1963, the President hereby notifies the Pcliod 
commencing on the 1st day of January, 1990 and ending on 
Ihe 31st day of Deceimber, 1991. as the period of next 
allotment year. 

fF, No. 12033(1 )/89-Pol.ll| 

vr. i 63 9,_,7ie5-crt^^ fnuTiit KrvJfr 

(fiifil4|f(i1 ftlUH.ui ffpEf, 1979%'^'. fir. 317T dp:-;,; 

% (qr) % owyt if, 1 fPTTff, 1990 4?r ITrUiT ^ iTPTf 
sffi: 31 fimr, 1991 lil rrmPT ftTT TT.ff trrfT ^ rrnfiiA 
m fT wAfs rrn if if 1 

[TT F. 1 2033( 1 ) R9 rffrr-n] 

S.O. 1639.—In pursuance of clause (b) of SR 317-AR-2 
of the Allotment of Government Residences (General Pool 
in Gha^iabad) Rules. 1979, the President hereby notifies 
t'’c period commencing on the Tst day of January, 1990 and 
ending on the 31r.t clay of December, 1991, n.s the period of 
next allotment year, 

[F. No. 12933( 1 )/89-PoI, II| 

44- xfr. tfifo—4344!) ffryFr-Tirrrr 
(59)' ^ 4797414 fpr) fifUtr, 1 979 TTtr fir. 317 n n^-'i 

% ’T? (’4') % rmTpvf if, i 444ff, l;i99 44 WT-Jf iffir qpfr 

Ifk 31 fiPTsV, 199] 44 441’4 Tf^ Tt^f) 44fi( Tf 444 4TTd4 

44 Tt rTTiit %■ irq if rrfiFifn 47 % 7 , 1 

[94.4- 1 203 3 ( 1 ) .SO-cfR-lI] 
rrrr. 44. ^Vnr, 34 fhxsfT 44 ^ r (Tr) 

S.O. 1640. —Ill puisuuiL-e of clause (b) of SR-317 AS-2 
of the Allotment of Government Residcn-cs (Gene n IPool 
m Indore) Ruk,, 1979, (he President hereby iiotilie^ the 
period commencing on the 1st day of January, 199(1 and 
ending on the list day of Deccniher, 1991, as the period 
of next allolmeni yeni-. 

[F. No. 1203311)/89.Pol.lI| 
R, S. CHEEM.k, Dy. Director of Estates tP) 
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